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A salute to our All-Star Employees
President’s Corner:
Spreading our cultural
beliefs throughout the
company

Company’s safety record
lauded by North Dakota,
Wyoming and our
commercial insurer

Women of Transystems
are hard at work
shattering job
stereotypes
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We value what you have to say
President’s Corner

n my article in the Fall

2013 edition of
TransTopix, I began a
discussion of the cultural
beliefs that support Transystems’ guiding values.
One of those values is
“Union Free.” Supporting
that value is the cultural belief “My voice will be
heard.” In turn, that cultural
belief is supported by the
statement “I seek information, listen to others, and
share my ideas.”
When everyone at Transystems lives by these values
and cultural beliefs, communication is open and all of us
benefit from the collective
genius of our entire team.
For more than a year, Transystems’ managers have
been training on the cultural
beliefs that support the company’s guiding values. It is
time to spread these beliefs
throughout Transystems.
The cultural belief “My
voice will be heard” has
meaning only when people
speak up and others listen.
At the end of each sugar
beet campaign, the employees from each project meet
with the project managers to
discuss openly and frankly
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what went
well and
what
needs improvement.
These
meetings
are valuable when people both speak
up and listen. Managers are
responsible for creating an
atmosphere that encourages
everyone to share ideas for
improvement.
Listening and sharing
should not be confined to the
end-of-campaign meetings.
The exchange of ideas
should happen every day.
The history of Transystems
is replete with examples of
people sharing bright ideas.
Charlie Matthews and
Gunnar Cahall learned how
to operate the Holmer harvester in the Idaho Division.
Not only did they master the
new machine, they were
eager to teach others how to
operate it.
Randy Wareberg, the Lead
Technician in the Minnesota
Division, came up with a
great idea on improving the
pickup plates on the 53-foot
trailers. Randy took time to

“The history of
Transystems is replete
with examples of
people sharing bright
ideas.”

seek information, to listen to
others’ ideas, and to share
his own ideas.
Transystems’ safety audit
system is another example of
a process that depends upon
employees sharing their observations and managers listening and responding by
correcting unsafe conditions
and unsafe acts. The audit
process depends for success
upon the persistence of
everyone involved.
There are so many examples of sharing and listening
that we plan a regular feature
in TransTopix on those who
seek information, listen to
others, and share ideas.
Building on these cultural
beliefs to support our guiding values will assure that
we deal with opportunities
and problems directly and
person-to-person without the
need for a third party representing our people.
Scott Lind,
President and COO

F
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Union-free ensures communication
rom the late 1950s
until the late
1970s, part of
Transystems’ operations were unionized. Those were not happy
times for that part of the
company.
Employees in that part of
the company could not communicate their concerns except through a union
manager.
Eventually, the unionized
employees in that part of the
company cut their ties with
the union and dealt directly
with the people with whom
they worked side-by-side
every day.
We are proud of their
courage in deciding to be-

“When a union has
a chokehold
on communication,
solutions to problems
die.”

come independent. It was
not an easy process for those
people.
For nearly 40 years, Transystems has been union free.
If a union returns to Transystems that will mean that
Transystems’ managers have
failed to respond effectively
to employees’ concerns.
Managers need to listen to
people and respond to concerns. Managers will strive
to make positive changes.

Regrettably, sometimes the
response will be: “I can’t
change that.”
Employees need to speak
up. Employees should say:
“I like this and here is why;
or, I don’t like this and here
is why.”
It is important to balance
the negative with the positive.
A “thumbs up” is more important for the front line employee and the manager than
a negative correction.
The objective is communication.
When a union has a chokehold on communication, solutions to problems die.
Dan Rice, Chairman
and Pat Rice, Secretary
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Stalwart Transystems’ employees had to battle
the weather to bring in the beets. Tim Plumley photo

ON THE COVER: Transystems’ annual salute to
outstanding performers is the focus of this issue
of TransTopix. Twin Falls driver Jolene Duran is
among the 28 stellar employees honored this
year. Joel Garrison photo
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Company honors stellar employees
t takes a team to move
more than 22 million
tons of sugar beets
each year. The Transystems team runs like
a well-oiled machine,
forging ahead on icy roads
through bitter cold to get our
customers’ beets to the factories.
Transystems’ team is a big
one. It has to cover a work
area stretching from the Big
Horn Basin in northwestern
Wyoming west to semi-arid
southern Idaho and east
through North Dakota’s Red
River Valley and into southern Minnesota.
More than 900 drivers
work around the clock seven
days a week to move the
beets. They are backed up
by five dozen technicians
and 41 administrative staff
members.
The team’s efforts do not
go unnoticed. And, as it is on
all teams, there are always
members who stand out: All
Stars who pull a bit harder,
work a little longer. In our
second annual salute to outstanding employees, two All
Stars were selected by the
Project Manager from each
site.
With thanks, here are the
2014 All Stars.
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Robert Freeman is an All Star driver at the American Falls
project. Carson Munk photo

American Falls

Robert Freeman is in his
sixth year driving for Transystems. He is a very versatile employee, working both
the beet season and summer
construction. Robert does a
great job when training other
drivers and implementing
safe working practices.

Robert is a valued employee who goes above and
beyond what is asked of
him.
“You can always count on
Robert to help out,” Carson
Munk noted. “He works his
days off and will jump in as
loader operator if needed.”
See ALL STARS, next page
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All Stars will take on new tasks

Continued from Page 4

Tom Garcia is one of the
day shift loader operators at
the American Falls project.
Tom has
been with
Transystems for
three
years. He
is an outstanding
loader opTom
erator,
consistently reaching 100 or
more loads per day. Tom is
never afraid to take on new
tasks and will always help
out in a pinch. He is always
willing to train new loader
operators.
“You can always count on
Tom’s friendly demeanor
and good attitude,” Project
Manager Carson Munk said.
“Tom is an exceptional employee.”

Boise

Brian Walters came to
Transystems and the Boise
Project in June 2012. He
brought with him a vast
amount of experience moving mobile and modular
units.
“His experience was of
tremendous assistance as we

Brian Walters brought a wealth of knowledge to Transystems
when he joined the Boise project in 2012. Kirk Ellingford photo

navigated through the permitting process and the
many regulations governing
the movement of oversize
loads,” Project Manager
Kirk Ellingford said.
Experience aside, what really makes Brian an asset to
the operation is his commitment to safety and his willingness to help anyone, at
any time, with anything.
Brian completed a “Train the
Trainer” course last year and
since has helped many drivers learn the safe and efficient way to transport
modular structures.
“Brian’s calm demeanor
and consistently positive attitude truly model the performance we are all striving
to attain,” Kirk added.

Mahonri (Hon) Crane is
the driver you always like to
run with. He carries two tool
boxes, one
full of
tools and
the other
full of
knowledge. He
is the guy
who is alHon
ways the
first to lend a hand to anyone.
“Four-day trips from Boise
to Nisku, Alberta, demand
our drivers work together
and help each other,” Kirk
said. “Hon has worked from
under the trailer to the top of
the man camp fixing lights
See ALL STARS, next page
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All Stars are team players
Continued from Page 5

and air hoses, thawing
frozen brakes and fastening
down plastic that has blown
loose from modular units.
“After a couple different
seasons on the beet haul,
Hon finally decided to settle
into the Boise Project in
June of 2012 and we are better because of that decision.”

Crookston

Ernest Shevlin is a driver
at the Crookston Project. He
moved to Crookston, Minn.,
from Michigan to drive during the
beet campaign and
has been a
great addition to the
team. His
wife has
Ernest
spent a lot
of time
“Up North” visiting him. He
is a member of the Safety
Committee and offers a lot
of great experience and insight to the safety program.
“It has been a pleasure having Ernest here. We look forward to many more safe
miles ahead with him,” Project Manager Jake Larson
said.
6 TransTopix Winter 2014

John Bannert, left, is an outstanding driver and trainer who
works at the Crookston Project. Kevin Kasprowicz, right,
brings great ideas and quality workmanship to the Drayton
shop.

“John Bannert is in his
second year at the Crookston
Project and we are lucky to
have him,” Jake said.
In addition to being a
driver, John is also a trainer.
At the end of the day, his fellow employees know that
John can be counted on to do
anything that is needed at the
project. His enthusiasm and
willingness to pitch in are
appreciated by everyone.
“On behalf of everyone
here, great job and a big
thank you,” Jake added.

Drayton

Kevin Kasprowicz started
with Transystems in September of 2011 as a technician.

Kevin, who lives in Drayton,
brings a lot of great ideas
and quality workmanship
into the shop.
“Kevin has been known to
come in on his days off to
help out when needed and
has come to work in the
middle of the night many
times to help fix a truck that
has gone down,” Project
Manager Bill Holum said.
“Kevin is a great asset to the
Drayton shop.”
Duane Rasmussen is in
his fourth year with Transystems. Duane is a professional truck driver in every
sense of the word and also

See ALL STARS, next page
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All Stars have professional attitudes
Continued from Page 6

has done some training for
the project. He has a lot of
knowledge of the job that he
shares
with new
drivers.
He is always
happy to
give guidance to
anyone
Duane
coming
into the
project. Duane’s professional attitude makes him a
huge asset to the Drayton
project.

East Grand Forks

Tracy Ridley has been
Lead Technician in the EGF
shop for two years. In that
time, Tracy has made many
improvements to the shop.
Since Tracy took over as
Lead Technician, there has
been a significant drop in
mechanical down time. Because Tracy insists that the
quality of work is top notch
in the shop, many mechanical issues are addressed and
fixed before they present
bigger problems on the road.
Tracy is very dedicated and
works long hours when
needed to help keep equipment rolling. He provides a

The All Stars from the East Grand Forks Project are technician Tracy Ridley, left, and longtime employee Greg Jenson,
right.

great service to the EGF
project and his efforts are
very much appreciated.

In the 31 years Greg Jenson has been with Transystems, he has covered a lot of
ground.
Running a lowboy for the
EGF project, Greg has successfully made 914 equipment moves – all loss free.
From warm sunny days to
extreme cold and winter conditions, Greg always is there
ready and willing to move
equipment whenever needed.
Greg continues to work
every day, always putting
safety first.
He is an active member of
the safety committee and is

very dedicated in all the
roles he plays with Transystems.
Greg’s years of dedication,
service and knowledge are
very much appreciated.

Hillsboro

Greg Lavine has been
with the
Hillsboro
project for
three years
and has
held many
different
job titles.
He has exGreg
celled as a
laborer, a technician, a driver
and a loader operator.
See ALL STARS, next page
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All Stars help out when they are needed

her know and never worry
about it again.”
Jami is very organized and
efficient and makes sure that
she is never the weak link on
anything. Anyone who has
worked with Jami as a clerk,
manager or driver respects
her and knows that she does
an outstanding job.

Continued from Page 7

“He has come in on his days
off to help out when needed
and always had a smile on
his face while doing it,”
Project Manager Tim Plumley said. “Greg has excelled
and grown in Transystems
and I believe he will continue to do so for many years
to come.”
Mike Lusk worked for
Transystems in the past and
recently came back to us this
season.
We welcome his
safe working habits,
his work
ethic and
his allaround
Mike
willingness to offer a helping hand,
Tim noted.
Mike usually works as a
beet driver but is always
willing to run a lowboy
when needed.
“In Hillsboro, it is hard
work to run lowboy because
of the bitter cold, many
times 20 to 30 below zero,”
Tim said. “Mike is out
chaining down the loaders
and excavators and giving
110 percent every time.”
8 TransTopix
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Jami Hollon is worth her
weight in gold according to
Manufacturing Project Manager Derek Torix.

Manufacturing

Jami Hollon started with
Transystems in 2007 as a
clerk for the Twin Falls beet
project. She did an outstanding job there and went on to
help out on the clerical side
of construction. In October
2011, Jami left Transystems
to go to school.
“When I heard she wanted
to come back to the company in May of 2012, I made
sure to get her hired before
anyone else knew she was
looking for a job,” Project
Manager Derek Torix said.
“I knew she was worth her
weight in gold.
“She makes my life easier
every day. If I have something that needs done, I let

Chancy Lewis started
working for Transystems in
June of 2012 as a welder.
Chancy since has helped out
in Renville, in the Idaho Division and
in Hillsboro as
well. He is
the type of
person
who will
do his best
at anyChancy
thing he attempts.
“When I have a job that
needs to be done, whether it
is directly supervised or
miles away from supervision, I know I can count on
it being done right if Chancy
is working on it,” Derek
said.
“He is an excellent problem
solver and has a sense of
pride in his work. He will
voluntarily pack up and head
See ALL STARS, next page
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All Stars challenge others to learn more

Continued from Page 8

to any job at the drop of a
hat.
“He is always trying to
learn more about things he
has little experience with so
he can be more valuable.
Chancy also challenges others he works with to learn
and get better at different
jobs,” Derek added.

Moorhead

Jeff Primus is in his 26th
year with Transystems. He
started as a
driver,
moved
into a
loader operator position and
has run the
yard, coorJeff
dinating
the number and schedule of
trucks that deliver beets
from the piles located at the
factory. He makes sure there
is a truck available to haul a
load of yard beets to fill in
any gaps in delivery from
the outside stations.
“Jeff is always in the green
on the hard brake report. He
keeps his hard braking
events to fewer than the
standard, showing good
driving habits and is a very

diverse employee,” Project
Manager Dean Helm reported.

Ron Goroski is in his
seventh year with the company. Like
Jeff, he is
also always in
the green
on the
hard brake
report.
“Ron is
Ron
also one
of the trainers in Moorhead
and is always willing to pick
up extra shifts,” Dean said.

Nampa

Nampa’s first All Star is
Melvin Ingram. Mel is in
his third beet season at the
project.
Beyond
being a
great
driver, he
is a great
person
who quietly goes
Mel
to extraordinary lengths to help and
serve those around him.
Without calling any attention
to his actions, he does things
to help the project and his
fellow drivers. He has been

John Hoadley is an invaluable asset to the Nampa
team.

known to pick up trash, prep
cleaning supplies and tackle
improvements around the
project. Mel is always willing to help resolve and prevent safety concerns.
“He does all that while
maintaining his anonymity,”
Project Manager Brent Abbott said. “But we have noticed Mel’s extra efforts, and
we thank him for making the
Nampa project better.”

Nampa’s other All Star,
John Hoadley, began driving for Transystems in 2006
and has worked on beet and
summer construction projects throughout the entire
company since. On many
occasions, he has assumed a
leadership role and continues
to define above and beyond
in serving his fellow drivers.
See ALL STARS, next page
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All Stars focus on the project’s success

equipment operator for
McLaughlin Gold Mine
there before moving to Oakley, Id., with his wife
Colleen seven years ago.
Joe’s favorite pastime is riding motor bikes with
Colleen. On his days off, all
he asks for is sunshine so he
can ride.
A hardworking man who
keeps his sense of humor in
all situations and weather
conditions, Joe has had his
own painting business on the
side for the past 15 years.

Continued from Page 9

He currently schedules and
dispatches for the Nampa
project and is an invaluable
asset to the team.
“John’s focus is to help the
project succeed in any way
he can and his tremendous
dedication is deeply appreciated,” Brent said.

Paul

Joe Stritenberger, better
known as “Big Joe,” is the
lifeline between Transystems
and Amalgamated. He keeps
Amalgamated running with a
steady supply of sugar beets.
He has been with Transystems for three years, starting
as a loader operator and now
working as the yard coordinator.
“You can find Joe in loader
2906 with his company
radio, Amalgamated radio,
iPad, and smartphone,” Project Manager Coral Torix
said. “He skillfully multitasks, listening, checking,
and answering all his media
while loading trucks and instructing drivers.
“I know all is well when I
am away if ‘Big Joe’ is left
in charge of the factory.”
Joe is a positive, gentle
giant who motivates with
10 TransTopix Winter 2014

“Big Joe” Stritenberger is
the lifeline between Transystems and Amalgamated
in Paul. Coral Torix photo

genuine love and kindness.
Everyone is comfortable
around Joe. He dependably
maintains safety while
cheering everyone with his
humor.
Joe greets fellow employees with, “Top of the morning to you,” followed with a
bag of donuts to share.
Joe was born in Placerville, El Dorado County,
Calif., and was a heavy

Veronica Jasso came to
Paul from Salinas, Calif., 14
years ago.
In 2005, she took part in
the Transystems
Student
Training
Program
and received her
class A
Veronica
CDL. She
soon became a fulltime,
year-round employee for the
Paul Project.
Veronica started doing
everything from clerical
work to mobilizing trucks,
and from assisting in the hiring process to being a project trainer.

See ALL STARS, next page
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All Stars put heart and soul into work

Continued from Page 10

After a stint filling in as
the Project Clerk in 2007,
Veronica became the Project
Scheduler and has flourished
in that position. She puts her
whole heart and soul into her
work.
“On days I come in and
see that we have open trucks
available, I don’t worry because I’m confident that she
will have drivers in them by
the time shift change starts,”
Project Manager Coral Torix
said.
Veronica always comes to
work with a smile on her
face, and she’s always taking
care of the drivers like they
were her own kids. Besides
her kind heart, she brings the
ability to speak Spanish
which benefits our Hispanic
team members.
“She has proven herself
time and time again. For me
it’s like having another right
hand,” Coral added.
Veronica is a real asset to
the Transystems team.

Renville

“Randy Wareberg exemplifies dedication and work
ethic in our shop,” Division
Manager Mike Rood said.
He consistently looks for
ways to improve efficiency

and keep
the crew
working
safely. His
support
role is crucial to
keeping
Randy
Renville
rolling.
“His efforts and leadership
in the shop are noticed and
appreciated by all,” Mike
said.

Kathy Nelson does a great
job for Transystems behind
the wheel. As a first year
driver last
year, she
finished
the campaign at
Renville,
went to
Hillsboro
Kathy
to help the
Red River
Valley finish, and then went
on to Tobacco Garden and
Dunn County summer construction projects. From
construction, she came right
back into beets to start this
year.

Sidney

Loader operator Scott Wilson goes the extra mile.

He is always on
time for his
shift, asking if he
can help in
any way.
He takes
Scott
excellent
care of the loader and any
other equipment he operates.
His positive attitude enhances the work place. “He
always has something good
to say,” Senior Project Manager Todd Albright said.

“Our project clerk,
Christy Dingfelder, is a
good right hand to the whole
Sidney team,” Todd said.
Now in her third year with
Transystems, Christy always
completes her dashboards on
time and
is constantly
looking
for ways
to improve a
process or
office pro- Christy
cedure. She always shows up
to work with a positive attitude and her work quality is
excellent. She is accurate
and efficient.

See ALL STARS, next page
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All Stars come with positive attitudes
Continued from Page 11

“Christy is an All Star because she strives to support
the Sidney project in any
way she can,” Jessica Harris,
Recruiting, Retention and
Division Administration
Manager, said. “Christy does
very well juggling a variety
of tasks and still is able to
maintain accuracy and efficiency. She is always eager
to help other projects in the
company. Christy owns it.”

Twin Falls

Jolene Duran is in her
second beet campaign with
the Twin Falls project. She
became a trainer this year to
better utilize her teaching
and people skills.
“She has a great attitude
towards
work and
projects
that attitude when
she is
helping
others,”
Project
Jolene
Manager
Joel Garrison said.
Jolene keeps her equipment extremely clean and
properly inspected to help
maximize the up time of the
unit she is driving. Her up12 TransTopix Winter 2014

beat attitude and good sense
of humor make her a real
pleasure to have working in
Twin Falls.
Donald Corle has been
with Transystems for two
years. He is a huge asset to
the Twin Falls project.
Don is always willing and
ready to help out wherever
needed. He
helped all
summer
long running the
transport
truck and
hauling
dirt back
Donald
to the pile
grounds from the factory.
He transitioned right into the
beet campaign and still helps
with the transport truck.
“He has a great ‘can do’ attitude and is not afraid to
jump in to do what is needed
to get a job done,” Joel said.

Worland

Two second-year loader
operators are Worland’s All
Stars.
“Ken Whitney and Keith
Bower work extra as
needed, without a second
thought,” Project Manager
Ryan Moore said. “They
have both stayed late to help
out when the going got

rough and
they have
stepped
up to
cover a
shift
when
needed.
Keith
Ken helps
out in the shop on his days
off. They are willing to help
in a pinch.”
Both went above and beyond the call of duty to help
make Worland’s campaign a
success. They helped train
new loader operators at the
beginning of the campaign.
Ken and Keith went loss free
this season and never had to
be reminded
about
PPE.
Real team
players,
they kept
an eye out
for coKen
workers
and would remind them to
put on the proper PPE.
“They both were always
looking for ways to make the
workplace safer even if it
was something as small as
sanding a walkway so others
would not slip and fall,”
Ryan added.

T
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Safety Update

A safe place to work, a good place to work

ransystems’ safety
record is recognized by
both the company’s
commercial insurer
and the states that operate their own worker compensation insurance systems.
Recently Wyoming acknowledged Transystems’
safety
record by
awarding
a 26.6
percent
discount
for
worker
compensation insurance
coverage.
North Dakota also discounts Transystems’ compensation insurance rates to
reflect the company’s safety
record and safety program.
Dave Elsing, the Red River
Valley Division Safety Manager, plays a key role in the
special project meeting the
high standards of North
Dakota WSI and making required filings.
Special events and projects
play an important role in the
Safety Management Process
at Transystems.

During the Holiday Safety
Challenge, Idaho Division
Safety Manager Ryan Fiala
went to each Idaho location
pulling a trailer that was
used to create a Holiday
Safety Challenge center.
Ryan talked to employees
about distracted driving and
the special hazards of distractions during the holidays.
To make the event more fun,
Ryan fed everyone hot dogs.
Another special event is
the complacency campaign
that is now underway.
Each year after the holidays, we have a tendency to
fall into the hum-drum winter blues. We have done the
same things over and over
since the beginning of the
campaign. When complacency sets in, we can forget
about the risks associated
with a job and start taking
short cuts.
No job is immune to complacency. Pulling the next
load, loading the next trailer,
or performing the next service all may seem routine.
In order to address complacency, we need to focus
on risks and how to avoid
them.
Example: You are driving

down a road and you see an
intersection. Ask yourself: If
a car were to pull out in from
of me, want could I do?
Avoiding complacency takes
thought.
Every employee can be
every other employee’s best
help in avoiding complacency. At Transystems, we
work together so that we can
work more safely.
An important part of our
cooperative safety process is
the ability to work together
one-to-one without having to
work through intermediaries.
The Holiday Safety Challenge is a good example. We
had excellent participation in
2013. We worked together
to make employees and their
families safe.
If Transystems employees
belonged to a union, the
company could not offer
programs like the Holiday
Safety Challenge. Attempting to hold the Holiday
Safety Challenge would
mean protracted negotiation
with union managers and
amendments to contracts.
We work together best
when we work one-on-one.
Rich Carl,
Vice President Safety
Winter 2014 TransTopix 13
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Division Reports

Good crop and long
hauls mean success
for the Idaho Division

T

he Idaho Division
is looking at a
record year for
hours worked and
miles traveled.
The crop was good and
the way it was distributed
meant we had a lot of long
hauls,
providing
longer
employment
opportunities.
Because of those long hauls,
the season was extended to
Feb. 17 in Nampa and into
April for Twin Falls and
Paul.
The extra demand for
long hauls put some pressure on us, but we are getting the job done.
We work as a team with
our customer, The Amalgamated Sugar Company.
We had a big crop and
have joined forces to manage the beet piles.
14 TransTopix Winter 2014

While the beets are storing very well, we are constantly watching the piles
and working with Amalgamated to get the beets into
the factory before there is
any spoilage. That keeps
us busy moving from pile
to pile.
Idaho had good weather
except for an unusual
amount of fog.
The state is running a little short of the snow
needed for irrigation, but
hopefully there’s still time
for the snowpack to improve.
The new Terra Dos T3
harvester was put to the
test and passed with flying
colors, impressing our customer and growers with its
speed and efficiency. Our
new cleaner-loader is performing well, too.
I am proud of all of our
hard-working crew and appreciate their efforts.

Kevin Iversen,
Vice President
and General Manager,
Idaho Division

Team effort
put into play
in Sidney

I

t was business as
usual when the campaign started in Sidney. The beet crop came
in at the standard size
and the coal operation at
MDU and Sidney Sugars
was also standard.
What really challenged
the hard-working crew
was the extremely cold
weather during the first
half of December. Temperatures as low as
minus 39 were recorded,
setting records for the
coldest days ever in Sidney.
When the going got
tough, our crew got
going. Operators and
drivers stepped up to
help thaw airlines and
jelled fuel lines.
Managers and technicians worked many additional hours to keep the
operation going, Senior
Project Manager Todd
Albright noted. It was a
real team effort to keep
up a steady supply of

See SIDNEY, next page
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Division Reports

We fought the cold to bring in the beets

espite brutal cold
spells, the sugar beet
campaign went well
for the Rocky Mountain Division.
The super cold weather
challenged us. Some beets
froze in
the trailers and
we faced
slick
roads.
But we
came
through it
great and
with very little damage to
the equipment.
The Worland campaign’s
start was delayed a bit be-

Sidney

Continued from Page 14

coal to MDU and a steady
flow of coal and beets to
Sidney Sugars. “It takes a lot
of coordination to balance
the demands,” Todd said.
At Sidney, 40 employees
live together in company
housing units. That means a
lot of traffic on the rooms,
kitchen and common area.
“Deb Albright does a fantastic job keeping the housing units and project offices

cause of rainy weather, but
once we got up and running
it went very well.
It was a little more difficult to get all the drivers we
wanted this year because
some of our 20-year veteran
drivers are starting to retire.
We had to reach out a little
more to replace them.
We ran into January this
campaign, which is unusual.
It was nice to get that little
bit of extra revenue.
Ron Weir, a substitute supervisor in Worland, really
helped us out this year. He
stepped in and gave Project
Manager Ryan Moore a
break when needed. Ron’s
knowledge of the sugar beet

clean,” President Scott Lind
said. “Her effort helps make
our employees’ stays more
enjoyable.
Todd, Deb and their
daughter Natasha, and
Calvin Clemmer and his
wife Carla made sure the
employees who were away
from home working at Sidney during the holidays did
not miss out on Christmas.
They prepared a holiday
meal and celebration.
“We have a very good
team of people who support

campaign is enormous since
he has been working with
beets for more than 40 years.
Many of our Worland drivers and loader operators and
a couple of technicians
moved to other projects to
lend a hand after our campaign was finished. Several
Worland drivers went to
Idaho. One of our newer
hires, technician Rusty
Baker, went to Sidney to
help out.
We got the job done and
look forward to celebrating a
successful campaign.

Steve Torix,
Manager,
Rocky Mountain Division

each other. It takes a caring
team to live together in our
employee camp with employees from all over the
United States and Mexico,”
Scott said. “Todd has done a
wonderful job creating the
caring and supporting environment that pulls all this together.”
Looking ahead, the Sidney
team is planning modifications to the coal handling
systems and there are plans
in the works to reduce coal
dust.
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Division Reports

Mother Nature tough on Minnesota Division
t takes only one word to
describe the sugar beet
campaign in the Minnesota Division: Grueling.
We got off to a late start,
and days into harvest the
rain started and did not let
up for weeks.
This
was the
most
challenging harvest we
ever have
faced.
And it
was
painfully
long. While a typical harvest
runs from 12 to 20 days, the
Minnesota team of drivers
and loader operators slogged
through six weeks of digging beets in a deluge.
Everyone stepped up, taking
on extra shifts and work.
Where there is rain, there
is mud. We ran cleaner-loaders through mud like we’ve
never seen before. We rented
two pull tractors because we
were forced to pull nearly 90
percent of the loads out of
the field with tractors. It
took a toll on the equipment
and the crew.
We all kept thinking, “We
just need to get through this
harvest window.” The window turned out to be very

16 TransTopix Winter 2014

large, with harvest finally
wrapping up in November.
Early snow followed the
unending rain, forcing us to
run snowy beets through
machines that were taxed to
the limit by the cold and
blowing snow.
The frigid temperatures,
forced crews to move from
pile to pile to manage frozen
beets, never knowing from
one day to the next where
they would be needed.
One of the worst ice
storms in the region’s history bore down on us in December. With bitter cold,
snow and winds upwards of
40 miles per hour, our trucks
ground to a halt. Ice on the
roads was nearly an inch
thick. We told our drivers to
get to a safe spot and stop.
They followed our safety
procedures and we waited
out the storm.
That kind of wicked
weather magnifies the smallest of problems. While our
drivers strive to hit their
marks and be productive,
equipment freezing up impacts their efficiency.
Our job is to manage the
chaos that Mother Nature
keeps throwing in our direction. It is not always a beautiful thing, but we
consistently put our best efforts forward, measuring our

successes shift by shift and
day by day.
It is amazing how well our
policies, procedures and
standards stood up to the
test. No matter what havoc
bad weather causes, our hiring standards do not change.
Our service schedules and
equipment standards do not
change, even when the technicians are inundated with
extra work. Our safety standards never vary.
Minnesota Division’s crew
stepped up to the plate time
and time again. Supervisors
Nick Leach and Scott Pederson hit the ground running
this campaign, returning
from the Dunn County project to a hectic harvest with
no down time in between.
Our trainers were taxed,
too. Getting dozens of drivers up and running is not an
easy process. Faced with
competition from many agricultural entities, hiring drivers was challenging.
Our dedicated drivers and
loader operators have soldiered on despite the
weather. Our shop crew,
one technician short of fully
staffed, kicked in to high
gear, working seven days a
week over and over again to
keep our equipment up and

See MINNESOTA, next page
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Weather challenged RRV crew

old. Snow. Wind. Ice.
The Red River Valley
Division struggled
with more than its fair
share of adversity this season.
The second coldest December in
history
came in
like a lion
and hunkered
down.
Temperatures
stuck
below
zero for days on end, often
accompanied by wind with
snowfall 15 inches above average and still piling up.
We struggled to get fully
staffed. With everyone pitching in, we are getting the job
done.
I’m proud of the whole
Red River Valley Division
staff. December and January
were painful, but we came

Minnesota

Continued from Page 16

running. It is not the overtime pay that keeps this crew
going. They all stepped up
because they care and take

Division Reports

through because of our dedicated staff.
We lost some work days
when the fleet was shut
down because of the
weather. Project managers
and drivers worked together
to keep our employees safe.
We want to haul those
beets, and we are willing to
work in adverse conditions,
facing whiteouts, high
winds, ground drifts and icy
roads. But the safety of our
employees and the public is
our first priority. That is
when we stick with our mission, vision and values and
make the call to shut down.
There is a silver lining to
that cold cloud. Beet storage
has been exceptional. The
deep freeze beets froze early
and are staying that way.
The new loaders are performing well and a retrofit
from Freightliner took care
of a problem we were having
with the new tractors. The
monster mesh we installed
ownership and pride in their
jobs.
That dedication has not
gone unnoticed by our customer, Southern Minnesota
Beet Sugar Cooperative.
Representatives from the
company came to a staff

on our trailers is working
very well. And our team of
innovators did not stop there.
Ben Purrington and Aaron
Vigness are developing an
injector gate to improve the
way we clear beets out of the
trailers.
We expanded our management team with some new
managers. Sean Scott and
Corey Dalzell are at the
helm in Drayton. Ray
Deleon is in Crookston. Rick
Larson has taken over as
Project Manager in East
Grand Forks. I am excited to
work with these gentlemen.
The crew is working hard
to move an above-average
crop of more than 11 million
tons. We will finish up in
Moorhead around May 20
and in North Dakota the first
week of June. Thanks to our
dedicated staff for all their
hard work.
Troy Carl, Vice President
and General Manager,
Red River Valley Division

meeting to praise our efforts.
We adapt to the needs of
our customer, even in adverse weather conditions.
We’ll call it a success
when we wind up in April.
Mike Rood, Manager,
Minnesota Division
Winter 2014 TransTopix 17
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At work shattering stereotypes
At Transystems, women are in the workforce at every level

he women of Transystems wear many
hats, from welder to
Vice President of
Finance and from receptionist to loader operator.
In this issue, we will shine a
light on women who are
shattering stereotypes, working in non-traditional jobs in
the company.

‘Just one of the guys’
Moorhead night driver
Lynn Hendricks has been
asked countless times why
she has driven a truck for almost 20 years.
“Why? Honestly, I can tell
you that it’s not glamorous
and it’s hard work ... And
it’s fun and it’s rewarding. I
come to work every day and
have a great time while I’m
here. A 12-hour shift goes by
in the blink of an eye.”
A seventh-generation Detroit Lakes resident, Lynn is
in her fifth season with Transystems. She started out
driving a school bus years
ago then earned a degree in
civil engineering. A desk job
was not for her. “I enjoy
driving truck. I’m not a sitin-the-office kind of girl,”
she said.
18 TransTopix Winter 2014

Lynn Hendricks has driven big trucks for two decades. “I feel
like I’m one of the guys here,” she commented. Dean Helm photo

Editor’s note:

This is the second in a two-part series focusing on women in
non-traditional roles in the workplace.

Weather is one of the
biggest challenges Lynn sees
in her chosen career. “We
work in every imaginable
weather condition, from 90
degree days to rainstorms or
blizzards to minus 30 degree
days,” she said.
One of the things Lynn
likes best about working for
Transystems is the culture of
respect.
“At Transystems, I believe

that most employees strive
to treat others with respect.
... I feel like I’m just one of
the guys here,” she said.
Her positive attitude is appreciated by her supervisors
and fellow workers.
Project Manager Dean
Helm said, “Lynn is a team
player, thoughtful, a hard
worker, and very giving.
“If you display a good attiSee WOMAN’S WORK, next page
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Woman’s
work
Continued from previous page

tude, it will most likely be
returned to you. And you
should treat all people with
the same respect you’d like
to receive,” Lynn said.
Lynn and her husband
Jerome have five children
and a four-year-old grandson.

Every hat fits
There are many women
working in Transystems
wearing many different hats,
but there is one woman who
seems
to be
comfortable in
any hat
tossed
her
way.
Coral
Since
Coral
Torix joined Transystems in
2007, she has been a driver;
she has run transport moving
wheel loaders from one site
to the next; she has run the
snow plow and a loader and
she has trained new drivers
and transport operators. Currently she is the acting Proj-

ect Manager at Paul and the
quality control manager for
Idaho, working every day
with our customer, Amalgamated Sugar, to ensure that
the beets are handled and
loaded properly. Coral is the
Idaho bulk sugar manager,
overseeing two trucks that
haul bulk sugar to Utah. For
the past four years, she has
overseen the mobilization of
equipment for summer construction projects and she
also serves as a floating
manager, going to any project that needs her help.
Her career driving big
equipment started the summer after her first year in
college when she went to
work driving trucks and
equipment for farmers near
her hometown of Heyburn,
Idaho. She liked the work,
but when winter came she
was often laid off.
“So, I leased a truck and
hauled commodities for ten
years in the winter,” she
said. She also studied to be a
vet tech.
Her love of the outdoors
made a seasonal job appealing.
“I love outdoor work, and
never have been an office
person,” she said. “Transystems drew me because I was
able to work all winter long
and make a good enough
salary to go to the mountains

to hike and ride horses in the
summer. It worked out for
awhile, but now I’m full
time,” she noted.
“I enjoy the variety at
work,” Coral said. “I love
working for different projects; each one is different.”
Unique. Just like Coral.
Coral and her husband
Derek celebrated their first
wedding anniversary in August. The couple recently
bought a home in Paul and
have four rescue dogs and
three horses.

Jayme Bohman is a welder
in the Manufacturing Division at Twin Falls.

‘It’s building I enjoy’
According to the U.S. Department of Labor, women
make up approximately 2
percent of welders in the
United States. One of those
rare women works in Twin
See WOMAN’S WORK, next page
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Woman’s work redefined at Transystems

Continued from previous page

Falls.
Jayme Bohman set off to
study nursing and got a good
start in the program at the
College of Southern Idaho.
After completing the prerequisites for acceptance into
the nursing program, she
met the college’s welding instructor who changed her
plans.
“He told me women make
great welders because they
are more meticulous,”
Jayme said. “I thought I’d
give it a try.”
It wasn’t her first introduction to welding. Her grandfather was a “tinkerer” and
she loved to watch him
work. “I watched him welding and asked him to teach
me how. He said, ‘You just
stand there and look pretty.’”
That didn’t sit well with
Jayme. As soon as she could,
she learned to weld. She
took welding in high school.
She completed the college’s
welding program and came
to work at Transystems three
years ago.
The actual welding is not
her favorite part of the job.
“The best part of welding is
the fabricating, building up.
It’s the building I enjoy ...
20 TransTopix Winter 2014

Ann Powers began her career answering the phone at
Transystems. She is now
Vice President of Finance.
Dan Rice photo

the starting from scratch.”
The Buhl native is married
to Joseph Clark, who also
works at Transystems. They
have two children, Isabella,
9, and Whit, 6.

Gender isn’t an issue
The sky is the limit for
hard-working employees of
Transystems.
Just ask Ann Powers. She
was barely out of her teens
44 years ago when she
started answering the phone
at what was then Rice Truck
Lines. Today she is Vice
President of Finance for
Transystems.
Her steady rise through the
ranks of the company led her

from her post as receptionist
to bookkeeper and into the
accounting department. She
was named Vice President of
Finance in 2003.
“Gender has never been an
issue in my career at Transystems,” Ann said. “Everyone has opportunity and is
encouraged to advance in
our company. I am impressed with the women
who work here in the office
and out in the field. I could
never drive trucks and big
equipment like they do.
They are amazing.”
While Ann may not be
able to steer a truck, she
does navigate the complex
world of accounting. She is
responsible for securing financing for equipment,
keeping an eye on the budgets, working with auditors
and overseeing Senior Accounting Manager Mike
Jones.
That’s a big job and finding time to get it all done is
Ann’s biggest challenge.
“The company has grown.
Managers have become
stronger and are more interested in the financial side of
the business,” Ann said. She
keeps everyone informed
with accurate data.
See WOMAN’S WORK, next page
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Innovation

In Idaho, the ground and the sugar beet piles do not freeze.
That means a gentle touch is necessary when handling the
beet piles. Staff from Amalgamated and the Idaho division put
their heads together to devise a bull-nosed bucket, pictured
above, which prevents chipping the beets. Making the bucket
flat-bottomed prevents damage to the soft pile grounds. “It’s
easier on the customer’s crop,” Kevin Iversen noted.

Woman’s work
Continued from previous page

When asked what she likes
best about her job, Ann did
not have to stop and mull it
over. “I have to say it’s the
people I work with that
make my job so rewarding.
We have a great staff,” she
said. “I grew up in this company, with the Rice family. I
know their values and how
much they care for all the
employees.
“I like the company’s core
values and emphasis on
safety, trust, respect and
union-free,” she said. “I
can’t think of anything I
don’t like about Transystems,” Ann said.
Fortunately, Ann has no
plans to retire anytime soon.
“I love my job. This has

been my life for 44 years. I
can’t imagine life without
Transystems.”
She and her Dawson High
School sweetheart and husband Larry enjoy golfing,
travel and time spent with
their family.

Teamwork and
independence
The unique mix of solitude
and camaraderie she finds as
a driver in Renville is what
keeps Colleen Danielson
hauling beets.
“I feel like I can talk to the
people I need to talk to and
then be on my own, driving
back and forth from the yard
to the pile. I don’t have to be
with people constantly, but
get enough of them to be interested. There’s a lot of camaraderie. It’s fun to go to
work.”

Step right up. It’s a long way
up to the cab of a loader.
With the simple addition of
two steps, Transystems operators became safer when
entering and exiting the
cab.

She likes the mix of independence and teamwork that
Transystems offers.
She appears to be following
in her independent mother’s
footsteps. While her mom
never
drove a
truck,
she
never
let convention
limit
what
she
Colleen
did.
“Dad’s
name was on the farm, but
they were Mom’s cows,” she
said of the dairy farm she
grew up on.
Colleen married a
farmer/electrician and raised
three sons. She is in her second campaign in Renville.
Winter 2014 TransTopix 21
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Good news

Transystems families welcome babies

hancy and Meagan
Lewis welcomed
daughter Laikley on
Dec. 27. She weighed
7 pounds 10 ounces
and was 21 inches
long. Laikley joins her threeyear-old sister, Laney.
Chancy is a welder in the
Manufacturing Division.

Laikley Lewis

Senior Administration
Manager Kari Franks and
her husband Jeremy welcomed their second son,
Sawyer Lee Franks, Jan. 31.
February

1: Michael Bishop, Tim
Cantrell, Virgil McKay, John
Weimer.
2: Douglas Forsythe.
3: Donald Cline, Jason Strunk.
4: Dennis Anderson, Benjamin
Azich, Roberto Carhuas, Dale
Mondy.
5: Larry Ball, Troy Tjaden.
6: Charles Frew, James Fritz.
7: Paul Kaiser, Keith Klawitter,
Jose Luna.
8: Darwin Brown, Peter Perreira, Cesar Ramos, Wayne
Suda, Scott Troska.
9. Joseph Gajeski, Fred Hust,
Ralph Novak, Dave Taylor.
10: Jesse Atwell, Charles
Matthews, Bruce Watts.
11: Benedict Dvorak, Gustavo
Luna-Alfaro.
12: Jacob Whalen.
13: Benjamin Dahl, Russell
Davison, Jack Gochnour.
14: Richard Arlen, Jessie Callaway.
15: Adam Cwikla, Laurel
Jensen, Richard Lohman,
Jacob McHargue.
16: Sophia Bortz, Benjamin Peichel.
17: Kenneth Leathers, David
Christophers.
18: Patrick Paslay, Shane Revels, Waylon Zieman.
19. Jolene Duran.

Sawyer Franks

Sawyer weighed 7 pounds
and 2 ounces. He joins big
brother Gibson, who is 20
months old.

Drayton project clerk
Stormylynn Manley married Matt Manley Jan. 12 in
a brief service before a Justice of the Peace. They are
planning a larger wedding
gathering in August.

20. James Forth.
21: Alexi Kidd, Joseph Nelson,
Zackary Newton.
22: Thomas McKinzey.
23: Darla Dillon, Randall Hess.
24: Rocky Baisch, Chet Crossman, Kathryn Durrant, Allen
French.
25: Julian Dahl, Chad Rolland,
Daniel Stusynski, Chad
Thompson.
26: Brian Kitt, James Miller,
Ezekiel Nott, William Thompson.
27: Frank Marsh, Evan McEntire, Brion Nelson, Jaymes
Swenson.
28: Jose Romo, Gale Wright.
29: David Litzinger, Robin
Roney, Steven Vansell.

March

1: Jeffrey Baker, Isaac Dancy,
Jeffrey Dillman, Eleazar Reyes,
Cecil Rowe, Jason Sorrick.
2: Kellie Barker, Cason Baumgartner, Donald Hansen, Sherri
Lankford.
3: John Brandel, Jeffrey Fields.
4: Alan Anderson, Ricardo
Palacios Pleitez, Scott Smith,
Kevin Thompson, Dennis
Weigt, Nicholas Wittman.
5: William Brockway, Jared
Davis, David Grindstaff.
6: Joshua Eide, Roberto Es-
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Happy birthday!
pinoza, Antonio Guadarrama,
Kevin Higdem, Jordan Kisler,
Andrew White.
7: Travis Cline, Brian Kimpling,
Linda Malone, Carson Munk.
8: Wendell Berg, Mark Rayburn, Kyle Roudenbush.
9: Ronald Brackett, Jospeh
Pothen, James Robirds,
Ronald Rubino, Jackson Whitehurst.
10: Mark Buethner, William
Burling, Nina Holton, Robert
Levin, Bryan Roush.
11: Steven Ash, Thomas Goeddel, Joshua Morrison.
12: Becky Purkett, Gloria Soto.
13: Jay Amundson, Keith
Lacey, Terry Reid.
14: Larry Spurlin, Jospeh Warmus, Thomas Young.
15: Aaron McCann.
16: Rodney Bodley, Randy
Estes, Jeremy Franks, Stormylynn LaRocque, Tammy Larson, Anthony Smith, Ronald
Thornton.
17: Andrew Anderson.
18: James Hove, Duel Mord,
Rich Pottenger.
19: Michael Mesheski, Eric
Nephew, Jose Riveroll.
20: Cynthia Kemp, Alek Zovko.
21: James Burdine, Oscar
Canedo Martinez Gary Crowder, Fidelis Fitterer, Janet
Struckman.

A helping hand from
co-workers
The Worland crew joined
forces to help a fellow employee out after his home
burned down.
Donating trips and shifts,
the Worland crew raised
more than $1,500 for Kevin
Martinez and his family, pictured above.
The company matched the
donation.

22: Cameron Harrold, Arlen
Hurst.
23: Jimmy Barbre, Todd
Breezee, Bruce Feldman,
Darcy Hawk.
24: Mark Andreasen, William
Helgoe, Julio Ochoa.
25: Kevin Casey, Michael Henning, Humberto Ramirez.
27: Starr Coleman, Maxwell
Lamb, Nathan Wrigley.
28: Patricia Beeler, Mike Hollon.
29: Peggy Brown.
30: Steven Burton, Raymond
Higgs, Derek Torix, Dirk Torix,
Robert Whitaker.
31: Rodrigo Arteaga, Carl Van
Voorhees.

April

1: David Lines, Randall Rabideaux, Sheri Roberts.
2: Andrew Brouse, Steve Duis,
Deeann Kroshus, Bobby
Schmett.
4: Karlin Anderson, Viki Gallagher, Leroy Haman, Patrick
Webber, Nicholas Zimmerman.
5: Clayton Coleman, Bruce
Wheatley.
7: Brett Boomgaarden, Dennis
Dammann, Jospeh Lohrey, Jim
Woodward.
8: James West, Wayne Zimmer.

9: Juan Ramirez.
10: Kevin Anderson, Craig
Berg, Paul Henningsen,
Michael Luibrand.
12: Dion Garcia, Dedrea Munson.
13: Jonathan Brewer, Kevin
Mueller, Steve Worner.
14: Corey Dalzell, Michael Johansen, James Johnson, Farron Rice.
15: Rodrigo Flores Ruiz, Barbara Jones, Jacob Larson.
16: Jeremy Love, Rogelio
Zamora Martinez.
17: Glen Bergquist, James
Burgmeyer, Rodolfo Cabrera,
Ervin Kerr, Scott Mincer,
Michael Thompson.
18: John Lindblom, Emily
Williams.
19: Todd Jorgensen.
20: Wayne Lusk, Andy Rollag.
21: Hussain Al Harbyah,
Michael Wilcoxon.
25: Steven Schill.
26: Howard Calhoun, Skip
Fowler, Pedro Gonzales.
27: Christopher Bettis.
28: Colleen Danielson, Jason
Kroshus, Travis Tomberlin,
Merrill Valentine, Ryan Walker.
29: Casey Dahl, Melvin Ingram,
Stace Mitchell, Terry Slagter.
30: Jason Baumgartner, Kim
Gwin, Cory Manolovits.
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History

Homer Runkle looks back on long career
uring the two
decades Homer
Runkle worked
for Transystems
he had one goal:
Get the job done.
He signed on as a driver in
Douglas, Wyo., in 1976,
working out of the Billings
office. “When I started, the
Billings operation had only
18 semi-pup units,” Homer
recalled. “Early on, the projects were mostly gravel and
chrome hauling between
beet campaigns. Later the
projects included grain, coal,
lime, fertilizer and soda
ash.”
“Our motto was: ‘If it
could be put in the top, stay
in a trailer and come out the
bottom, we would haul it.’”
In those days, three signs
hung over the office door.
Rice Truck Lines was the
fuel hauling branch of the
company. Arrowhead Corporation of Wyoming was the
non-union sugar beet hauling
part of the business. And
Stillwater Pacific was a nonunion chrome concentrate
operation based in Columbus. Eventually, the three
merged into Transystems.
Homer’s management potential soon was obvious.
Months after he was hired,
he was named supervisor
and later Project Manager.
For 18 years, he ran beet

campaigns
and
traveled
far and
wide
supervising
summer
construcHomer
tion
projects.
“As a supervisor or manager, you were responsible
for both hiring and training
the drivers,” Homer said.
“There were no computers.
We had to do daily reports
ourselves. The cab of my
pickup was my office.
Mercy, things have changed
since then.”
Homer started in the days
before on-staff technicians.
“Quite often, we had to do
mechanic work within our
capabilities. What we could
not fix in our open-air shops,
we farmed out. As the company grew and projects got
larger, we did acquire a shop
trailer and a mechanic,”
Homer said.
In between the beet campaigns, summer projects included hauling materials for
building dams, airports, railroads and leach pads for
gold mines and cleaning up
uranium mill tailing sites.
“To stay with the company,

travel was a must,” Homer
said. Dragging his trailer behind him, he supervised
Transystems’ projects in
Colorado, Wyoming, North
and South Dakota, Idaho,
Nevada, California, Oregon,
Utah and Canada.
Even before he signed on
with Transystems, Homer
was a traveling man. During
the 20 years he spent in the
Army before settling with
his family in Billings, he
served tours of duty in Vietnam, Korea and Germany.
Eventually months spent
away from home took their
toll and Homer retired in
1994 to spend time with his
wife, Beverly, and family.
“I retired out of Nevada,
but there was a lot in between when I started and
when I retired.” Homer said.
Memories
Armed with two thermoses
of coffee, Homer went to
work each day. He had
plenty of adventures and, as
he recalled, few losses.
Summing up his career
with Transystems, Homer
said the job suited him.
“Mike (Rice) was good to
work for. He told you what
to do, not how to do it.
I liked that type of work
outdoors, plus I could see
what I accomplished. You
could see what the end result
was.”
Winter 2014
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Parting shot

Jason Strunk took this beautiful shot of the wind turbines across from the Hobson Pile
near Burley. If you have a photograph to share in TransTopix, please send it to
jackie.rice@transystemsllc.com.
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