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Transystems salutes 2022 All Stars

I

t takes hundreds and
hundreds of stellar employees working thousands and thousands of
hours to move the millions
and millions of tons of cargo
Transystems is charged with
transporting each year.
Transystems’ units run more
than 33 million miles annually, safely hauling more than

22 million tons of sugar beets
and other goods to factories
and project sites.
It is not an easy task and the
credit for getting it done lies
squarely with the company’s
dedicated team of 900-plus
drivers, backed up by dozens
of skilled technicians, loader
operators and an administrative staff focused on getting

the job done safely.
In this, our annual salute to
Transystems' All Stars, we focus on outstanding employees
from each of the company’s
projects as well as the Maintenance and Administration
teams.
With thanks for a job well
done, here are the 2022 Transystems All Stars.

Company's All Stars are professionals

also have a dozen grandkids.
Fred enjoys hunting, fishing
and doing family things when
he is not working at Transystems.

American Falls

F

red Olsen is a professional driver and an All
Star at the American
Falls Project.
Fred has worked for Transystems since September of
2020. He was referred by his
sons, Daniel and Rick, who
have loaded beets for Transystems in the past.
“Fred has a great attitude
with a growth mindset,” Project Manager Mike Funk said.
“He is enthusiastic, helpful,
on time and always willing to
work extra shifts. This makes
him a great asset to our company.”
If it doesn’t cut into his

A

Billings

Fred

fishing, Fred is considering
signing up for summer construction this year.
Fred and his wife, Rashon,
have raised four sons, Tyler,
Rick, Daniel and Colton, and
one daughter, Megan. They

On the cover

rland Leider is a
Billings Project All
Star.
A five-year employee, Arland does double
duty as both a loader operator
and a truck driver. And he is
great at what he does.
“Arland trains most of our
new drivers on night shift.
He believes in and follows all
our safety rules. He is always
offering advice to help drivers
out,” Project Manager Christopher Kelly said. “He will
See ALL STARS, Next page

One Drayton Project All Star is driver Tyrone Danault. Billy Holum Photo.
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All Stars come with positive mindsets
From previous page

help anyone who needs help.”
To top it off, he tackles his
job with a positive mindset
and is always in a great mood.
Never late for his shifts, Arland is always willing to stay
late when needed.
A father of three, Arland has
one daughter, Navaeh, 13, and
two sons, Silas, 13, and Jeremieh, 9. He likes spending
time with family and hunting
and fishing.
Loader operator Doug Hansen is a Billings Project All
Star because of
his work ethic
and attitude.
The five-year
veteran employee is very
Doug
much appreciated by Project
Manger Chris Kelly.
“Doug has worked a ton of
extra shifts at the pile sites as
well as working the yard for
us this year,” Chris said. “He
has never said no to picking
up extra shifts or staying late.”
And he does it all with a big
smile on his face.
“Anytime I go to see Doug
at the pile, I always pull up to
see a smile on his face and his
first words being, ‘How are
you doing?’" Chris said.
A conscientious employee,
Doug will show up early or

Crookston All Star technician Shelby Mavis-Watts has an
"own it" mentality, Project Manager Robin Novak said.

“Techs Shelby Mavis-Watts and Brad Gulseth
have both shown a tremendous work ethic and an ‘own
it’ mentality,” Project ManagCrookston
er Robin Novak said.
he Crookston Project
Shelby came to Crookston
has three All Stars to
honor this time around: about a year ago, straight out
of the U.S. Marine Corps,
two technicians and
See ALL STARS, Next page
one loader operator.

stay late to finish a pile.
When not hard at work,
Doug enjoys fishing and hunting.

T
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All Stars fast learners, good mentors
From previous page

where his final assignment
was in Las Vegas, Nev. After his honorable discharge,
Shelby and his wife, Gianna,
moved to Grand Forks, where
she is serving in the U.S. Air
Force.
“Shelby came in with a great
can-do attitude and learned
our trucks so fast he took over
as lead tech after a few short
months as the understudy,”
Robin said.
Along with being a great
dad to his two children, Jolene
and Brody, Shelby is an avid
hunter and fisherman.
Brad Gulseth worked for
five beet seasons as a loader
operator in Crookston before
segueing into a tech position.
While running the loader,
Brad would occasionally help
in the shop when needed.
“When our shop was
short-handed, we asked him to
spend two weeks in the shop
in lieu of being in the loader,” Robin recalled. “After
Brad’s two-week stint, Division Maintenance Manager
Jody Coombs was impressed
enough to offer him a fulltime spot in the shop.”
Brad hails from nearby
Mentor, Minn., where he lives
with his wife. An avid hunter,
he is proud of his ability to
live off the land. He can often
be found in the woods cutting
up wood for all his heating
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Brad

Mason

needs.
“Since Shelby and Brad
joined forces in the shop,
the PMIs are up to date, the
down list is always short or
non-existent, truck downtime
is minimal and the shop is
cleaner than this project manager has seen in his 8 years in
Crookston,” Robin said. “Additionally, both Shelby and
Brad are willing to stay late
to get the job done whenever
needed and often check in on
their days or nights off to see
if we need them for anything.
Thank you, Brad and Shelby.”
Crookston would also like to
congratulate Mason Perreault
as an All-Star loader operator
this season.
“A first-year employee, Mason came in with great work
ethic, was a fast learner in the
loader and has been able to
successfully handle anything
we have thrown at him,” Robin noted.
“He runs a clean pile site,
takes good care of the customer’s product and our equip-

ment, is confident directing
the drivers at the pile site and
is well liked by everyone,”
Robin added.
Mason works extra shifts
almost every week, is willing
to go to other projects and
represents the company well.
He has done so well the
Crookston team is currently
training him to run the excavator.
“He will be able to handle
teardown like a pro. Not bad
for a man who hasn’t seen
his 20th birthday yet,” Robin
said.
He came to the project with
experience helping farmers
who trained him well.
“Thank you, Mason, for being such a valuable addition to
the Crookston Team,” Robin
concluded.

D

Drayton

rivers Randy Napier
and Tyrone Danault
were selected as All
Stars from Drayton.
Both men have two years

See ALL STARS, Next page

All Stars always on time, safety oriented
From previous page

of experience at the Drayton
Project. Both are skills mentors and serve on the project’s
Safety Committee.
“Randy helps with our CDL
training and familiarization
training,” Project Manager
Billy Holum said. “He is always on time for his shift and
is very safety oriented. Randy always thinks of his peers
and thinks of others’ safety
issues.”
He has a quick smile and
puts others at ease, Billy added.
Randy takes summers off
to spend time with his family
and enjoys hunting and antique restoration.
“Tyrone is always ready to
help wherever he is needed
and is willing to lend a hand
to anyone,” Billy said. “He is
known as that
helpful voice on
the radio.”
He is one we
can depend on
to help mobilize
trucks for summer construcTyrone
tion work, Billy
added. And he is also the one
who shows up on stormy days
to help out.
A motorcycle enthusiast, Tyrone enjoys spending his free
time with his family.

Above, Drayton All Star driver Randy Napier serves on the
project's safety committee and as a skills mentor. Lower right,
EGF All Star Scott Cleveland enjoys the team he works with.

T

East Grand Forks

he East Grand Forks
Project is proud to
announce two All Stars
this campaign: Scott
Cleveland and Mike Enloe.
A U.S. Air Force veteran,
Scott joined the Drive Team
Green Skills Development
Program last July and started
hauling beets in August of
2021.
“Recognizing Scott’s skill
level and adherence to our
safety culture, we asked him
to join our Skills Development mentor team,” Project
Manager Rick Larson said.
“He is involved and active in
training during the beet haul

and with the pre-season Skills
Development Program.”
When asked what he likes
about Transystems, Scott had
plenty to say.
“I enjoy the team I work

See ALL STARS, Next page
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All Stars are enthusiastic, innovative
From previous page

with and getting to travel the
area mentoring other drivers,”
Scott said. “As a mentor, I am
honing my own skills. I learn
something new every day.”
When he is not working,
Scott enjoys spending time
with his family, experimenting with grilling and traveling
to new places on his Indian
Roadmaster motorcycle.
The project’s new lead technician is also an All Star.
Mike Enloe is highly
skilled, very enthusiastic and
fun to be around,
Rick noted.
He started with
Transystems in
Hillsboro on
March 9, 2021.
A short two
months later, he
Mike
became the EGF
lead technician.
“Mike is very enthusiastic
and innovative,” Rick said.
“He is always willing to share
his ideas with the technician
team and works very well
with the management team.
He has turned the EGF team
and shop around. Now we
have a top-notch team.”
Mike leads that team with
great leadership skills and is
willing to take on any challenge that is given to him.
He likes his job as well as
the team likes him.
“The people I work with are
6 TransTopix WINTER/SPRING 2022

so awesome,” Mike said. “I
love coming to work to learn
something new every day.”
Travel, honing his barbecue
skills and spending time with
his family fill up Mike’s spare
hours.
“We want to say thank you
to both Scott and Mike for
their hard work and dedication,” Rick concluded.

H

Hillsboro

Rick Jensen is Hillsboro’s
other All Star.
“Rick has been with us since
2014 and is one of our CDL
trainers,” Tom said. “He loves
teaching his students how to
drive the Big Rigs.”
A member of the Safety
Committee, Rick is always
helping to keep a safe work
environment for
himself and his
coworkers.
“Rick goes
above and beyond for his coworkers,” Tom
Rick
said. “He does
anything that is
needed, no matter if it means
traveling to other projects to
get trucks or just help out.”
Thanks to both these hard
workers for making Hillsboro
a great place to work.

illsboro Project
Manager Tom Rocha
offered up two All
Stars.
“My first All
Star is Steve
Petrie,” Tom
said.
The driver/
mentor/trainer
has been with
the project since
Steve
2017.
“He is always willing to step Manufacturing
up and take extra shifts,” Tom
eteran welder Ansaid. “Steve took on the role
drew Munsee is a
of a mentor to help train drivManufacturing Projers from other projects. He
ect All Star and one
is the first one to answer any
of the longest
questions and the first to offer
serving techs on
a helping hand.”
the team.
Steve always comes to work
“He started
ready to start his day with a
with Transyssmile on his face. If needed,
tems six years
ago when the
he volunteers to stay late.
Andrew
project was
When the sugar beet camlocated
in Twin
paign wraps up, Hillsboro can
Falls, so he has been involved
count on Steve to help moin many changes over the
bilize trucks from project to
See ALL STARS, Next page
project.
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All Stars busy and focused on the job
From previous page

years,” Project Manager Derek Torix said.
Andrew is a welder in the
shop but also helps run the
water jet and press brake. He
jumps in on any mechanical
repairs as they arise.
“Andrew is a great help in
the shop,” Derek said. “He
brings a lot of fabrication
experience to the job and is a
tremendous asset. He works
great alone or with others and
has experience doing all aspects of the job.”
Andrew helps with the weld
testing of potential employees
and is a great help on training
new hires.
Always busy and focused
on getting the job done, Andrew has been involved in
many different tasks over the
years, from the typical trailer
builds to loader step prototypes to bumper pull trailers
and countless repair jobs, both
minor and major.
“Andrew works well with
everyone in the shop and
helps wherever he can,” Derek
said. “We have a great team
here, and Andrew has played a
big part in helping train several employees over the years.
I really appreciate all his hard
work.”
In his off time, Andrew has
gotten into shooting archery
in a local league, a hobby he
shares with his wife, Jenna,

Manufacturing's All Star welder Noe Navarrete Mosso began
his career with Transystems in 2017. Kara Joyce photo.

and coworkers, Ruger and
Derrenger Wrigley.
Another welder is also an
All Star in Rupert.
Noe Navarrete Mosso started with the Manufacturing
Project in January 2017.
For those five years, Noe
has been a welder, but he
also has helped the team with
many trailer repairs over the
last couple years. He helps run
the water jet and press brake
and has started training on the
plumbing side.
“Noe always has a positive
attitude and is willing to learn
and do any task needed without any complaints,” Derek
noted. “He is always eager to
learn more about the building
process as well as trailer repairs and mechanical work.”
Always anxious to learn,
Noe recently started honing
his skills on the plumbing side

of the trailers.
“He sticks around after
hours to take pictures and
notes of how the plumbing is
put together so he can better
understand it,” Derek said.
Noe is always willing to
work extra hours needed to
help get the job done. He is
the type who can work great
on his own or with anyone on
the team and gets along with
everyone. He has helped with
training new techs as well as
helping with potential employees during the weld test
portion of the interviews. Noe
can always put smiles on people’s faces and lighten up the
atmosphere.
Noe enjoys taking time off
in the fall to go deer and elk
hunting with his family as
well as camping and fishing in
the summer.
See ALL STARS, Next page
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All Stars are experts at multitasking
From previous page

“When Noe started, he
came in as a very green entry
level welder and he has done
a great job at becoming an
outstanding part of the team,”
Derek added.
“It’s difficult to single out
individuals as All Stars because every person on our
whole Manufacturing Team is
an All Star. They all do a great
job,” Derek concluded.

A

Moorhead

man of many talents,
Shawn Geist is the
Moorhead Project All
Star this year.
Shawn is a triple worker. He
works as a driver
and excavator
operator during
deep freeze and
also stands in as
sub supervisor
when needed.
“He has a posiShawn
tive attitude and
is always willing
to help other drivers and management in any way asked,”
Project Manager Kyle Jacobson said. “The drivers look
to Shawn as a role model and
as a go-to person if they ever
need help or advice.”
Shawn is always on time, if
not early for his shift. And he
will stay late if asked or if the
job at hand is not finished.
In his off-duty hours, Shawn
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Curtis Wilcox

enjoys spending time with
family and friends any chance
he can get. He also likes a
good barbecue and loves
experimenting with different
things on his smoker.

C

Nampa

urtis Wilcox started
out with Transystems
as a CDL training student three years ago
and has excelled ever since.
“His first season, he was a
driver. The second year, he
was a driver and trainer. This
season, Curtis started as a
driver trainer and dispatcher,
then made the move to become a sub supervisor along
with dispatcher,” Project

Manager Kirk Ellingford said.
“Curtis is very safety oriented
and has a very good attitude.”
Always eager to learn new
tasks, Curtis has good judgment for where help is needed
and when to jump in and offer
assistance.
“Curtis has made a lot of his
three seasons with us,” Kirk
added. “He has signed on for
summer work with us, pulling
extra shifts and staying late
until the task is done.”
Curtis and his wife, Amanda, have four children ranging
in age from 8 to 13: Ryelee, Amaya, Emmelyne and
Cayden. The Wilcox family
likes to explore the areas
around Idaho and Oregon,
hiking and seeing nature. They
also make trips to see the pile
grounds Transystems drivers
haul from as well as the roads
that Curtis has worked on in
the summer.
Curtis is happy with his
job and said he believes it is
a great career
choice.
“There’s always something
new each day,”
he said.
Multi-talented Curtis Bly
Curtis Bly
has worked for
Transystems for 16 years. He
started out in Nampa in 2006.
Then, he worked two seasons
in American Falls before
See ALL STARS, Next page

All Stars can be counted on in a pinch

that has proven true this year,” starting immediately after the
From previous page
Kirk added.
campaign.
heading to the Sidney Project Paul
She knew who to call upon
for 13 years. This year, he
ason Young started work- for help.
returned to Nampa, where he
“I recruited Jason to help
ing as a driver at the Paul
wears many hats.
me and my supervisor, Allen
Project on Nov. 6, 2020.
“Curtis has been a driver,
Becker, with this enormous
After a three-year stint
filled in at the loader position working in the oil fields in
task, and together we got it
and helped as yard coordinadone just in time,” she said.
North Dakota, he was more
tor,” Nampa Project Manager
“We couldn’t have done it
than ready to
Kirk Ellingford said. “The
make a change, without his help.”
only piece of equipment he
Jason also stepped up to
Paul Project
has not operated is the Ropa,
help
on a construction job
Manager Coral
and he hopes to run that next
working on the new Port of
Torix said.
season.”
Entry at the Idaho Utah JuncIt didn’t take
Curtis has also worked evtion. He drove and also helped
Coral long to
ery summer on the construcJason
discover Jason’s supervise the job, Coral noted.
tion projects in many different
With two years of diesel memany skills.
locations.
chanic studies at the College
“Shortly after he started
This year, Curtis helped
of Southern Utah under his
driving for Transystems, I
by pulling extra shifts and
belt, one of Jason’s favorite
learned
he
had
a
lot
of
expecoming in on his days off to
hobbies is rebuilding engines.
help fill in when the project is rience running all kinds of
“Jason has a lot of potential,
equipment,” Coral said. “So
short-handed or someone is
and I know he’ll continue to
I quickly started him in a
sick.
be a huge asset to this comloader.
He
thrived
at
it.
After
“He is one we count on
pany, now and in the future,”
when we get in a pinch,” Kirk only a couple of hours, he was Coral added.
loading trucks as if he’d been
said. “He always has a great
Renville
doing it for years.”
attitude and that rubs off on
he Renville Project’s
Realizing
that
Jason
was
other employees.”
All Star is Gilbert
great at multitasking, Coral
Curtis and his wife, Cindy,
Trevino Sr., who
made him one of the Yard Cohave been together for 46
passed away in Deordinators on the night shift.
years. They share four chilcember.
dren and seven grandchildren. He has done a fantastic job
“It might be hard to recall
making sure the factory never where you first met Gilbert,”
He enjoys spending time
runs out of beets and, at the
with his family. Honing their
Night Supervisor Dave Elsing
same time, keeping up prowoodworking skills, Curtis
said. “I believe he worked
duction
on
the
outside
piles.
and his son recently completat almost every Transystems
Last spring, as the beets
ed a storage barn in his yard.
location.”
were winding down, Coral
“It has been great to have
Gilbert worked many conCurtis back in Nampa this sea- had to quickly get 28 sets of
struction jobs throughout his
trailers ready for Utah conson. He always says he will
career at Transystems and was
work anytime, anywhere, and struction projects that were
See ALL STARS, Next page
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All Stars befriend their coworkers
From previous page

renowned for his willingness
to help anyone with anything.
“‘No’ was not part of Gilbert’s vocabulary,” Dave
recalled. “He was friendly and
helpful to everyone he met.
And he always enjoyed having
fun with his coworkers, joking
around and telling stories, but
keeping safety in mind.”
Gilbert was a Skills Mentor
during Skills Development
Training in Renville, helping
many new drivers start their
careers at Transystems.
He always said his was the
easiest and most rewarding
job you could ever have.
Gilbert would help drivers
with any questions they had.
During adverse weather he
was often overheard advising
drivers about poor road conditions and how to drive safely.
“Most of all, Gilbert became
a good friend to everyone he
met,” Dave said. “He was
known by many in the Transystems family across the
country.”
“He was an All Star in every
sense of the word and was
proud to be part of our Transystems family,” Dave added.
He is survived by: his
wife, Mary Trevino; his children, grandchildren and one
great-grandchild, Layla.
Gilbert was a great asset to
Transystems and will be greatly missed.
10 TransTopix WINTER/SPRING 2022

help make this project a really
good place to work. And, yes,
you get to put some ideas into
action to make our drivers and
loaders better at what they
do!”
Tara and Randi: “Well,
John, that sounds okay. But
we don’t know…”
John: “Ahh, come on! You
up for a challenge?”
Tara and Randi: “Fine.
Gilbert
We’ll do it.”
John: “Awesome! You
won’t regret it too much.”
Even though Gilbert is no
Sidney’s Sugar Beet
longer with us, his legacy will
be remembered. Rest in peace, 2021-22, Final Act
John: “Well, here we are
Gilbert. You were an All Star
almost wrapped up and our
to all of us here at Transystems,” Craig LeLoux, Project campaign is running on all
cylinders and doing great
Manager, concluded.
thanks to Tara and Randi.”
Sidney
John again: “I have told
idney’s Campaign
you two ladies a thousand
2021-22, Act 1
times you are doing great. I
John: “Hey, Tara and
know it’s a constant ongoing
Randi.”
battle.”
Tara Carpenter and Randi
And again:
Hass: “Yeah,
“TransTopix,
John?”
thank you for
John: “What
allowing me
do ya think
to let everyone
about sub superout there know
visor
positions
about the outTara
Randi
and giving me
standing efforts
a hand this campaign? The
of these hardworking women
hours are great. The people
who make it all worth it. You
you work with are really cool, couldn’t ask for better peoand you get to drive a cool
ple to work with to get a job
pickup!! LOL.
done.”
John again: “Okay, I know
The End
you want to know the real
deal. You have a chance to
See ALL STARS, Next page
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All Stars rack up accident-free miles

Jim has been on some summer jobs in the past, but a
couple of hip surgeries last
year put him on the bench for
a while.
“We are hoping to get him
in a truck again this summer,”
Tyler added.
In his free time, Jim repairs
small engines. He and his
wife, Karlene, also enjoy playing in their golf league. Between them, the couple share
eight kids, 21 grandchildren
and eight great-grandchildren.
Jim was the mayor of Albion,
Idaho, for eight years.

From previous page

T

Twin Falls

win Falls All Star
driver Jim Kelley is
no stranger to the road.
He put in 41 years and
3.5 million accident-free miles
with UPS before joining Transystems four years ago.
After retiring from UPS, Jim
decided he needed something
to keep him busy in the winter.
“We are very happy he
chose to join us,” Twin
Falls Project Manager Tyler
Wetherelt said. “Jim is always
willing to help whenever we
need it and always has a great
attitude whenever he comes
in. No matter the conditions or
circumstances, Jim gets into
his truck and runs his shift.”
When a new driver signs
on at the Twin Falls Project,
Jim is always willing to take
him or her under his wing and
show them the ropes.
“Jim attended mentor training this past fall and has been
a great asset whenever we’ve
needed to train a new driver,”
Tyler added.
Besides being a skilled driver and mentor, Jim is a pleasure to have around.
“I enjoy it whenever Jim
walks into the office,” Tyler
said. “There is something
about him that can make a day
better no matter what kind of
day you are having.”

Jim

A stickler for PPE, Jim never goes on duty without his
safety equipment. He does
a superior job checking his
equipment and making sure
that any issues are resolved or
that someone is notified.
“You don’t run as many
accident-free miles as he has
without being fastidious about
your equipment,” Tyler noted.
And he is willing to put in
the hours it takes to get the job
done.
“With the number of trips
that were taken to Nampa this
year, Jim had several days
that he ran long hours due to
weather, road closures and
factory hiccups,” Tyler said.

Aron

T

Worland

he Worland Project is
shining a light on two
All Stars this year.
Linehaul driver Aron
Mullis and Joe Maul, a loader operator, were both named
All Stars by Project Manager
Joe Kunz.
An eight-year Transystems

See ALL STARS, Next page
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All Stars 'utilize shifts to the max'

ensures that others do as well.
From previous page
He also offers to pick up extra
veteran driver, Aron shines
shifts on his days off.”
at his part-time Transystems
He is very observant, makduties while working full time
ing sure all members of the
for the state highway departteam are following the loading
ment. He uses his vacation
plan and safety rules.
time to help the company out.
And he is always in a good
“Aron takes two weeks of
mood, Joe Kunz said.
vacation in October to come
“He is very pleasant to work
help us out getting our long
with and goes above and
hauls going,” Joe said. “After
beyond following company
his two weeks are up, he fills
standards and safety rules. He
Joe
in on the weekends when he is
shows up early for his shifts
able to.”
and stays as long as needed
Ever thoughtful, Aron alA member of the Safety Com- to make sure that his relief is
ways calls on Thursdays to
mittee, Aron has always surgood to go.”
see if there is a driver’s spot
passed Transystems’ standards
When Joe is not at work, he
available for him over the
for safety.
enjoys spending time with his
weekend. He is always willing
In his spare time, Aron
family. His hobbies include
to pick up any shifts on the
enjoys spending time with his playing softball in the sumweekends, night or day, Joe
wife, Eileen, and family. His
mer, getting involved in demsaid.
hobbies include metal work in olition derbies and going to
“Aron is by far an All Star
his shop and yard work, keep- the gym with his wife, Laura.
in the Worland Project, always ing his lawn in tip-top shape.
When it comes to fun and
here early and ready to go at
During the summers, Aron
games, Joe is a competitive
any call we make to him. He
loves camping and spending
dart and cornhole tournament
always utilizes his shifts to the time with his grandkids.
player.
max to get all the loads he can
Worland’s other All Star,
“It is a pleasure to have both
in during his time behind the
Joe Maul, has been a TranJoe and Aron on our Worland
wheel,” Joe said.
systems yard loader operator
team,” Joe concluded.
He is both reliable and a
for two years.
Administration
good instructor, always look“Joe is always here early for
hree employees were
ing out for and mentoring his his shift to make sure nothing
chosen as the Admincoworkers to ensure they are
has changed from the previistration Team’s All
following procedures correct- ous day,” Project Manager Joe
Stars.
ly.
Kunz said. “He sets a good
Cheyenne Goff of Twin
“Aron puts a smile on evexample for other operators.
Falls, Ayde Delarosa of
eryone’s face whether he is
His pile ground is always
Moorhead and Marlee
coming in to pull a shift or
cleaned up, and he keeps up
Leuenberger of Sidney were
just to chat,” Joe said. “He is
on the maintenance of his
saluted by Division Adminisalways here with a great story equipment. Joe always folSee
ALL STARS, Next page
and ready to work.”
lows all our safety rules and

T

12 TransTopix WINTER/SPRING 2022

All Stars help others succeed at work

them, helping other people be
successful,” Kari said. “She
tration Managers Rachael
likes recruiting new employHunter and Jodie Hunt and
ees to the Sidney project.”
Vice President of AdministraMarlee and John work as a
tion Kari Franks.
team to keep their trucks runMarlee Leuenberger joined
ning all year. Sidney kept all
the Sidney
the trucks needed running this
Project as Clerk year and helped other projects
in August 2020. by transferring drivers.
Since then,
“Marlee always has a smile
Sidney Project
and is willing to help wherevManager John
er needed,” Kari added. “She
Hoadley has be- has a great attitude.”
come a big fan.
Marlee and her husband,
Marlee
“Every day,
Wayne, like to spend their
with every employee, Marfree time outdoors camping
lee makes a personal effort
or helping take care of their
to greet them with a smile
daughter Whitney, son Garett,
and a good morning or good
granddogs Jet and Boxer, and
afternoon. She wants people
grandcat Scruffy.
to know that she’s there to
Cheyenne joined the Idaho
take care of them,” John said.
team as a re“Marlee does her job well and
ceptionist two
is always going above and beyears ago. It
yond. Marlee makes everyone
didn’t take her
feel important and special no
long to rise to
matter who it is.”
Administration
John finds her remarkably
Coordinator for
reliable, and so does Kari.
the division.
Cheyenne
“I have always been able to
“Cheyenne
count on Marlee,” Kari comhas taken on the task of promented. “She takes on respon- cessing all of the numerous
sibility without being asked.” IC Loads, reconciliation and
And she is an enthusiastic
invoicing confirmation,” Jodie
Administration Team buildcommented. “She is always
er. In 2020, Marlee helped
willing to come in early and
Transystems find a weekend
stay late.”
clerk and, in 2021, she trained
Cheyenne constantly helps
our new weekend clerk, Zoe
the project clerks and manFahrnow.
agers with their requests and
“Marlee likes training others needs, and she also serves as
and is always looking out for
the division’s construction
From previous page

clerk.
She enjoys the challenges
and camaraderie that come
with her job.
“My favorite thing about
this company is the
ever-changing tasks, day-today, and meeting all the wonderful people I work with,”
Cheyenne said. “When I’m
not at work I enjoy camping,
riding in my side-by-side and
sitting on the front porch with
my husband, Devin, and my
dog, Della.”
Ayde Delarosa joined the
Moorhead
location as
part-time clerk
in August of
2019. She is in
her second year
as a full-time
clerk.
Ayde
“Ayde is always
the first clerk on the job each
day and is always willing to
stay as long as necessary to
get the job done,” Rachael
said. “Her work is always
exceptionally accurate. She
comes to work with a great
attitude and a big smile.”
“Ayde is great at putting her
best foot forward, even when
things get more challenging.
She is a welcoming face at the
project and voice on the phone
for applicants,” Rachael added.
As clerk, Ayde schedules the
Moorhead safety com-

See ALL STARS, Next page
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Manufacturing focuses on new trailers

With 58 new trailers on order for the company's new Nebraska and
Colorado projects, the team at Manufacturing is working harder
than ever. The first trailers will be delivered in June, according to
Project Manager Derek Torix. The biggest challenges currently
are staffing and getting the air tanks. Kara Joyce and Derek Torix
photos.

All Stars take team's safety to
heart
And she is willing to take

From previous page

mitee meetings and attends
and takes notes.
She can be relied on to practice safety every day, always
demonstrating the importance
of simple things, such as
wearing the appropriate PPE
whenever on the factory property.
Ayde is willing to run any
errands the project needs to
keep things running smoothly.
Ayde and her husband, Manuel, emigrated to the United
States from Mexico in 2017.
They settled in Fargo to be
near family living in the area.
They enjoy spending time
with their chihuahuas, Rambo,
Bonita, Beto and Pocket.
14 TransTopix WINTER/SPRING 2022
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Maintenance

her show on the road. Nicole
has traveled to most of the
ransystems’ Maintenance Team is packed projects and all three diviwith All Stars, but this sions to work on inventory.
year Nicole Kelly rose She helped in the scale house
to the top of the in South Dakota in summer
2020.
pack.
“She is skilled in the hirA Mainteing process and has done an
nance Support
excellent job helping us with
Specialist in
technician staffing,” Troy addEast Grand
ed. “She helps with parades
Forks, Nicole
Nicole
started with the and hiring events and is the
first to volunteer. She is a vital
company as a clerk.
“Nicole is the expert on the gear on our team and is just an
all-around great person.”
maintenance system,” Vice
When she's not at work,
President of Maintenance
Nicole enjoys spending time
Troy Carl said. “She has
camping at Devils Lake, and
worked with all the shops,
training techs on the system.” she likes to fish.

Division Reports

RRV keeps beets moving despite challenges

B

ad weather and a shortage of employees have
challenged the Red
River Valley team this
campaign.
With a very good beet crop
harvested in the northern valley, the Valley team has been
working hard to keep the factories fed and the wheels turning.
Our employees
have been helping every way
possible with
both referrals
and pick-up
days.
But it hasn’t
Tracy
been a simple
task. Businesses throughout the
Red River Valley are hurting
for employees right now, from
restaurants to trucking companies like us.
We’ve tackled the problem
head-on and have had success
through our Skills Development Program and by working
with a couple of local colleges
to hire drivers. Like other
employers across the country,
we are trying to figure out what
happened to the employee pool
during the pandemic. Where
did the people go? I wish I
knew.
Former clerk and Admin
Coordinator Tessa Kent also
stepped up to help us out with
staffing. She is our new staffing
specialist and has jumped in to
improve our hiring and reten-

Sidney, Worland and Billings
giving us a hand. And as soon
as Nampa wraps up, we will
get some Idaho drivers to add
to the mix.
We appreciate the great migration of Team Green. People
from all of our locations are
definitely keeping the Valley
afloat.
The 11 new 2022 Freightliner
tractors we got this campaign
have been working very well
after a couple of hiccups at the
start. The Hillsboro drivers are
very happy with them.
Despite harsh conditions,
We also have our maintethe beets rolled on in the
nance
staff to send out a huge
Red River Valley. Bill Schulz
thanks to. They have been
photo.
dealing with a difficult new
tion programs.
computer system, and still are
Then there’s the weather. It
managing to keep our trucks on
hasn’t done us any favors. Our
the road and in better condition
drivers and operators grappled
than we have seen in decades.
with large amounts of snow
The division office will be
and wind. Multiple blizzards
relocating this spring to North
prompted too-frequent shutWashington Street in Grand
downs. But our team worked
Forks. The building is currenttogether to get safely through
ly being remodeled and will
the harsh conditions.
provide us with more room, a
The Moorhead Project really
better conference room, space
stood out this campaign. They
for maintenance training and a
held their own and helped other
major repair bay, and a location
RRV projects all season long
to run doubles in Grand Forks.
while working with a record
We look forward to the move.
number of independent conAnd we hired a new receptiontractors. And, fortunately, we
ist to go with the new building.
have the entire Transystems
McKenna Lunneborg joined
family to depend upon.
us in January. But don’t worry.
We have drivers from all of
Beth Juarez’s smiling face will
the company’s other projects
still come with us to the new
coming to help us out. There
See RRV, Next page
are drivers here from Renville,
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Division Reports

Idaho reports poor weather, great teamwork

W

hile weather was an
issue in the Idaho
Division, it didn’t
stop the crew from
hauling beets on schedule.
It has been much cooler than
normal in Idaho
this campaign
with a lot of icy
and foggy conditions added in.
Three stormy
weeks around
Christmas tested
Kevin
our drivers’ mettle
and shut us down a few times.
On the bright side, beets love
the cooler temperatures and are
storing very well. But we are all
ready for spring to show up.
The team’s safe driving practices and hard work were, as
usual, something to take pride
in. Traffic gets worse every year

around here, but our drivers take
it safely in stride.
While staffing could have been
better, we got the job done for
our customer.
We started hauling beets the
first week of September and will
wrap up the campaign soon –
mid-February for Nampa and the
first week of April for Paul and
Twin Falls.
Then we will get ready for the
summer construction season,
with a couple of jobs already on
the books.
We will be working with Ames
Construction on the Legacy
Highway project near Salt Lake
City. And, once again, we will
partner up with Knife River for a
haul from Idaho Falls to Jackson
Hole. We appreciate the opportunity to keep our drivers working during the summer months.

RRV, Renville

Report from Renville

From previous page

office as the RRV Admin Coordinator.
Nothing is confirmed yet, but
we have multiple local summer
construction jobs in our sites
when the last beets are hauled in
mid- to late May. We look forward to keeping our employees
on the job through the summer
months.
Thanks to all of the Red River
Valley’s stellar employees. Your
efforts are very much appreciated.
Tracy Magnus, Vice President
and Manager, Red River Valley
16 TransTopix WINTER/SPRING 2022

All in all, the 2021–2022 beet
campaign in Renville is going
well. We have been fortunate
that our employee pool has benefited us in keeping the trucks
moving.
We are finishing up the fresh
beets and starting the teardown
process.The factory has had
some processing issues that we
hope we can overcome in the
upcoming months.
I do appreciate all the hard
work that our Renville team has
done this campaign. Our Maintenance staff has been very busy
and has done an outstanding
job in attempting to maintain

We are looking forward to
another great beet season next
year, with the growers planning
to plant 100 percent this spring.
With a good snowpack in place
and the weather cooperating, we
should have lots of beets to haul
next fall in Idaho.

Wyoming, Montana

Sidney wrapped up a good
campaign at the beginning of
February. We really appreciated
the Sidney drivers who helped
out in the Red River Valley this
campaign. The season went well
in Sidney and in Billings, which
wraps up mid-February. Worland
will be finished by March 1.
I’d like to thank everyone for
the diligent work efforts put
forth. You are what makes Transystems successful.
Kevin Iversen, Vice President
and Manager, Idaho Division
our equipment. I do thank our
drivers for being patient. We are
looking forward to the teardown
process and have done some
training prior to help us with
new operators.
Thanks to the supervisors for
thinking outide of the box and
moving trucks around to keep
us ahead of the ballgame. I also
would like to thank Colleen and
Jeff for the hard work in the
office. Let’s all continue to have
a safe operation to assure that
we will go home each day to our
family and friends.
Thank you.
Craig LeLoux,
Renville Project Manager

Maintenance team improves SMS scores

A

cross the board, a lot

er’s documents only.
At every stop, they weigh our
of good things have
truck and check licenses and
been happening with
registrations.
Transystems’ MainteWe could not be more thrilled
nance Team.
Division Maintenance Manag- with the improvement in our
ers Jody Coombs and Dee Davis scores. We worked with the
DOT to make it happen.
deserve credit.
Improved Preventative MainIn the Red River Valley, Jody
and his crew have piled success tenance Inspections (PMIs) are
the cornerstone of any mainteon top of success in the imnance success story. The team
provement of our Safety Manhas done a great job of conductagement System
ing and improving inspections.
(SMS) mainteWe brought North Dakota
nance scores. A
low score is good, DOT personnel into our shops
twice to teach our techs what
and ours keeps
the DOT is looking for when a
going down.
truck is inspected. They taught
As we are all
our techs and quizzed them
aware, the DOT
Troy
conducts random about what is and isn’t a violachecks when trucks go through a tion. It was great having them in
our shops. We want the DOT to
scale house, and it’s vital to get
clean inspections. A score below know that Transystems wants to
do things the right way. We want
80 is acceptable. Transystems’
to be a good neighbor.
score had dropped to the midWe are working to conduct
60s earlier this campaign and is
similar training with the Minnenow down in the lower 50s.
One of our maintenance goals sota DOT in the future.
Companywide, all our techs
this year was to lower our SMS
are
now getting signed up for
score. Thanks to a lot of clean
inspections in the Red River Val- professional employee development training. We are kicking
ley, we continue to do just that.
that off with a training program
There are two scales that our
through our vendor, Meritor.
trucks run through often, and
It’s a robust program. We also
there are three levels of inspecare using our dealer network to
tion from the DOT.
Level 1 is an all-encompassing ramp up our tech training.
We are excited to finally get
DOT inspection, complete with
inspectors on creepers checking our training program the way
we always wanted it to be. And
the underside of the trucks.
the techs are excited about it,
Level 2 is a check of the
too. During the weekly calls, I
driver’s documents and a walkcan hear their enthusiasm about
around the truck doing a visual
growing their knowledge to keep
inspection.
Level 3 is a check of the driv- up with the ever-increasing com-

plexity of our trucks.
While we are focused on SMS
scores companywide, we also
have other irons in the fire in
Idaho. With very little lag time
between the beet campaign and
summer construction season,
Dee and his crew are gearing
up to ensure that our equipment
moves seamlessly from one job
to the next.
We want to make sure we have
equipment ready for those summer jobs. Since Dee took over
the program in Idaho, he has
really been working with developing the techs and making sure
we have the necessary parts on
hand to repair our tractors.
The supply chain shortage has
presented some real challenges,
and Dee has risen to them. His
goal is to make sure we have the
right parts on the shelf whenever
needed.
As the campaigns end or draw
near completion in Montana and
Wyoming, I would like to thank
Randy Wareberg and the Central
Division Maintenance staff for
all the hard work they’ve put in
and continue to put in.
In Idaho, when Nampa wraps
up, those techs will head to Twin
Falls and Paul to help finish up
the season. There is a big push
on the Upper Snake River, and
we continue moving equipment
and techs around to support that
operation.
I am looking forward to working with the entire team on our
off-season plan and construction.
Thanks for all the hard work.
Troy Carl,
Vice President of Maintenance
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New technology keeps us safer on the road

A

big part of safety is
what doesn't happen.
State-of-the-art equipment makes accidents
not happen. Here are a few examples to prove my point.
A new 2022 Freightliner
fulfilled its safety promise last
December in Renville.
Our driver was going about 40
to 45 miles per hour in dense fog
when the truck rapidly started
shifting down.
The driver could
not see why.
“Then, suddenly I saw
taillights,” he
recounted. “The
truck saw the
stalled car before
Rich
I did. I like that
safety feature. It’s awesome!”
Another tool that prevents
things from going wrong is the
in-cab camera, which has the
ability to focus on both the inside and outside of our trucks.
The in-cab cameras were a
long time coming. We created
a plan when we first decided to
install the cameras to proceed
slowly with some of the functions. Overall, the cameras have
been accepted well.
And they are proven to work.
When visiting with one of our
transportation attorneys, he said
60 percent of his clients have
cameras in their trucks. He feels
every trucking company should
have cameras for liability reasons alone.
The first purpose of the cameras is to exonerate our drivers
from other drivers’ mistakes,
18 TransTopix WINTER/SPRING 2022

again, showing things that didn’t
happen.
The second purpose is to help
our drivers improve their driving skills. All of us have habits
while driving, whether good or
bad. The camera can point out
something before some kind of
event happens. We have helped
many drivers improve their
skills.
Several of our drivers have
been exonerated of fault because
of the cameras. The examples
are plentiful.
Last summer, another trucking company claimed our driver came into their truck’s lane
and struck their unit’s mirror.
We went to the camera, and it
showed that our truck never left
its lane.
We had another event that, if
not for the camera, our driver
would have been cited.
Another driver had a medical
problem while driving. Without the camera, we would have
thought something else happened in the cab. Because of the
camera, we were able to help
this person, who is still employed by Transystems in another position.
Division Safety Managers Jake
Larson and Ryan Fiala have seen
enough success with the cameras
to back up our safety claims.
“We all develop good and bad
habits over time in any activity
we take part in,” Jake said. “And
when you consider the number
of miles a truck driver puts in
year to year, it’s no surprise
some bad habits will form while
driving. With the cameras in

place, drivers receive reminders when they are engaging in a
driving habit that could lead to
certain losses. The camera also
gives managers an opportunity
to see what driving habits are
occurring and work with drivers to be safer on the road. This
helps us to be proactive and
prevent losses.”
The other side of the camera’s
success story is the reactive side,
after a loss has occurred.
Jake noted that the cameras
have exonerated drivers in every
division of our company.
“The cameras have helped us
to find out what happened, how
we will address it in the present
and what we can do to prevent it
from reoccurring in the future,”
Jake added. “As we continue to
learn about the functions of the
camera systems, we continue to
find new ways to improve safety
for everyone at Transystems.”
“In Idaho, I have seen events
where the camera system
exonerated our driver,” Ryan
said. “Unfortunately, we are
sometimes involved in situations
where the actions of other drivers put Transystems in situations
where the cameras helped protect our driver in many ways
and really cut out any doubt.”
He offered examples.
“One late night/early morning, another vehicle came into
our lane, and we were involved
in a head on collision,” Ryan
said. “The camera proved our
driver was not at fault.”
See SAFETY, Next page

Central Division admin manager on board

T

ransystems’ Administration Team would
like to welcome Central
Division Administration
Manager Cynthia Hawley, soon
to be Hernandez.
Cynthia decided 2021 was the
year to try new things. So, she
got married, started a new job
and relocated to Billings.
“My husband, Ray Hernandez,
and I lived in California and
recently married,” Cynthia said.
“We were seeking a fresh start
in a new place. I guess we were
ready for an adventure. So we
decided to move
to Billings.”
When Cynthia
packed her bags,
she also packed
a great resume
and skill set that
landed her a new
Kari
position with
Transystems.
“For the last 15 years, I have
worked in the medical field. One
of my primary functions was to
provide support for retention,
payroll, reports and grants,” she
said. “New to the transportation

industry, I intend
to learn first then
provide more
ideas and support to my teammates.”
Cynthia’s tasks
Cynthia
include coordinating to ensure
that all necessary paperwork is
in the system. It also includes
providing support to coworkers
and teammates to make sure
they have everything they need
to be successful.
“My day varies according
to people’s needs and special
projects,” Cynthia said. “Right
now, I am specifically working
with Kara Joyce on advertising
for Scottsbluff, Neb., and Fort
Morgan, Colo., our new beet
projects.”
She finds her job rewarding.
“It is gratifying to be involved
in all aspects of a project,” she
said. “I appreciate being able to
ask questions and bring concerns
to the conversations. It is rewarding to feel heard.”
The rewards are different from
her previous position’s.

“Before Transystems, I worked
in healthcare as an area director,” she said. “Over the years, I
worked in a variety of capacities
with populations that included
patients with mental illnesses. It
has been one of my greatest joys
in life to see people engage and
reenter society.”
One challenge the California
native faces in her new job is
traveling in the winter.
“I feel this is my biggest challenge, along with learning all the
pieces of my job,” she said.
She enjoys Transystems’ coordinated teamwork.
“In one day, you can be
speaking with the company’s
vice presidents, the marketing
director, company owners and
drivers,” Cynthia noted. “The
entire team is very dynamic and
helpful in whatever challenges
you might face.”
Cynthia grew up in Southern
California, attending college
there. Her hobbies include creating pottery, swimming, long
nature walks and reading.
Kari Franks,
Vice President Administration

on the interstate when another
semi-tractor trailer merged into
our unit. The other driver did
From previous page
“Another situation where the not stop and left the scene. By
camera benefited a Transystems providing the camera footage
driver was when another vehi- to law enforcement, we were
able to show exactly what had
cle ran a stop sign and struck
occurred and the footage alour unit,” he added. “Camera
lowed law enforcement to find
footage clearly showed our
the other driver.”
driver did nothing wrong.
“These are just a few exam“One late afternoon, a Tranples of occurrences that we
systems driver was traveling

have seen with the cameras,”
Ryan said. “The camera system
really is a tool to help drivers
realize or be shown behaviors
they may not realize they are
engaging in. We also started
implementing the verbal alerts
in the system during the campaign to help alert a driver of
these habits.”
Rich Carl,
Vice President of Safety

Safety
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Sweet on sugar towns

Getting to know Scottsbluff, Fort Morgan

T

here’s just something
about a sugar town.
In this new, occasional
series, “Sweet on Sugar Towns,” we will explore the
sugar towns that Transystems
and its employees are part of.
Since signing on to haul sugar beets for Western Sugar’s
Scottsbluff and Fort Morgan
factories, many Transystems
employees have gone to set up
offices and meet the people they
will be working with during the
next campaign.
Among those who have traveled to Nebraska and Colorado
are: President Errol Rice, Idaho Division Manager and VP
Kevin Iversen, Vice President
of Administration Kari Franks,
Marketing Manager Kara Joyce,
Chairman of the Board Dan Rice
and TransTopix Editor Jackie
Rice.
Each of them found plenty to
love about the two towns. And,
to a person, the first thing mentioned were the people of Fort
Morgan and Scottsbluff.
“One thing that struck me is
when you visit with the residents, pretty much everyone in
town has worked at the sugar
factory at one time or another,”
Kevin said. “They have been in
it all their lives. Once you are in
the sugar industry, you stay.”
Other Transystems visitors
commented on how friendly and
helpful everyone was.
“Everyone we met was very
nice, helpful and welcoming,”
Kari added. “The Western Sugar
folks have been so helpful, giv20 TransTopix WINTER/SPRING 2022

This is the first in a
new occasional series
highlighting the towns
in which Transystems
does business.
ing us the lay of the land, a huge
welcome and setting up tours of
the area.”
Among individuals singled
out by the group were: Mike
Otto and Stewart Norish from
Western Sugar in Fort Morgan;
Jerry Darnell and Michael Ann
Relka from Western Sugar in
Scottsbluff; Fort Morgan Economic Development Director
Sandy Schneider-Engle; Josh
Gibbs from the Fort Morgan Job
Service; Pat Comfort and Lori
Marquez from the Scottsbluff
Job Service; and Starr Lehl from
the Scottsbluff Economic Development group.
The diversity of the communities drew praise and comment.
Other things the visitors loved:
Fort Morgan and Scottsbluff
are sugar towns with the diverse
population brought in by the
sugar factory.
Both towns depend on agriculture to sustain their economies.
The smell of sugar beets and
feedlots everywhere.
Fort Morgan’s brightly colored
homes that reflect residents’
Mexican heritage.
Flower shops and bakeries.
Movie theaters like in the old
days.
Christmas music blasting in

downtown in Fort Morgan.
Seeing young, old and every
color of skin at the sugar factories. All are welcome.
Thriving small local businesses with few big chain stores.
Community-oriented, many
events and fun things to do for
all ages.
Many community activities,
from Christmas parades to
summer festivals including the
Bob Stock music festival in Fort
Morgan.
Excellent restaurants serving
local ethnic foods. The Mexican
food in Scottsbluff was fantastic.
The Brussels sprouts at the
Tangled Tumbleweed in Scottsbluff and The Mav in Fort Morgan were amazing.
Scottsbluff has a tortilla factory.
Fort Morgan has a Mexican
ice cream shop.
Both towns are clean and safe.
Tightly knit communities, everyone knows each other.
Both towns have community
colleges and are development
minded.
In Scottsbluff, the high school
students have the opportunity for
career exploration.
Local job services in Scottsbluff and Fort Morgan are very
active and ready to help new
businesses be successful in any
way they can.
The visitors felt right at home
in Scottsbluff and Fort Morgan.
“You knew where you were in
the towns by looking up to the
sky and seeing the steam from
the sugar factory," Kari said.

Sweet on sugar towns

A quick overview of our new communities

F

ifteen thousand people
make their home in the
city of Scottsbluff in the
Nebraska Panhandle. The
13th largest city in Nebraska,
Scottsbluff is the retail center of
western Nebraska and eastern
Wyoming and offers abundant
lodging, dining and shopping
opportunities.
Scottsbluff is a regional hub
for business, employment, industry, retail trade, medical care,
educational opportunities and
tourism. Scottsbluff’s charm and
convenience make it the perfect
place to live and work. There is
a little bit of everything for those
who come to Scottsbluff.
Denver, Colorado and Rapid
City, S.D., are within 200 miles
of Scottsbluff. The local airport
helps visitors and business travelers make a smooth connection
to Denver International Airport.
Recreation and outdoor activities are abundant. The City of
Scottsbluff has 23 parks, including softball, baseball and soccer complexes, a 10-plus mile
walking and biking pathway, a
downtown plaza, an RV park
and a dog park.
There are always great experiences and events happening,
from annual events to sporting
events, concerts and exploration.
Among the popular annual
events are the Father’s Day
Classic Car Rally, Oregon Trail
Days, Sugar Valley Rally, Bands
on Broadway and farmers markets. For those seeking adventure, the Historic Oregon Trail

Left, Dome Rock greets visitors to Scottsbluff. Right, an aerial
view of charming Fort Morgan.

came through the area. Platte
River Basin Environments offers
thousands of acres of public
land for hunting, fishing, hiking,
biking, horseback riding, wildflower and bird watching. Scenic
journeys to Scotts Bluff National
Monument, Lake Minatare State
Recreation Area, Wildcat Hills
State Recreation Area, Chimney
Rock National Historic Site and
Museum await visitors.
Western Nebraska Community
College has a large network of
experts throughout the Panhandle offering educational possibilities.

J

a frontier military fort in existence from 1864-1868.
By 1900, Fort Morgan was
thriving with nine churches, a
Masonic lodge and a Chautauqua lecture series.
The years between 1900 and
1920 were growth decades.
Jackson Lake, completed in
1905, was the first reservoir
finished and it was followed
by others. Additional canals
were constructed, and the Great
Western Sugar Company built a
factory in 1906.
The town developed a city
park and built a water works and
an electric generation plant. By
1920, Fort Morgan’s Main Street
was a well-established retail and
business center serving as the
seat of Northeastern Colorado’s
Morgan County.
There are plenty of educational
opportunities in Fort Morgan.
Morgan Community College is
part of the Colorado community
college system and offers more
than 80 areas of study for students in its 11,500 square miles
of service territory.
And you can have fun in Fort

ust 75 miles from Denver,
Fort Morgan’s 11,313 residents can experience all the
big-city amenities – proximity to an international airport,
professional sporting events,
headliner concerts and professional theatre productions – and
yet enjoy open space, a safe environment, affordable living and
a non-congested lifestyle.
Fort Morgan’s roots are deep
in Colorado. Built above the
South Platte River, the town was
founded in 1884 and named after See SUGAR TOWNS, Next page
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Sugar town
From previous page

Morgan. Annual celebrations
include: The Bobstock Music
Festival, held every July, features national headliner music
In September, the Fall Harvest
Car Show hits the streets, with
cars of all makes and models.

March
1. Marie Fryar, Jennifer Oliver, Tiffini
Olsen.
2. Dustin Beliles, Timothy Case,
Sherri Clark, Dwayne Cramer, Donald Hansen, Shawn Heller.
3. Jordan Anderson, Clark Schiller,
Dalen White.
4. Ross Hoffer, Dion Prescott, Stephen Savage, Kevin Thompson, Richard Winger, Nicholas Wittman.
5. Richard Anderson, Victor Barifagok, William Brockway, Glenn
Luchenbur, Skyler Paoli, Billy Weixel.
6. Julian Garza, Dean Hubbard,
James Jaenisch, Aaron Losh, Paul
Mathewson, Michael Smith.
7. Brian Kimpling.
8. Wendell Berg, Kyle Pierce, Erik
Stice, Roger Tulibaski.
9. Ronald Brackett, Glen Goodsell,
Craig Leloux, James Robirds, Larry
Sims, Becky Whitcomb.
10. William Burling, Zachary Dixon,
Chase Hermanson, Elizabeth Lindhartsen, Dane Molde, Scott Page,
Bryan Roush, Thomas Schuster,
Sage Sprenger.
11. Alex Larson, Dale Meyer.
12. Paul Allen, Jeremy Baldwin, William Blanchard, Daniel Magalsky.
13. Bruce Hall, David Johnson,
Shawn McGee, Brandon Osowski,
Nathaniel Rios, Kyle Sarkilahti,
Walker Tjaden.
14. Brad Bettendorf, Brain Caba,
Sterling John, Tish Powell, Jodi Rasmussen, Joseph Warmus.
15. Habib Abu, Matthew Berg, Julio
Hernandez, Mark Holladay, Kevin
McBride, Courtney Tangen.
16. Randall Estes Chad McWardner,
Jerry Nay, Ricki Stene.
17. Braeden Wayment, Tyler
Wetherelt.
18. Brenda Mendoza, Richard Pottenger, Luis Sanchez-Leal, Jacob
Carter, Melinda McGee, Michael
Mesheski, Cindy Morgan, Bret Whitaker.
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Fort Morgan offers plenty
of recreational opportunities.
Options include: Jackson Lake
State Park and Reservoir, which
is also a certified Dark Sky preserve; Pawnee Buttes and Grasslands Birding Tour; a national
area located along a Historic
and Scenic Byway. I-76 Speedway with summer racing; disc

golf – all at no charge; pickleball
courts; BMX bike and skateboard park; skydiving with Orange Skies; Fort Morgan Library
and Museum;
Third
Thursday Art Walks;
Center for Art & Community
Enrichment; 18-hole public golf
course; a public owned fieldhouse and nine public parks.

Happy Birthday!
20. Kolt Krumrey, Ian Miles, Scott
Moulton, Aleksandar Zovko.
21. Thomas Daniel, Jacqueline
Elizondao, Michael Kjenstad, David
Shaver.
22. David Arizmendi, Ryan Bartlett,
Loren Bittner, Arlen Hurst, Patricia
Korom.
23. James Davey, Bruce Feldman,
Darcy Hawk, Victor Jimenez, Lucas
Sherburne.
24. Mark Andreasen, Barry Crow,
William Helgoe, Kasey Paul, Yolanda
Quintana Martinez, Luke Tjaden.
25. Riyadh Alshihman, Jeff Hilliard,
Joseph Kum, Kyle Nelson, Timothy
Swalboski, Sean Willman.
26. Ahmed Abdulrazal, Allyse Bell,
Daniel Guy, Dawn Stafford.
27. Royce Black, Murray Bullock,
Martin Casey, Richard Crowe, Michael Hidalgo, Maxwell Lamb, Jonas
Shear.
28. David Aullman, Thomas Bailey,
Eric Esterhold.
29. Morris Amundson, Cody Coulter,
Mike Enloe, Andres Vicencio, Jose
Vidaca Riv, Karl Wolff.
30. Gregory Bakker, Don Christensen, Aron Mullis, The R, Derek
Torix, Robert Whitaker.
31. Mark Gilbertson, Odell James,
Sharon Williamson.

April

1. James Battey, Nathaniel Johnson,
Stephen Keene.
2. Chad Linn.
3. Alfred Markham, Leerod Merchant, Rory Olson, James Smit,
Weston Stanger, Rebecca Vandevent, Louanna Woolsey.
4. Jacob Bittick, Frank Blevins, Chris
Buck, Viki Gallagher, Hermilo Sandoval, Kevin Tangen, Evertte Walks.
5. Cathy Blackwell, Mark Lyczewski,
Wayne McCabe, Joe McClure, Eric
Stevens.
6. Michell Adfield, Robert Campbell,
Larry Gillihan, Donald Vohland.
7. Lindsay Gessner, Kaylee Kent,
Brooke Sargent, Jessica Twiss,

Frederick Woodward.
8. Ashli Petek.
9. Jeremy Groat, Gregory Huffman,
Chrissy Kowalczik, Vincent Weixel.
10. Kevin Anderson, Craig Berg,
Emily Lozano, Brian Murphy, Daniel
Peer, Vernon Varney.
11. Mark Garner, Jason Jameson,
Marlin Koehn, Charles Sievers.
12. Dylan Bedard, Beau Kincade,
Nick Koester, Jeffrey Lothert, Samfestus Wright.
13. Jeremy Cuellar, Dallas Johnson,
Brian Mendoza, Kevin Mueller, April
Sharp, Steve Worner.
14. Noe Echevarria, Ashley Hawk.
15. Brenden Benjamin, Eliut Duran
Pad, Jacob Larson, Arland Leider,
Alan Miller, Nichole Odom.
16. Dalton Anderson, Elaine Espitia,
William Feucht, Kenneth Hansen,
Margaret Leuenberg, Robert Moody,
John Williams.
17. Bennett Emerson, Lloyd Hagemeier, Kameraon Hamley, Stewart
Mabey, Gary Moy, Kent Stokke.
18. Haylea Hassel, Destani Hunt,
Kelly Murdock, Brent Searle, Danna
Thompson.
19. David Latham, Lamarr Thomas,
Lydia Velasquez.
20. Wayne Lusk, Tracy Stewart.
21. Adrian Alvarado V, Adam Frame,
Gustavo Gomez, John Hillstad, Charlotte Maruska.
22. Steven Knudson.
23. William Dorner, Maria Jackson,
Ethan Langaas, James Warfield.
24. Hamady Dia, Matthew Lorentzen,
Douglas Runia.
25. Eulogio Garza Leal, Clarence
Heiser.
26. Brian Boyle, Allen Fowler, Tamara Schaper, Mariano Valdez.
27. Curtis Marler, Vinson Young.
28. Jonathan Clelland, Colleen Danielson, Bradley Gell, Casey Kaelin.
29. Bill Bradshaw, Michael Espindola, Arnold Fine, Ken Gann, Christian
Jensen, Robert Oelrich, John Peterson, Thomas Villa, Larry Ward.
30. Christopher Lawrence, David

Good News
Left, Griffin Joshua Rohrer
was born Nov. 16. He was 6
pounds and 19.5 inches. He
joins big brother, Flynn, and is
the second son for GFSC Service Support Kim Rohrer and
her husband, Josh.
Right, Jim and Kristi Moffett,
Transystems team members
in in East Grand Forks, welcomed a great-granddaughter,
Blakely. Blakely lives in Grand
Forks and get to spend lots of
time with Jim and Kristi.

Happy Birthday!
May

1. Alexander Cartagena, Briana
Nelson.
2. Tyler Caldwell, Lindsey Facer,
Kylie Ramirez, Kenneth Whitney,
Daniel Williams.
3. Brittany Calder, Quentin Hurtado,
Crystal St. Claire, Kirk Trooien, Benjamin Wussow.
4. Andrew Harguth, Tessa Kent,
Jamel Mahmoud.
5. John Brydon, Steven Carson,
Luke Frank, Janet Guitron, Nathan
Little, John Nilsson, Jeremy Rule,
Mary Senum, Gerald Steffan, Gerald
Strohmeyer.
6. Kenneth Dionne, Gregory Malo.
7. Alexander Georgeson, Brett Munson, Estanislao Orihuela-Lozano,
David Tesch, Juan Vasquez.
8. Henry Broner, Eugene Powell,
Robert Rogers, Jason Young.
9. Arnold Clayton, Thomas Cuno,
Daniel Fields, Martin Segoviano,
Elias Tadese.
10. April Cuevas, Gerald Severson,
Kenneth Truesdell.
11. Curtis Bly, Alford Gunter, Grant
Ploss, Billy Ray, Cordell Williams.
12. Jacob Swenson.
13. Nicholas Flores.
14. Megan Freeman, Rodney Larson,
Todd Whitcomb.
15. Jeffrey Bennett, Allen Brown,
Michael Kappel, Allen Osmundson,
Walter Scott, Anthony Weed.
16. Robert Chandler, Elmer White.
18. Richard Aitchison, Carmelita
Barrera, Dion Carlson, Scott Clark,
Cabe Galindo, Rolf Niemann, Jacob
Rikhus.
19. Troy Carl, Dustin Gram, Jordan
Harris, Ronald McClain, Andrew
Munsee, Rick Stockdale, Warren
Tvedt.

20. Douglas Canfield, Kevin Grygelko, Carl Holman, Ricardo Izauirre,
Spenser Skalicky.
21. Claude Pearcy, Andrew Rodriguez.
23. Scott Bigwood, Eric Bush, Thomas Cromwell.
24. Gary Bierschenk.
25. Rachael Hunter, Jason Powers.
26. Keith Crooks, Mitchell Hawk,
Osman Houmed, George McDowell,
Ross Paper.
27. Albert Acevedo, Veronica Jasso.
28. Josiah Brosnan, Michael Karolewics, Daryl Krajnik, Dwight Mulder,
Arvid Ophaug, Nora Rosales Fernandez, Amber Sharp.
29. Ronald Agenbroad, Elton Hill,
Kimberly Rohrer, Ralph Weigel, Byron Williams.
30. Amy Crumrine, Andrew Kirwin,
Kolton Krell.
31. Sean Erhard, David Morris.

June

1. Diana Decker, Bryce Docken,
Michael Funk, Cesar Herrera, Billy
Holum, Brian Jarrell.
2. Robert Barbur, Randall Bostad,
Thomas Brown, Chase Eikom, Darin
Haumont, Fred Poland, Joen Wallace.
3. Kyle Franklin, Richard Norris, Paul
Segler.
4. Randi Hass, Shaine Mortensen,
Rodney Olander.
5. Tim Aaseby.
6. Payton Beliles, David Elsing, Ricky
Gutknecht, Robert Holbrook, Angela
Leavitt.
7. James Hall, Kyle Keller, Steve
Olson.
8. Barb Albro, James Reid, Maria
Rivera, Lon Winmill.
9. Teresa McElhinney, Scott Ochoa.

10. Dan Dailey, John Gimmestad,
Abdikadir Halane.
11. Luis Gutierrez, Terrance Martin,
John Nelson, Corey Norton, Arron
Sisk, Michael Swang, Tanner Wilson.
12. Cortland Bailey, Thomas Collins,
James Peters, Curtis Wilcox.
13. Jeffery Barnhill, John Jones,
Thomas Taylor, Daniel Wilcox.
14. Lucio Rodrigeuez, Sarah Thorp.
15. Drew Acheson, Clinton Baldwin,
Jason Mead, Berno Merkle Wehmeyer.
16. Johnny Jones, Steven Mencer.
17. Christopher Bannon, Suzanne
Batt, John Hoolsema, John Kinney,
Bryan Klopp.
18. Raymundo Bazaldua Moreno,
Daniel Bruley, Wayne Meyer, Roger
Sharrai.
19. Jared Harris, Gary Hurlbert, Bryan Minske, Kris Rittel, Kevin Tolbert.
20. Shane Jepsen, Steven Kessler.
21. Keith Baier, Paul Lapierre, Daniel Thomas, Jared Winkelman.
22. Aaron Dickinson, Wayne Kling,
Daniel Murray, Amanda Remington.
23. Tracy Magnus, Teri Payne,
Robert Piersol, Daba Dit Sow, Roger
Walker.
24. Case DeJong, Clifford Haromon,
Dallas Lagomarsino, David Mertz,
Travis Rogers.
25. Steve Coss.
26. Scott Flann, Earl Hebdon, Tyler
Hickman, Jose Rascon.
27. Devin Christenson, Duane Ebertowski, Timothy Reitan, Serafin
Salinas, Jeff Thomas.
28. Tyffannie Helms, Debra Kendell.
29 Susan Bedke, Michael Boulduc,
Melissa Johnston, Dan Latray, Gale
Strandlund.
30. Shannon Beliles, Roberto Cano,
Nicholas Lorenson, Gary Parsons.
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Parting shots

Left, a grand view, indeed. Kirk Ellingford took this photo on the way to the Grand View pile
ground south of Nampa. Right, calling it a campaign in Sugar Valley. John Hoadley captured
the final load of the 2021-2022 campaign at this site.
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