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President's Corner

Refocusing TransTopix: It's about people

W

hile Transystems
may be synonymous with big green
trucks, it’s not the
first-rate equipment that defines
our company. It’s our first-rate
employees, the men and women who drive and maintain our
equipment.
Each of our 1,000-plus employees has a
story to tell.
With this issue,
we are starting
a new series in
TransTopix to
share those stories. The “JourScott
ney to Transystems” series starts on Page 4
with a family story out of Idaho
and two tales out of Renville.
After joining the company seven years ago, an Idaho employee
liked it so much she encouraged
her daughter, son and daughter-in-law to join the team. One
employee journeyed more than
7,000 miles from East Africa
to Renville. Another is a native
Minnesotan whose path to Transystems was a 34-year stint as an
educator and school principal.
These are just the first of many
good stories about how our
employees decided to change
careers, go through our Skills

Development Program and join
the Transystems family.
During our employee meetings, we have started asking,
“Why did you pick Transystems
and what keeps you here?” I
am amazed at all the individual
stories of how their journeys
brought them to Transystems.
Responses to those two simple questions were amazing. I
have visited with employees
who have immigrated from
other countries, single parents,
parents who make a challenging
schedule work, retired law enforcement, teachers and school
administrators, nurses, and even
some employees who were
scared to death to make a career
with Transystems but who stuck
it out and are glad they did.
There were recurring messages
about why people came to Transystems and why they stay.
The Skills Development Program stands out. “I felt welcome
when I started the program
and continued to get help after
I started driving,” is a typical
sentiment among drivers who go
through the program.
One reason they stay is the
camaraderie with fellow employees.
One driver said, “I had an
issue with the truck and another
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driver stopped and took the time
to help me out. That meant a lot
to me and I see others helping
each other out all the time.”
Another person told me that
she felt safe driving for Transystems. She knows that if she
has a breakdown along the road,
another driver will help her out.
Employees feel their managers
care and respect them and they
appreciate that. They like Transystems as a company and the
respect from everyone.

Who is Transystems?

We are a welcoming company. We are open to employees
with lots of experience, some
experience and no experience at
all in our industry.
We are ready, willing and
able to train an employee from
scratch and/or to continue to
develop skills for everyone,
experienced or not, through
our Professional Development
Program.
Transystems is a company that
gives everyone a chance to grow
and develop. If you have the
drive, we will help you develop
your skills and become part of
our family.
Scott Lind,
President and COO

On the first day of Skills Mentor Training in Paul, ID, Mentor Manager Jason Strunk, in the
truck, refreshed the skills of other mentors, including, left to right, Mark Roberts, Gary Hines
and Chris Pentilla. Bill Schulz photo.
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A brief history of sugar, starting at 8000 BC

S

ugar is one of the world’s
oldest documented commodities, and it all started
with sugar cane 10,000
years ago.
“While chewing sugar cane for
its sweet taste was likely done in
prehistory, the first indications of
the domestication of sugar cane
were around 8000 BC. It spread
from the Polynesian region
across the world, with strides
in cultivation and processing
along with way. Sugar cane was
brought to the Americas in the
15th century,” according to the
Sugar Association.
Sugar cane is a tropical grass
that grows 10–20 feet high.
Unlike sugar beets, it is perennial, meaning it doesn’t need
to be replanted every year.
When harvested, sugar cane is
cut just above the root level so
new sprouts will grow, ready
to be harvested again in 10–12
months. Today, three U.S. states
grow sugar cane: Florida, Louisiana and Texas. Raw sugar is
refined in California, Florida,
Louisiana, Georgia, Maryland,
Michigan and New York, according to the association.
Sugar cane is now grown in
80 countries, while 52 countries
grow sugar beets.
Sugar from cane and from
beets is identical. While sugar
cane grows in tropical climates,
sugar beets are hardier (witness
the thriving crops in the Red
River Valley).
The modern sugar beet’s roots
are buried deep in history, politics and geography. Three

production of sugar from beets.
By 1850, the sugar beet industry
was well established in Europe.
Sugar beets came to New
England with a group of abolitionists in 1836 but failed to take
root, in part because of the abolitionist stigma. In the middle of
the 19th century an attempt was
made to cultivate sugar beets in
Utah. That, too, failed.
It wasn’t until 1870 that the
first successful sugar beet factory was built in Alvarado, Calif.
The industry took off.
By 1914, the United States
rivaled Europe in sugar beet production. Three years later, there
were more than 90 sugar factoRion Sanders photo
ries operating in 18 states.
decades before America declared
World War II’s impact on
its independence, a German
sugar beet production was
professor discovered that the
geographical. When Japanese
forebear of today’s sugar beet
contained sugar similar to that of immigrant sugar beet farmers
from California, Utah and Nesugar cane.
braska were interned in North
In 1747, German chemist
Dakota, Idaho and Montana,
Andreas Marggraf identified
they brought their crop and their
sugar in beet roots. Franz Karl
Achard began selectively breed- knowledge with them, according
ing sugar beets in 1784. In 1801, to a 1999 article in the Pacific
he opened the world’s first sugar Northwest Quarterly written by
beet factory in what is now PoLouis Fiset.
land. The sugar content of those
By 2017, there were 20 operfirst factory beets was a dismal
ating sugar beet factories in nine
6 percent, compared to modern
states processing 35 million tons
beets’ 15 to 20 percent sucrose.. of sugar beets grown on more
It took another 35 years for
than 1 million acres. More than
the commercial viability of the
4.5 million tons of sugar are
discovery to advance.
produced each year in the U.S.
During the Napoleonic Wars,
from sugar beets, and beet sugar
the English blockade of conrepresents more than 54 percent
tinental Europe cut off sugar
of domestic sugar production in
supplies from the West Indies.
the U.S.
This spurred the research and
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Journeys to Transystems

Employees come from far and near

good. It is a cool state. Nobody
bothers you.”
It’s not just the climate that
Niman enjoys. Having spent earlier years working in warehouses
and at convenience stores, he
likes driving trucks far better.
“My job is not too difficult.
iman Ahmed traveled
You get a load and take it to the
farther than most on
factory. I like the schedule with
his journey to Tranfour days on and two days off
systems. Way farther.
work,” he added. “It’s a pleasant
It is a mere 7,734 miles from
job and is not complicated.”
his birthplace in Djibouti, East
“I like driving a truck.”
Africa, to his second home in
He also is appreciative of the
Willmar, Minn.
company’s safety program and
Niman started his journey solo, his co-workers.
leaving his homeland in 2009.
“Safety is primary,” he said.
When he first came to the United “And everyone looks out for
States, he lived in Massachusetts each other.”
for a few months before moving
A skilled linguist, Niman
to Willmar.
speaks French, Somali and the
After being
local dialect of his region of
trained as a driv- Africa. He taught himself Ener and working
glish after arriving in the United
for a different
States.
trucking compaHe enjoys traveling, but don’t
ny, Niman joined look for him in a chef’s hat in
the Transystems the kitchen.
family in Ren“I do not like to cook,” he
Niman
ville last year. He said. His wife Khadara handles
enjoys living in
that job.
Willmar and working in RenAn after school job
ville.
Niman’s co-worker, Doug
He likes just about everyRunia’s first career was far
thing about his job, although
different from his current job
the weather can be challenging
in the winter. The snow, ice and driving for Transystems. He
joined the Renville Project two
cold complicate his job.
But Niman has few complaints years ago after a 34-year career
in education.
about Minnesota.
“I was a teacher for 11 years
“Djibouti is very hot, too hot,”
and an elementary school prinhe said. “Minnesota is very
EDITOR’S NOTE: This is the
first in an occasional series
which will focus on the varied
paths company employees have
followed to reach their careers
with Transystems.

N
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cipal for 23,” Doug said. Throw
in coaching Division I volleyball
players at McCay High School,
and he was one busy guy.
“Transystems fits what I want
to do at this point in my life,”
Doug said. “My job here is
completely different from my
first career. As an administrator,
I was problem solving 24-7. I
loved doing it, but it was time
for a new challenge.”
Transystems
was the answer.
“Even though
my career was
in education, I
grew up on a
Doug
farm driving machinery. I always
liked driving,” he said.
Doug completed the company’s Skills Development Program and slid behind the wheel.
He found that program very
helpful.
“It helped me hone my driving
skills and provided lots of tips
and advice on how to be safe,
productive and ready when the
sugar beet season began,” he
said.
There are plenty of things he
likes about his new career.
“Transystems has great equipment and good people to work
with. Everyone is willing to
help each other,” he said. “It’s
great being part of a good team,
finishing each productive day
safely.”
See JOURNEYS, Next page

Journeys to Transystems
For some, Transystems is a family affair
From previous page

While he admits to loving
rural Minnesota, he agrees with
Niman that the weather in winter can be tough.
“We fight the weather during
the winters here,” he said.
Doug grew up on a dairy
farm near Balaton, Minn. He
spent his undergraduate years
at the University of Minnesota-Morris and completed graduate studies at St. Cloud State
University.
His wife, Julie, is an elementary teacher at Yellow Medicine
East. Daughter Chelsey is a social worker in Waukesha, Wis.,
and son Trent is serving in the
U.S. Air Force.
When he’s not working,
Doug enjoys motorcycling
with his wife. The family used
to have Belgium horses and
had great times taking them to
parades and other events.

All in the family

Transystems is a family thing
in Idaho for Idaho Division
Administration Manager Jodie
Hunt, who joined the company
seven years ago.
Jodie’s job managing the
administrative staff in Idaho
and dealing with timecards,
payroll questions, employment
questions and the application
process suited her so well her
kids joined the Transystems
team, too.
“This is a family event for

Everyday is bring your kid to work day for Jodie Hunt, center. Her daughter Carnessa, left, and daughter-in-law Destani,
right, work with her in Idaho. Jodie's grandson, Kendrick,
upper right, could just be the third generation to join Transystems. Lower right, Jodie's son Nate is a loader operator.

us,” Jodie said. “My daughter
Carnessa, son Nathaniel (Nate)
and daughter-in-law Destani all
work for Transystems.”
Nate works as a loader operator for Twin Falls and as an
unloader for summer construction. Destani is the Administrative Coordinator out of the
Idaho Division, and Carnessa is
the Division Service Support.
Destani has been at it almost
as long as Jodie, with five years
to her credit. Both Nate and
Carnessa have been with the
company for about a year.
Jodie’s career with Transystems started in Nampa, where
she was hired as a clerk in September 2012. When the opportunity for full-time employment
opened in Twin Falls, Jodie

made the move, accepting the
position of Administration
Coordinator in February 2013.
Eventually she was named Administration Manager.
“When I took the Admin
Manager position, we were in
need of a receptionist (Division
Service Support), and I was
getting to know Destani, who
was Nate’s girlfriend at the
time,” Jodie recalled. “When I
listened to her ambition, I decided to offer her a job if they
were interested in relocating to
Twin Falls. Carnessa followed
because I, once again, needed a
receptionist and she was willing,” Jodie said.
Each member of the family
faces unique challenges and
See JOURNEYS, Next page
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On the way to World Class Maintenance

W

orld class maintenance.
This is terminology used in trucking
fleets to define a maintenance
program. We are striving to
become a company with World
Class Maintenance. Below are
the 10 categories that define
world class status. I will be defining numbers five and six from
the list in this edition.
1. A Culture of Safety
2. Finding Top Tier Technicians
3. A Proactive PMI Program
4. Monitoring Quality
5. Responsive Customer Service
6. Fidelity to Data
7. Experienced Management
8. Limiting Outside Spending
9. Secure the Best Parts and
Pricing
10. Warranty Recovery
Responsive Customer Service
Not only does this involve the

maintenance
team keeping
the equipment
running, it involves everyone
at Transystems.
We all play a
role in the successful uptime
Brian
of our equipment.
This includes quality pre- and
post-trips, proper write-ups for
deficiencies, and quality PMI
and repairs.
Where do we stand in this
area?
I would grade us a 7 out of 10
in this area. We all must take
ownership in the uptime of our
equipment. We will be stressing
the importance of quality inspections to improve the uptime of
the equipment.
Fidelity to Data
This area covers quality of

repairs and Preventative Maintenance Inspections of the data
entry surrounding it.
Is the equipment getting a PMI
when it is due and not overdue? Also, do we have the right
equipment and are we cycling it
properly?
Where do we stand?
I would grade us a 9 out of 10
in this area. We have stressed
with the maintenance team the
need for quality PMI and repairs, and they have responded
with enthusiasm and the desire
to make it happen.
We also have improved having
the right equipment and disposing of it on the correct cycle.
This is one area we will have a
10 out of 10 very soon.
Brian Gresans,
Vice President of Maintenance

Journeys to Transystems
From previous page

enjoys unique rewards in their
jobs.
For Jodie, it’s all about Transystems people.
“The people, management and
line employees sucked me into
the family environment, causing
me to fall in love with the company while in Nampa,” Jodie
said. “Moving to the Division
office brought the same family
environment along with my interactions with the GFSC staff.”
Her challenges can come every day from timecard entry to
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ranger issues.
“I thrive on digging into complicated scenarios to find solutions, so the challenges are par
for the course,” she said.
Both Destani and Carnessa
enjoy working alongside family
members and other employees.
The ever-changing environment
presents a challenge for them,
occasionally, as does their continual efforts to improve the
processes they deal with daily.
“Their jobs keep them on their
toes,” Jodie added.
Nate likes learning to operate
new equipment and enjoys his

co-workers. He finds working
the night shift challenging.
When the family is not working together, they are playing
together.
From childhood, Jodie’s children were active in soccer meaning Jodie was, too, as a soccer
mom. The family enjoys vacationing together.
“For me, being a Nana to Nate
and Destani’s two children, Kendrick, 4, and Vada, 1, rates high
on the list,” Jodie added.
Perhaps a third generation is
on its way to Transystems.

Talented techs keep wheels turning safely

I

t takes an army of more
than 50 trained technicians
to keep Transystems 300plus fleet of trucks running
safely.
In this new occasional series,
we will spotlight those talented folks who keep our wheels
turning.
Renville Lead Tech Randy
Wareberg is tops on that list.
He has been turning wrenches
since he was 10 years old and
has put his talents to use at Transystems for a decade.
“I grew up working on all
things that move and burn fuel,”
Randy said. “I got my first job as
a mechanic at 14 and have had
many different forms of schooling and training since then.”
Before joining the Transystems family, Randy worked as a
shop foreman at Santa Monica
Honda in California.
He enjoys his job.
“I like the fact that each day
brings a different challenge. No
two days are alike,” he said.
While his job also provides
many challenges, his primary
task is working as a coach to his
team of techs.
“I strive to get all the technicians working together toward
the same goal,” he said. “That
goal is maximum uptime for the
drivers and operation staff. That
starts with a very thorough and
speedy Preventative Maintenance Inspection (PMI).”
The rewards for accomplishing
that goal are great.
“My biggest reward is knowing that Transystems’ equipment
is safe to share the roads with

Randy and Tyler are among the company's outstanding techs.

my family and all the other families on the road with us,” Randy
said.
A California native, Randy
grew up in Redondo Beach and
graduated from school there.
“I have been a mechanic my
whole life, starting at age 10
working on my bike,” he recalled. “I moved up to my motorcycle and never looked back.”
Randy and his wife, Vanessa,
have a handsome son named
Cadin. Randy’s father, stepmom,
two sisters, niece and nephew
all live in Minnesota. So there
is plenty of family action for the
Warebergs.
In his downtime, Randy enjoys
fishing with his son, boating and
motorcycle riding as a family,
and watching his son play basketball.
According to his wife, he is
a master at grilling. The family
also enjoys all things outdoors,
including boating and fishing in

the too-brief Southern Minnesota summers.
Twin Falls technician Tyler
Milam joined the company four
years ago. Tyler went to school
to learn his trade after spending
some time as a farmer.
What spurred him to want to
be a tech?
“I just want to go fast,” he
said.
While his need for speed may
have gotten him into the field,
it’s his desire to make things run
well that keeps him there.
“I like keeping things running
smoothly,” he said. “When I get
something to run right, I’m happy with my job.”
The Filer native grew up seven
miles from his current job site.
In his spare time, Tyler enjoys
spending time with his girlfriend, Destiny, and dog, Kora.
His hobbies include snowmobiling and dirt biking. He also
likes to hunt and fish.
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Two new project managers come on board

T

wo new project managers have joined the
Transystems team. John
Deavy stepped in as
Project Manager in Moorhead,
and Mike Funk is leading the
project in American Falls.
John retired from the Air Force
after a 25-year career. He then
went on to serve as a General
Manager for an office product
store in Dickinson, N.D. John
also worked as an Operations
Manager and sales representative in the western North Dakota oil field for Halliburton. He
joined Transystems in January
and worked as a driver before
quickly going up the ladder to
a night sub supervisor and the
Moorhead Project Manager.
The job suits him.
“I am very excited to get up
each morning for work,” John
said. “I have a super team in
Moorhead, and working with the
entire Red River Valley team has
been a breath of fresh air for me
after coming from the oil fields.”
John thrives on being a team
leader.
“I love getting into the trenches with the troops! Working on
trucks, equipment and a variety of associated tasks doesn’t
bother me one bit. I don’t mind
getting dirty. I want every person in this company to know I
am willing to do what it takes
for ‘our’ team to be successful,”
he said. His goal is to effectively
manage the resources he oversees to ensure that company
expectations are not only met
but exceeded for both the team
and our customers.
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John

Mike

So far, he hasn’t had a “typical” day.
“I don’t foresee this job ever
being typical. Possibly, a few
tasks might be fairly consistent.
But I expect a different flavor of
daily duties at work every single
day,” he said. “I like that.”
A North Dakota native, John
graduated from Reeder High
School. His sisters and their
families live in western North
Dakota. His two adult sons,
Dylan and Austin, live near him.
Although he is not counting
on much free time once the
campaign begins, he does enjoy riding his motorcycles, lake
time, hunting, fishing, golfing
and spending time with his
girlfriend, La Donna Degeldere,
family and friends.
Meanwhile over in the Idaho
Division, Transystems welcomed Mike Funk as Project
Manager in American Falls.
A relatively new employee,
Mike became manager in early
summer after spending three
years as a part-time driver for
the company.
The trucking industry is not
foreign to him. He worked
at Driscoll Truck Center for
14 years as Service Manager.
Driscoll acquired the service

contract for a Transystems
project then, and Mike came
to know the company. He later
worked at Valley Agronomics
for three years in maintenance.
The new hasn’t worn off his
position yet.
“I am happy to be here and still
a bit nervous,” Mike said. “There
is plenty to do to get caught up.”
Mike values the employees he
supervises.
“Being here now, I see how
important the jobs are to our
employees,” he said. “You could
say it’s just a truck driving job or
loader operator job, but it means
a lot to those doing the work.
They take pride in their work.”
So far, his biggest challenge
has been recruiting drivers.
“We are continuing to add a
good base of drivers and helping
those who need to get a CDL and
get working,” he said.
His day is spent focusing on
drivers and making phone calls.
Mike is a local boy, born and
raised 14 miles down the road
from Twin Falls in the Aberdeen
area. Go Tigers!
“I grew up farming until my
mid-30s, and from there went
into being a mechanic,” he said.
He studied auto mechanics at
Idaho State University.
Married to his high school
sweetheart Shelley, Mike has two
daughters and two sons: Krystal
(Clark), September (Jett), Bronson (Kelsey), and Alex (Emily).
“I have nine grandchildren with
number 10 on the way. I would
tell the ages, but there are way
too many women in this family,”
he quipped.

Service Center Spotlight on JJ Howarth

I

f anyone is headed out to
a project, near or far, it’s a
good bet JJ Howarth will be
riding along. He takes the
“support” part of his IT Support
Technician title seriously. And
that is why he is in the Service
Center Spotlight.
“JJ is a people person,” Dan
Brennan, Vice President Information Technology & Revenue
Equipment, said. “I think, at
this stage, he knows everyone
at Transystems and something
about each of them. No matter the individual’s position on
need, JJ is interested and never
afraid to jump into any situation
to try to help.”
JJ joined Transystems fulltime in November 2018 after
doing some freelance work for
the company.
In a nutshell, he’s here to help.
“My job is to assist most all
things computer- and Ranger-related for all project sites and the
division offices,” JJ said.
JJ is constantly listening, asking and looking for challenges
and opportunities, Dan noted. “If
he learns of an issue, he jumps
in to learn more. If he is not able
to solve a problem, he does not
hesitate to reach out to peers or
managers for assistance.”
Because he schedules time at
each of the project sites, he has
shed light on IT issues that may
not have become visible.
Good communication skills
and the ability and desire to
explore every possible avenue
when faced with a problem are
two of JJ’s most valued skills.
“Being able to communicate

and understand
everyone is
something I’m
good at, and it
comes in handy
quite a bit when
talking with
employees from
JJ
all different walks
of life,” he said.
So far, JJ has met every challenge his job presents without
batting an eye.
“I haven’t found a whole lot
that has been difficult or a challenge that I’m not willing to
overcome,” he said. “I suppose
my biggest hurdle is my current
knowledge base. I haven’t been
in this field for very long, so
the learning curve can be steep.
However, I’m an avid believer in
pushing yourself toward greatness.”
Climbing that steep learning
curve has its rewards.
“The most rewarding part in
my job is to see everyone happy
once computer issues are fixed.
Making sure people are taken
care of and everything is working makes my heart full,” JJ
said.
Dan praised JJ for his ability to
balance tasks.
“JJ continues to hone the
balance of asking and understanding the root cause of the
problem. He doesn’t jump to
conclusions or settle for an incomplete fix. He is working on
technical training for his position to better troubleshoot on the
fly,” Dan said.
There is no such thing as a
typical day or even week in JJ’s

world.
“I do so many different things
in my position that I’m not sure
a single week has been the same
since I started,” he said with
a chuckle. “I am either at the
office in Great Falls working on
help tickets people have sent in
or I am out in the field driving to
projects in every state to troubleshoot and fix things that are in
need of my attention.”
His efforts are appreciated far
and wide within Transystems.
“One example of JJ jumping
in to help occurred in Renville,”
Dan said. “JJ heard about the
second blank page often being
printed when a driver printed a
time card. He spent some time
looking at the issue and found
a resolution by changing print
settings. He will apply this fix at
other projects as well. That simple change is estimated to save
the company almost $11,000
each year!”
Dan and the remainder of the
IT team are very pleased to have
JJ on board. JJ works closely
with the IT team at the Service
Center. That includes Rich Rowland, Mark Manners, Dan Dailey
and Dan Brennan. Administration managers, division managers, supervisors and clerks also
rely on JJ.
A Great Falls native, JJ graduated from CMR High School
and completed a couple years of
college at the tech school here.
He is engaged to Gabby, his
mate for the past nine years.
They have two furry “kids” – a
5-year-old lab mix named Nickels and Fen, a wiener dog pup.
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Referral bonus program is a win-win

W

e’d like to meet
your friends! Transystems pays to
attract good employees. Need proof? In the past
eight years, Transystems has
paid $266,700 in referral bonuses to employees who referred
successful job candidates. That’s
more than a quarter of a million
bonus dollars that employees
took home.
In the last sugar beet campaign
alone, Transystems spent nearly
$40,000 rewarding employees
for successful referrals. And we
are at it again this summer. Now
is your chance to earn a quick
$500 for back-to-school shopping.
Any Transystems employee
can earn a $500 bonus for referring someone
for a position
as a linehaul
driver or loader
operator. Know
someone who
is interested in
learning to drive
a truck? Refer
Vanessa
a CDL student
and your bonus is
$300.
“Each project site has referral
postcards like the one pictured
above that explain our newly-improved referral program
that includes a reward for the
employee who refers the most
applicants during the hauling
season,” Vanessa Hayden, Employee Marketing Manager, said.
“To help you take advantage of
this program, we’d like to out10 TransTopix Summer 2019

line the steps to make a successful referral,” she added.
1. A Transystems employee
encourages someone to apply for
a position with Transystems as a
linehaul driver, loader operator,
or CDL student.
2. That person applies and lists
on the application the name of
the Transystems employee who
referred the applicant.
3. Transystems hires the applicant.
4. The referring employee
completes the Applicant Referral
Form and submits the completed
form to the employee’s manager
or project clerk. This step may
occur before the referred person
applies but should occur as soon
as possible after the time the applicant applies. When more than
one employee claims a referral
bonus, Transystems pays the
bonus to the employee who filed
the earliest Applicant Referral
Form.

5. The newly-hired linehaul
driver or loader operator remains
an active Transystems employee
for at least thirty (30) consecutive days after the newly hired
employee begins earning wages
with Transystems.
(In the case of a referral to
the CDL development course,
the newly hired employee must
complete the course of instruction, obtain a CDL, and remain
an active Transystems employee
for at least thirty (30) consecutive days after the effective date
of the CDL).
When all the steps to earning
a referral bonus are complete,
Transystems pays the referral
bonus to the referring employee
on the second payday after the
referral process is complete.
It’s a win-win deal for the
employee and the company. The
referring employee gets the cash
and Transystems secures a new
employee.

Office Services Support a big job

T

he first welcoming face
a visitor to the Service
Center sees is that of
Kim Rohrer, Office
Services Support.
As good as she is at making a
person feel welcome in person
and on the phone, Kim’s duties
go far beyond that.
She has never
said no, when
asked to help
on a project.
And she’s been
asked many
times because
she works with
Kari
all departments
at the Service
Center.
For the safety team, Kim
updates losses, ensures drug
screens are updated and helps
with annual safety awards.
The finance department calls
on Kim for folding, stuffing and
sealing payroll. She also enters
reimbursement pay, enters fuel
data, gathers invoices and creates purchase orders.
A critical part of the administration department, Kim’s
duties include hiring audits,
updating manager spreadsheets, making sure employee
documents are up do date and
entered correctly and preparing
and sending health enrollment
letters and packets.
For the maintenance department, Kim is often asked to
send packages and create tags
for fuel fobs. And she updates
meeting spreadsheets for the IT
department.

Sometimes a woman needs a hammer to get the job
done. Kim did recently when making fuel fobs for Transystems trucks.
I assign Kim a wide variety of
tasks. She catches on quickly
and asks excellent questions
when clarification is necessary.
Like Service Support employees companywide, Kim stays
busy on a typical work day
ensuring employment verifications are completed in a timely
manner, completing hire audits,
setting up new vendors, keeping loss information updated as
they receive more information,
and assisting the office with
other projects they are working
on. All that while answering
phones, greeting visitors and
taking charge of incoming and
outgoing mail, UPS and FedEx
packages. She interacts with
many other employees via IM,
email, and phone calls often to
help relay information.

Kim communicates well with
other employees when they are
requesting assistance with projects they need completed.
Kim performs her work efficiently and with cost saving
in mind. She offered five cost
saving ideas during this year’s
office challenge. She constantly strives to increase her own
efficiency as well. She worked
with IT to do that, leaving her
more time to learn new projects
and offer even more help to the
office in general.
Kim portrays the qualities we
need in administrative professionals. She is helpful to everyone, learns fast, asks questions
and pays attention to details.
Kari Franks,
Senior Administration Manager
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Safety Report

Safety up when Mod Factor goes down

A

s we continue to grow
the safety culture
at Transystems, we
need to consider how
our safety culture has evolved
through the years.
When I travel around to the
company’s projects and talk with
employees who have been with
Transystems for a while, we
often look back. We talk about
the ways we formerly did some
of our processes
and how far we
have come in improving them.
It’s important
to remember
Rich
safety is a learned
process. Most of
us do not naturally come by it. It
is taught to us and purposefully
demonstrated to us. We set an
example with our actions.
Transystems’ guiding value
is: Each person at Transystems
is responsible for his or her
own safety and that of the people with whom we work and
share the road. Safety means
both self-respect and respect for
others.
And safety is measurable.
Transystems’ Workers Comp
Experience Modification Factor
(Mod Factor) is determined by
the National Council of Compensation Insurers (NCCI).
NCCI rates businesses on performance in employee safety. It
looks at the amount of personal
12 TransTopix Summer 2019

rolling four-year period. A factor
of 1 is used as a base line as
average for the type of industry
a company falls under. So, above
the factor 1, a company is not
doing as well. Below the factor
of 1, a company is doing better.
NCCI’s rating for Transystems
has improved dramatically over
the past decade.
Eleven years ago, Transystems had a factor of 1.37. That
needed to change. Year after
year, the rating steadily inched
downward. Lower is better when
it comes to these numbers. The
numbers are calculated over a
revolving three-year period and
are not easily moved down.
In 2017, Transystems’ number
was .74. In 2018, it was .66. The
most recent Mod Factor came
out at .63, which is .37 points
under the average. That means
it is 37 percent safer to work
for Transystems than to work

clearly shows that our culture
has changed over the years and
fewer people are injured while
working at Transystems.
We should all be proud of this
rating. Together, we built this
safe working environment.
This just didn’t happen by
itself. It happened because of the
great employees of Transystems
who looked out for themselves
and their fellow employees.
Without a show of respect for
each other, it would not be.
While improved numbers
shine a light on Transystems’
safety story, the numbers don’t
tell the whole story. They just
prove that we are taking care of
our most valuable assets – our
employees. All the things we
do to prevent losses are done to
help our employees succeed.
Rich Carl,
Vice President of Safety

Division Reports

Summer work just kept on coming

T

he summer trend continues in Idaho. We have
been just plain busy. By
early July we had already wrapped up several jobs,
including one near Mountain
Home, the Goff Bridge job near
Grangeville and a little paving
job in Wendell.
The two current jobs near Fairfield and Strawberry will run us
right up to the
beet campaign,
which beings
the first week
of September.
And we have
Idaho employees
pitching in on
Kevin
the South Dakota
project, too. And the Kloepfer
trucks are still running.
With so much work so widely spread, we had to do some
juggling to get the equipment
and people where they needed to
be when they needed to be there.
But, as usual, we got it done
thanks to a great team of employees willing to travel to make
things work. I truly appreciate
their efforts.
While the trucks are still
rolling on summer work, we are
looking ahead to the start of the
next beet campaign. It should be
a good one. We have a great beet
crop coming on. While it may
not be a record crop, it’s going
to be a good one. We anticipate
that we will be hauling around 7
million tons of sugar beets.

Paving
was a big
part of
the Idaho
Division's
summer
to-do list.
Jamie
Fetzer
keeps an
eye on
things
during the
Wendell
pave job
earlier this
summer.
Jason
Strunk
photo.

We’ll be handling all those beets
with some new equipment. We
have 43 new Freightliners on the
way and 20 sets of trailers.
Our recruiting campaign is up
and running with a full advertising campaign underway. We
started our Skills Development
Program in late July with a goal
of adding 50 new drivers to our
professional team.
We welcomed Mike Funk
as the new Project Manager in
American Falls this summer.
As summer draws to a close, I’d

like to thank the great team we
have here in Idaho. It’s a pleasure watching you work so well
together.
Before we get busy with beets,
we will take time to celebrate a
successful summer.
Picnics are planned for Aug.
3 in Paul, Aug. 10 in American
Falls, Aug. 15 in Twin Falls and
Aug. 24 in Nampa. I hope to see
everyone there.
Kevin Iversen,
Vice President and General
Manager Idaho Division
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Division Reports

Central Division worked nearby, far away

T

he Central Division hit
the ground running this
summer. We have been
very busy from the beginning of construction season.
We started off with jobs near
Galata on the Hi-Line and
one near Laurel. When those
wrapped up, we moved right
into the McKenzie County job,
stockpiling for
Mayo Construction. That was a
great fit for many
of our drivers
since it was close
to Sidney.
The Central
Division took
Tracy
over two South
Dakota projects.
We had plenty of trouble with
weather on the Winner, S.D.,
haul. There was a lot of product
to haul, and the rain never gave
us a break. We got slammed.
We were challenged to catch
up after the extensive rain delays. The gravel road leading to
the loading area in Winner became treacherous when wet, and
it was wet for a long time. The
drivers were very understanding
about missed hauls.
I have to commend Winner
Project Manager Jim Moffett. He
faced constant challenges and
met them all head on, keeping
employees and managers going
during some tough times. He
will head to the Vivian, S.D.,
project when Winner wraps up.
The Vivian stockpile job
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We put the new trailers to work on the McKenzie project. Joe
Kunz photo.

is a very long haul – eight hours
per load. We are going to stage
in the middle of the haul so
drivers can get a load and a half
per shift. The job specifies 44
drivers, but we expect additional
help as other divisions’ summer
projects wrap up. We appreciate
the extra help as the Vivian job
will run right into the start of our
beet campaign. Drivers are expected from Idaho, Amidon and
the McKenzie County job. We
will be putting as many trucks
on the haul as we possibly can.
We will be in Vivian into early
September as long as our people
and equipment aren’t needed on
beets. We will be starting the
Billings beet campaign around
Labor Day. Sidney and Worland
are set to begin in mid-September.
Fortunately, we have great
back up in Worland, Billings
and Sidney. The guys there are

getting the wheels turning to
staff for the campaigns while I
am in South Dakota. It’s great
having dependable supervisors
and managers back home.
Chris Kelly is heading up the
staffing job. Joe Kunz is making
sure the Skills Development sessions go well, and John Hoadley
is ramrodding staffing in Sidney.
The three of them are chipping
in very well, which allows me to
stay focused on the South Dakota work.
Our 13 new trailers are being
broken in on a job in the Red
River Valley. We look forward
to putting them to work on the
beets in September.
It’s been a busy summer but
a really good one thanks to our
great employees, supervisors
and managers. I am excited to
finish strong and get rolling on
the beets.
Tracy Magnus,
Central Division Manager

Division Reports

Summer wrapping up, bring on the beets

W

ith summer waning, all eyes in the
Minnesota Division
are on the beet

friend or relative to the company. We’d love to pay out some
$500 referral bonuses. Project
managers are standing by to
campaign.
hear about prospective employAfter a tough, rainy start to
ees.
summer, the growers finalSummer went well. Thanks
ly got 100 percent planted in
to all the drivers who went
mid-June, and it’s looking like
out to South Dakota and were
a good crop. We are watchcommitted to the job from start
ing it grow.
to finish. Also, a big welcome
With the heat
to new drivers who are headed
and humidity,
out there to join the crew. South
the forecast is
Dakota work has been a true
good, with har- team effort from the beginning,
vest estimates
with employees from every
from good to
division and nearly every projexceptional.
We
ect working hard and working
Dave
look forward to a together to get it done.
good crop and a great campaign
Our biggest challenge, as
starting in early September.
always, was the weather. Rain
When we roll on the beets
created delays in construction
this fall, we’ll be running 35
start up and in planting. But ev2017 and 2018 Volvo units.
eryone, from the growers to the
This year, we were awardco-op to our employees, was
ed the tear-down contract for
willing to hang tight.
Southern Minnesota Sugar
We’ll have a tight turnaround
Company. We are looking forwhen our equipment rolls back
ward to meeting our customers’
home for the
needs. It’s a new challenge for
campaign. Our
us to take on, and I know we
techs will work
will be as successful as we have
hard to ensure
been in hauling beets for Souththat all the
ern Minn.
equipment is
We are currently in the proready to safely
cess of hiring and skills develroll prior to the
opment. Two new supervisors
beets.
Scott P.
will be added soon for night
Project Supervishifts. Staffing is going very
sor Scott Pederson has done a
well. We are still looking for
great job keeping current emnine more drivers and encourployees up to date on what’s
age all employees to refer a
going on. He also is doing well

at hiring and interviewing new
people for all
open positions
and is working
hard to hire
everyone for
Skills DevelopScott J.
ment. A great
big thank you
to three drivers
who have put
Transystems
front and center
in local parades
and gatherings
around the
Lance
Renville area.
Scott Jungclaus, Lance Sharkey
and Greg Marlette have been
the faces of Transystems at a lot
of events.
We would like to welcome
our new clerk,
Jodene Crawford. She
stepped right in
at the Renville
office and has
already been a
great help with Jodene
the staff and with
our company
picnic.
The company picnic was a
big success in mid-July. We
started at 11 a.m. and had fun
until it was done with a good
turnout, good eats and a lot of
fun. Thanks to all.
Dave Elsing,
Manager, Minnesota Division
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Division Reports

RRV gearing up for sugar beet campaign

A

summer filled with
construction projects
kept the Red River
Valley crew busy. It
has been a great summer since
we were lucky enough to land a
couple of good jobs.
We started off with the Swan
Creek project in Moorhead,
which wrapped
up at the end of
June. The Amidon job near
Dickinson is still
going on and
should be complete sometime
Troy
in August.
We had some outstanding Supervisor/Project Managers step
up to get some tough jobs done
this summer.
I’d like to thank Jim Moffett,
Rick Perez, and John Gunter for
their hard work in South Dakota. Some jobs are just a challenge from the beginning, with
weather hammering the state as
things got rolling. It’s stressful,
but with the help from the crew
everyone is working hard to get
the tons hauled. Thank you all
for going above and beyond the
call of duty.
Jeffrey Gainey, the Project
Manager on Swan Creek, did a
great job setting it up so it ran
smoothly. He had a good crew
and they all did a good job, as
did Chad Erickson on the Amidon job.
Jim, Jeff and Chad are supervisors during the beet campaign,
then step up as construction
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Tim Reitan, mentor in
Moorhead, giving instruction for straight line backing to Skills Development
driver Diana Somers of
Drayton.
project managers. It’s a great
way to grow and develop skills,
but it’s a tough duty without
taking a break. I’m real proud
of them for stepping up to any
challenge.
They will all be back when the
beets start moving. The outlook
is promising for plenty of beets
to move. After a tough, wet
spring the crop got in and it’s
lookin,g really nice in the Red
River Valley. We have been getting rain and heat, which is what
it takes to grow a good crop.
There’s potential for a harvest
of 11.4 to 11.6 million tons.

With Aug. 15 looming, the
shops are busy getting the equipment whipped into shape for
the campaign. They have done
a great job at that and will be
even busier when we get our
11 new 2020 Freightliners. It
takes two to three days to upfit
the new equipment with dump
systems, Rangers, and the other
custom modifications we do on
the driver’s side so they don’t
rub against the tipping platform.
All 11 trucks will be in working
order in no time.
Ray Deleon has been busy
conducting Skills Development
classes in East Grand Forks, MN
this summer with the help of
the Mentors. Nick Kidwell held
permit study groups for those
who wanted help preparing for
the permit test. Tim Higdem got
certified to conduct CDL road
test in North Dakota this winter.
This will help to schedule CDL
tests more quickly and is a real
benefit to the driver. Thanks,
Tim, for volunteering! Thanks to
all who make this program such
a success and help us meet the
Key Result: Transystems will be
fully staffed.
We’ll celebrate a successful
end to construction and a kick
off to the campaign with some
picnics and then get on the
beets.
Thanks to all for a job well
done.
Troy Carl,
Vice President and General
Manager, Red River Valley

How sweet it is!

Celebrate summer with sweet berry pie

S

ugar is what keeps the
wheels turning for Transystems. What better
way to celebrate it than
with a new recipe exchange
column?
We are kicking off the new
series with a recipe from the
Service Center’s Nichole Cron.
When she’s not fulfilling her
duties as Information Coordinator for Equipment and Maintenance, she’s whipping up
delicious treats for the monthly
birthday celebration.
To celebrate in the sweltering
July heat, Nichole brought a
luscious, chilled strawberry pie.
The recipe follows.
Please send your favorite
recipes for inclusion in future
issues of TransTopix. A photo
would be appreciated. Email
recipes and photos to jackie.
rice@transystemsllc.com. Or
mail them to TransTopix, 1901
Benefis Court, Great Falls, MT.
59405
Preheat oven to 350 degrees.
In food processor, blend graStrawberry Icebox Pie
ham crackers with 2 tbsp. sugar
10 graham crackers (2.5 by 5 until finely ground; add butter
inches)
and pulse until crumbs are
1 cup sugar
moistened. Press mixture into
5 tbsp. unslted butter, melted the bottom and up the side of
1/2 cup unsweetened cranber- a 9-inch pie plate. Bake until
ry juice
crust is lightly browned, 12 to
2 quarts strawberries, hulled 14 minutes. Transfer to a wire
and thinly sliced (reserve a
rack and let cool completely.
few whole berries for garnish)
Meanwhile, in a medium
1/4 cup cornstarch
saucepan, combine 3/4 cup
1/4 tsp. salt
sugar, cranberry juice, 2 cups
1/2 cup heavy whipping
strawberries, cornstarch and
cream
salt. Using a potato masher,

Nichole Cron,
Information Coordinator for
Equipment and
Maintenance, is
a talented baker.
Each month, she
prepares a treat
for the Service
Center's birthday celebration.
To kick off our
new recipe exchange column,
she shared her
recipe for Strawberry Icebox
Pie, a perfect
summer treat. If
you would like to
share your favorite recipe, please
send it to jackie.
rice@transystemsllc.com.
gently mash berries. Bring to
a boil; reduce to a simmer and
cook, stirring frequently, until
very thick, about 1 minutes.
Remove from heat and let
cool slightly. Stir in remaining
strawberries. Pour into cooled
pie crust. Refrigerate until set,
4 hours and up to 24 hours.
In a large bowl, beat cream
until soft peaks form. Sprinkle
2 tbsp. sugar over cream and
continue to beat until soft peaks
return. Spread over pie, leaving a 1 1/2-inch border around
edge. Garnish with berries.
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Good news

Summer means Skills Development and picnics

ABOVE: If it's the end of summer, it's
picnic season for Transystems. The
Renville crew gathered for fun and
food in July.
RIGHT: Along with the summer fun
comes summer training. Left to right:
Chrissy Kowalczik, Mentor EGF;
Allen Moeness, Skills Development
driver Moorhead; Don Brown, Mentor
Drayton.

Happy Birthday!
August

1. Skyler Beliles.
2. Danette Anderson,
James Pruett, Kevin
Walkup, Chris Ward.
3. Jasmine Brogdon,
Krista Shearer.
4. Jaun Cahuana, Brittany Cote, Bricia Pacheco,
Donald Runkle.
5. Jacob Betts, Jason
Brogdon, Michael Huskisson.
6. John Schnelilbach Jr.
7. Dylan Alcocer, Bruce
Jacobson, Joshua Kreilaus, Jacob McCombs,
Cyle Schwer.
8. Joseph Bruggemar,
Lonnie Heilman, Joel
Molsbarger, Richard
Wosick.
9. Shawn Cahoon.
10. Randy Alderman,
James Dodd, Sela Fungalei, Dan Rice, Jonathan
Schmeck.
11. Richard Jensen,
Keynon Klinginsmith, Anthony Laughlin, Gerardo

Mendez, Janice Powell,
Craig Tinlin, Allen Washington.
12 Anthony Atseff, Jerald
Bradshaw, Cameron
Cook, Jason Plain Feather, Bojan Senger.
13. Christopher Anderson, Byron Barrett, Jack
Brown, Barbara Burns.
14. David Dunn, Scott
Lind, Kevin Miska, Luke
Ottem, Mark Short.
15. Christian Alvarez,
Dalton Gades, Neil Hoff,
Merrill Lewis, Vance
Thoreson, Marie Turpin.
16. Joseph Rameden,
Jerry Smith, Tioane Valai, Lloyd Watson.
17. Jeffrey Gainey,
Rachael Jones, George
Knezovich, Randall
Shulsen.
18. Toni Blood, Jose
Chairez.
19. Boyde Conklin,
Schuyler Delcamp, Stacy
Lindberg, John Moats, Ricardo Perez Jr., Tyler Pe-
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titclerc, Dylan Shepard.
20. David Gochnour,
Daniel Miller, Phillip
Murphy, Thomas Rocha,
Tyler Schultz, Zachary
Terhaar.
21. Jocelyn Acheson,
Niman Ahmed, William
Bunnell, Spencer King,
Gregory Lavine, Brad
Poppen.
22. Bryan Crafton, Alan
Holmes.
23. James Kelley, Robert
Leseberg, Daniel Sullivan, Gilbert Trevino.
24. Steven Buelow,
Esequiel DeLoera, Allen
Gunville, David Hesse,
William Marciniak.
25. Johnny Atkins,
Colton Johnson.
26. Jerald Cole, Gayleen
Flick, Douglas Hansen,
Danny Smith.
27. Clifton Hylden, Wesley Van Drunen.
28. James Allison, Sean
Moore, Paul Peterson.
29. John Bienert, Juan

Cervantes, Thomas
Crocker, Cristian Esparza, Vincent Jensen,
James Knutson, David
Matejcek, Mark Roberts,
Michael Wood.
30. Thomas Flavel, Delbert Gomez, Carol Guntrum, Shane Osborne.
31. Charles Breezee,
Darrell Bromley, Chris
Jones, Jeff Roeser, Maria
Segoviano.

September

1. Deon Skinner, Richard Sorenson, Michael
Yancey.
2. Dennis Endres, Jamie
Ness.
4. Barton Ellerbroek, Veronica Nutsch, Timothy
Thoman.
5. Joseph Guest.
6. Mercedes Juliana,
Zachary Murray, Roberto
Stout.
7. John Akset, Shilo
Thorp.
8. Harlan Flinn, Ryan

Stauffer.
9. Matthew Fischer,
Shayne Hyde, Oral Nikle,
Kyle Olson, Timothy
Wasness.
10. Courtney Freeman,
Andrew Loewe, Randy
Wareberg, Luke Whitford.
11. Brady Foesch.
12. Randy Carpenter, Esteban Castaneda, Ryan
Eppers, Dustin Finch,
Silvino Montano, Stanley
Soares.
13. Lyne Amundson,
John Benner, Humberto
Jaime, Victor Ovalle
Roja, Jason Sorrick.
14. Donald Anderson,
dore Diekmann, Johnny
Dixon, Carl Palmer, Billie
Jo Runsabove, Craig
Slininger.
15. Benjamin Alcaraz,
Tim Dusterhoft, Brian
Legg.
16. Brian Goff, Justin
Gray, Guy Hovde,
Continued on next page

Good news

Babies boost Transystems family count

LEFT: In Hillsboro, Nick and Ashley Kidwell boosted their son count to three with the
addition of Frankie, born June 18 at 4 p.m. Frankie weighed 9 pounds and 8 ounces
and was 21 inches long. After spending four days in the neonatal extensive care unit,
he is doing very well now. He joins brothers Michael and Elliot. RIGHT: There’s a new
grandfather in the Central Division. Joe Kunz’s daughter, Isabella, gave birth to Daisy
Elorra Kunz on June 25. She was born in Worland and weighed in at 8 pounds and was
18½ inches long. Daisy’s dad is Justin Kaitchuck. Daisy has a chain of grandparents
and great-grandparents to welcome her. They include Joe and Tammy Kunz, Virginia
Remillard and Charlie, Ian and Lisa Williams, Darell and Kathy Kunz, Tom and Magda
Remillard and Mike and Margaret Connelly.

Happy Birthday!
September

Jose Linares Terrones,
Gabriel Merchant, Todd
Nelson.
17. Donald Corle, Carlos
Gonzalez, Marc Oren,
Ikromzhon Shamshidinov
18. Gordon Arneson, Colman Hoskins, William Michael, Sarah Nason, Jose
Tamez, Kirk Widmer.
19. Calvin Aarons,
Amanda Marquardt, Zayd
Mohammed, Sam Perez,
Leslie Simonson, John
Welker, Sr.
20. Julain Espinoza, Randal Mergenthal, Darwin
Somsen.
21. Matthew Davis, Gerald Kelly, Rocky McBride,
Reed Palmer, Evan Peotter, Daniel Snyder, Jason
Waterworth.
22. Logan Gjerset,
Melecio Herrera, Daniel
Olinger, Lawrence
Schlosser, Brandi Thompson, Douglas Vogel.

23. Michael Ash, Kaylee
Fairchild, Elliott Gamblin,
Adan Lopez.
24. David Huddleston,
Gary Lyons, Donald
Martin, Adam Nadeau,
Gregory Troftgrube.
25. Brad Gulseth, Kenneth McKean, Bert Rosemeier, John Welker Jr.
26. Kenneth Burgemeister, Dudley Gubler,
Christopher Kelly, Blake
Miller.
27. Andrew Anderson,
Amber Ball, John Fearneyhough, Phillip Staton.
28. Jeffrey Beekman,
Byron Mullet, Felipe
Roa-Murrieta, Phillip
Vogen.
29. Steven Floyd.
30. Scott Babcock, Donald Craig, Robert Jordahl,
Gary Wright.

October

1. Charles Dodd, Aristide
Oubda.

2. Kelly Pankratz, Robert

Seamons, Christopher
Walling.
3. Aaron Cockfield,
Charles Rice, Abdirasak
Salah, Alesia Sargent.
4. Rick Brown, Peggy Lanoue, Maria Palomares,
Dean Swenson, Kurtis
Tadlock, Glen Welch,
Ronald Williams.
5. Christopher Mollett,
Jazmine Reann, Rolland
Sayler, Martin Segoviano.
6. Joseph Belt, Dan
Brennan, Ray Deleon,
Benjamin Fischer, Yvonne
Sanders, Lance Sharkey,
James Stroud.
7. William Emmett, Wade
Fretland, Glenn Holweger, Paul Larocque,
Andrew Murray, Richard
Paoli, Kevin Romo, Jacob
Schultz.
8. Marvin Novak, Jeff Sylskar, Stefanie Thornton.
9. Allen Becker, Gregory
Nagel, Tyler Young.
10. Mitchell Brown, Robert Thompson.

11. Franklin Cole, Richard
Savaria, Gregory Sloan,
Savannah Springfield.
12. Gary Bergman, Christopher Beringer, Martin
Ketola, James Knecht,
David Reed, Martin Tolman, Coral Torix, Mary
Zeller.
13. O’Dale Brown.
14. Jeffery Feltman, Richard Sabin.
15. Don Brown, Myron
Johnson, Bruce Voelker.
16. Jeffrey Krause.
17. Barry Fuller, Dale Gulbranson, David Myhrum,
Jeffrey Scott, Michel
Thompson.
18. Timothy Hylton,
Douglas Schroeder.
19. Dennis Aldrich, Beth
Jurez, Travis Perkins.
20. Adam Bliven, Larry
Fellows, Rodney Latta,
Michael Nelson, Sarbast
Omar.
21. Rory Lindquist, Antonia Mota, Noe Navarrete.
22. Philip Dixon, Jospeh

Kreidelcamp, Jonathan
Lidell.
23. Brendle Bethke,
Debra Knecht, Joseph
Larosier, Benito Molina,
Mathew Paulson.
24. Todd Aasen, Rafael
Hernandez, Howard Hill,
Mark Hulst, Enrico Lopez,
David Olafson, Cory
Somsen.
25. Jason Barningharm,
Tyler Bowman, Robert
Enriquez, Juan Magana.
26. Vanessa Hayden, Ann
Powers, Myles Tompkins.
27. Ryan Coons, Richard
Lougee, Coby Nelson,
Larry Nichols, William
Schulz.
28. Ernest Conan, Tyler
Olson, Errol Rice, Steven
Stathis, Shawn Zollinger.
29. Cameron Boers, John
Hoadley, Rachelle Hoostie, Jason Mackey, Jerald
Reisenauer.
30. Robert Earnheart,
Eric Escobedo.
31. Ricky Stone.
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Parting Shots

LEFT: The Idaho crew got to work early this summer stockpiling sand in Mountain Home for a
project for Knife River. Greg Huffman photo. RIGHT: Project Supervisor Ray Fabela and Nate
Hunt on the Fairfield job. Bill Schulz photo.
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