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Culture, innovation going strong

T

hroughout the year,
we are celebrating
Transystems 75 years
in business.
A meaningful part of that
celebration is Transystems
return to hauling sugar beets
to The
Western
Sugar Cooperative’s
Billings
factory.
Great Western Sugar
was Transystems
second sugar beet customer.
The company’s operation at
Billings started in 1970 and
carried on for more than 20
years.
I know that Tracy Magnus,
the Billings Project Manager,
will bring together a fine team
of people. We welcome the
new crew members and look
forward to working with and
supporting them.
This issue of TransTopix

puts a lot of emphasis on
innovation at Transystems
during its first 75 years and
especially during the years
since Mike Rice joined the
company. I attribute much of
that innovation to the willingness of Transystems people to
take risks with change.
We are deliberate when
considering innovation. We
consider all of the risks of an
innovation. We ask questions.
Does the change improve
safety? Will the change improve productivity? What
is the effect on the work environment? Will our people
accept the new equipment or
procedure? How will we manage the change? Can we afford
the financial cost of failure of
the change?
On occasion, innovation
means stopping using or doing something. For example,
the new online application
stopped asking redundant
questions and improved the
application experience for

potential employees.
Many times simply asking
“why” is the seed of innovation. Why do we do this?
When John Rice started
Transystems 75 years ago,
he asked himself: “Why does
gasoline move from the refinery to a railcar, to a bulk plant
and then to the filling station?
Why not directly from the
refinery to the filling station?”
Our employee meetings
have generated many successful innovations.
Innovation does not need
to be earth shaking. Small
innovations can be just as
important as big changes. We
must accept that not all innovations are successful. But it
is important to know when to
rethink and test or move on.
I ask everyone at Transystems to support the culture
of innovation that has made
Transystems successful for 75
years.
Scott Lind,
President and COO
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Mike's legacy: Our innovative spirit

M

ike Rice started
with Rice Truck
Lines, Transystems
predecessor company, after eighth grade. The
job was for summers between
school sessions. Mike worked
every job where he could make
a contribution.
After earning a degree in
economics from Georgetown
University, Mike joined the
company full-time in 1963.
Right away Mike looked
for opportunities to grow the
company. From his background in economics, Mike
knew that projects needed to
be good both for the company and the customer. Mike
also knew that the company needed to be creative to
grow.
In 1963, the biggest challenge for Rice Truck Lines was
that nearly all of its business
involved hauling petroleum
products with a busy season of
only a few months of the year.
Mike knew that the company
needed to diversify its business.
Chemical Transport, another
predecessor of Transystems,
increased its hauling of chemicals, including acids, and by
expanding into hauling cement
and insulating materials. The
chemical business was less seasonal than petroleum, but the
cement business had the same
short season as petroleum.
Mike looked for opportunities for the company to provide

had rail service from a single
railroad. The monopoly on
service resulted in very high
freight rates.
Mike figured a way to transport the grain on a competing
railroad as far as Oroville, WA,
and to complete the balance
of the distance by truck. Transystems handled only part of
the grain shipments, but the
competition brought down the
direct rail rates on the balance.
Transystems had a good piece
of business and a satisfied customer.
Mike continued the comMike Rice
pany’s tradition of innovation
extra value to its customers. In in equipment. The company
one instance, Mike came across pursued increases in the dimena regular, non-seasonal movesions of company equipment
ment of glue from a factory in
and the gross vehicle weight
Missoula, MT, to a plywood
(GVW) of combinations of
mill in Columbia Falls, MT.
power units and trailers.
There also was a regular flow
During Mike’s career with
of plywood from Columbia
Transystems the GVW went
Falls to the Missoula area. Both from 73,280 pounds to as much
commodities moved by rail
as 150,000 pounds.
over circuitous routes. Mike
Mike gradually converted
designed trailers that could
equipment from a truck carryhaul glue in one direction and
ing a tank and pulling a trailer
plywood in the opposite. The
to a tractor pulling two trailers.
combination worked to the
Rice Truck Lines was among
benefit of both the glue and
the first carriers to operate
plywood customers, and Chem- tractors pulling three trailers.
ical Transport got the business. Converting from trucks to
Mike came to learn of a
tractors made the fleet of power
substantial non-seasonal
equipment more flexible.
movement of distillers’ grain
Within a couple of years of
from the Midwestern U.S. to a joining the company full-time
distillery located at Winfield,
Mike was actively investigating
British Columbia. The grain
sugar beet hauling.
moved by rail and the distillery See INNOVATIVE, Next page
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Innovative spirit thrives at Transystems
From Page 3
In the west at that time, sugar beets that growers did not deliver directly to factories moved
from remote stockpiles by rail. The sugar beets
often sat in rail cars for days or weeks. During
cold weather, the beets froze and had to be
washed down with hot water in order to be unloaded at the factories.
Mike worked with Holly Sugar Corporation
and learned that the washing with hot water resulted in a loss of sugar that could not be recovered. Mike designed trailers that would allow
Transystems to haul beets at a GVW of 105,500
pounds. Mike calculated that the cost from the
loss of sugar when the beets moved by rail was
more than the cost of Transystems rates.
There were many skeptics about moving sugar
beets by truck. Among them was the company’s
banker, who said: “I will lend you the money to
buy the trailers, but everybody knows that you
can’t haul sugar beets by truck.”
Transystems began hauling sugar beets for
Holly at its Hardin, MT, factory in the fall of
1968. In 1969, Transystems began hauling beets
to Holly’s factories at Worland and Torrington,
WY, and Sidney, MT. In 1970, Transystems began hauling beets to Great Western Sugar Company at Billings, MT.
Those special trailers went on to haul a broad
variety of commodities during the time between
the end of one sugar beet season and the beginning of the next.
Mike shared his novel ideas on equipment design and configuration throughout the industry.
He was president of Western Highway Institute,
the premier organization for the encouragement of innovation in equipment. Mike’s father,
Transystems founder John Rice, also served as
president of Western Highway Institute.
In 1983, American Crystal Sugar Company
invited bids for its sugar beet hauling work for
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Development in gross vehicle weight
(GVW) of Transystems equipment since
1942.
2 Axle Truck
20,000 GVW

4 Axle Truck
60,000 GVW

5 Axle Single
73,280 GVW

7 Axle Double
73,280 GVW

7 Axle Double
80,000 GVW

6 Axle Single
80,000 GVW

7 Axle Single
97,000 GVW

7 Axle Single
97,000 GVW

7 Axle Double
105,500 GVW

7 Axle Double
105,500 GVW

10 Axle Double
129,000 GVW

12 Axle Double
134,000 GVW

12 Axle Double
150,000 GVW

its Moorhead, Crookston, and East Grand Forks,
MN, and Drayton, ND, factories. Transystems
was the successful bidder for that business and
added the Hillsboro, ND, factory a year later.
In 2001, Transystems was the successful
bidder on hauling sugar beets for The Amalgamated Sugar Company in Idaho. Mike set up that
operation before his untimely death in the fall of
that year.
Perhaps Mike’s greatest legacy at Transystems
is the company’s tradition of innovation.

Necessity is the mother of innovation

R

upert, ID, is where
good ideas go to become reality. That’s
where Transystems
manufacturing facility is located.
For three quarters of a century, Transystems has been on
the cutting edge of innovation.
But only in the past two years
has it had a spacious facility
dedicated to turning out the
innovations that make the
company a leader in safety
and efficiency.
The Transystems team has
constantly and consistently
sought better, safer ways to
accomplish the jobs it takes
on.
While equipment and operating procedure improvements
span the decades, Manufacturing Project Manager Derek
Torix can tick off a list of his
favorite innovations in a matter of seconds.
“We were the first and
probably only ones to build a
53-foot double hopper belly
dump (used in Renville),” he
said. The trailer’s prototype
was created in 2008. The first
fleet of 27 trailers was delivered in 2011.
More recently, there are two
more prototypes: 53-foot potato bottom dump trailers.
“These are trailers we designed so that the rear slope
can fold down to back under a
conveyor belt to load potatoes

out of the cellar,” Derek said.
He doesn’t stop there in
listing company accomplishments.
“New gate limiter sensors
are currently being installed
on trailers,” he said. “From
the safety of the outside of
the trailer, this sensor allows
a driver to adjust and control
how wide the gates open when
using the switches inside the
cab. For years, we used
See GOOD IDEAS, Next page

TOP: The 53-foot potato bottom dump trailer prototype.
UPPER LEFT: The gate-limiter
sensor. ABOVE: Loader steps
prototype.
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Good ideas rolling out of Rupert
Continued from Page 5
chains to do this. They were
bulky and drivers had to crawl
under the trailers to install
them.
The pressure on the chains
could cause cracking on the
gates. Now there are just two
bolts to take out and adjust
the width needed and tighten
the bolts back up and you’re
ready to go.”
The new sensor is lightweight and basically cuts the
power to the gate openers
when the gates have reached a
predetermined width.

Low air pressure warning
light.

Derek also mentioned the
low air pressure lights manu-

facturing has begun putting on
trailers.
“It helps alert drivers if
there is low air pressure and
prevents driving with the
brakes locked up and skidding
off tires,” he said.
Another recent innovation
is the loader step prototype
created for the John Deere
loaders.
“Though we only made a
couple prototypes, the idea is
still there to improve access
into loaders and prevent operators from falling,” Derek
said.

A few years, many accomplishments

R

2015
shield cages for loaders that
allow operators to clean wind- • Prototypes for new, safer
shields while standing firmly steps for loaders (see story).
• Loss reporting process refoon the ground.
cused. A new automated loss
2012
reporting and investigation
2014
• Extendable mirrors designed
process is perfected, ensuring
for use on the Boise Project’s • New, modular man camps
extra-wide man camp moves. solve seasonal housing prob- consistency in loss reporting.
2016
lems.
• Automated towing devic• Idaho division put the sugar • Potato trailer prototype crees that attach to loaders and
ated for possible use for new
beet harvester to work.
run on hydraulics rather than
customer.
• IT innovations include
cables.
• Professional Driver Develhiring tools, cloud file share
2013
service using SharePoint and opment program created.
• Gate limiters (see story for
2017
the Contact-App which capdetails).
tures basic information about • Improved PMI (preventive
• Chrome moly sugar beet
maintenance inspections) impotential employees.
cages.
plemented.
• Ram Air parts invented in
• RRV developed a dry unRenville. This device catches • New website created and
loading system allowing for
air and forces it down to blow launched.
backup and greater through• Online job application estabsnow off the tail lights in the
put of beets. RRV also came
winter, keeping them visible. lished.
up with swing-away windecent Transystems
innovations include:
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Project managers take new posts
Tracy Magnus moves to Billings; Eric Escobedo, Tyler Wetherelt step up

P

roject Manager Tracy

Magnus is starting from
scratch in eastern Montana. Since the Billings
project is a brand new one, Tracy is charged with setting it up
and staffing all positions before
the beet harvest begins in September. She is also planning on
holding two driver development
classes before the campaign
begins.
“Organization skills and people skills will be vital to get this
project going from the ground
up,” Tracy said. “There are a lot
of aspects to setting up a business in a new location that need
to be prioritized and balanced,
and staffing an entire crew will
require a lot of conversations,
interviews and recruiting tasks.”
With a few years of Transystems operations work under her
belt, including a year as Project
Manager in Hillsboro, Tracy is
up to the task.
She began her career with
Transystems as a clerk in Hillsboro. She quickly moved up to
become a Drayton project supervisor and worked as a construction supervisor on summer jobs
in North Dakota, returning to the
Valley as a supervisor. She was
a trouble shooter for the Ranger
system and became Division
Administration Manager for the
Red River Valley. All that while
she was completing her master’s
degree from the University of
Mary in 2015.
“I’ve been with Transystems

After one year as Hillsboro Project Manager, Tracy Magnus,
left, was named Project Manager in Billings. Eric Escobedo
will take the Project Manager post in Hillsboro.

for four years and had the opportunity to work in multiple different aspects of the organization,”
Tracy said.
That broad base of knowledge
will come in handy when faced
with an all-new crew to train.
“The most challenging part of
this position will be acclimating
all employees to our procedures
and culture,” Tracy said. “Working for a new company is always
an adjustment for employees,
and even more so when there are
not current employees around to

help understand the operations
and expectations. It will
entail a lot of good communication with everyone,” she added.
“The most rewarding parts of
this job are being able to match
the right candidates to new careers and watching them grow,”
she said. “It is amazing.”
While Tracy started out as the
sole Billings employee, she was
not alone in setting up the project.
A crew from the Red River
See TRACY, Next page
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Eric Escobedo steps up at Hillsboro

E

tion.”
Clearly, he’s up to the task
that faces him as he oversees
the Hillsboro project, working
closely with the customer as
well as with Transystems techs,
supervisors and employees.
“I want to ensure that we do
the best job we can to keep the
customer happy,” Eric said.
Eric has the skills necessary
to do that. He looks forward to
working with numbers, scheduling trucks, making sure the
morale of the employees is up
and making sure the project is
fully staffed from day one.
“The most rewarding part of
my job is working with all the
great managers and supervisors, drivers, techs, operators,
clerks and laborers,” Eric said.

“Not a day goes by without
me being thankful for working with such a great crew and
having been given the opportunities I have during the nine
years I have been here.”
Eric expressed appreciation
for the mentoring provided by
Troy Carl, Red River Valley
Division Manager.
“I like working with everyone, but I know I will be working closely this season with
Troy since this is my first opportunity as a full-time project
manager,” Eric said.
While Eric is looking forward
to many aspects of his new job,
the weather is not one of them.
“The most challenging part of
my job would be the weather,”
See ERIC, Next page

nicians currently working in
Sidney and Worland who will
be coming this way.”
Born and raised in North DaContinued from Page 8.
kota, the move to Billings was
Valley helped complete most
a big one for Tracy.
of the setup. Troy Carl, Ja“I officially moved here early
son Holm, Billy Holum, Rick
in June,” she said.
Larson and Brad Arends came
“The move went well, but it
to Billings for a week and got
was very sad to say goodbye to
down to business.
all my employees in Hillsboro,
Kari Franks, Scott Lind,
Brian Gresens and Josh Rector my family and my friends,” she
added.
traveled to Billings from the
Tracy credits her mom with
Service Center to assist with
making the move a smooth
the open house for potential
one.
employees.
‘My mom came and helped
“Everyone at the GFSC, RRV
unpack a lot of stuff,” she said.
Division and Idaho Division
“The week after I moved to
has helped out a lot,” Tracy
said. “There are also two tech- Montana, I went to Glacier

Park for a week with my grandpa, aunts, cousins and mom.
The vacation was beautiful and
a great break before starting
into work at a new project.”
When she’s not busy at work,
Tracy enjoys soaking up the
scenery of her new home state.
“Billings is an amazing city.
My favorite part of this area is
the beautiful scenery and it’s
also close to Yellowstone Park,
which will give me so many
opportunities for adventures,”
she said.
Her hobbies include hanging
out with friends and family and
spending time with her older
dachshund, Copper, and brand
new puppy, Dakota.

ric Escobedo has worn
many hats during almost a decade with
Transystems. This
summer, he put on a new one,
stepping in as Project Manager
at Hillsboro.
He is well qualified, having
worked just about every position available with the company.
“I have had held multiple
positions with Transystems,”
Eric said. “I started as a laborer, then moved to a technician
position on summer construction. Then I returned to a heavy
equipment position before
being named supervisor at Hillsboro. For the past four or five
years, I’ve served as a project
manager on summer construc-

Tracy
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Tyler Wetherelt leads Twin Falls project

P

atience, prioritization
and communication
are three skills Tyler
Wetherelt brings to his
new position as Project Manager for Twin Falls.
Those skills will be put
to good use as Tyler tackles
communicating and coordinating with customers, contacting
and scheduling drivers, and
preparing equipment.
He has spent eight years
learning the ropes at Transystems, beginning in 2006 in
the shop at Twin Falls where
he helped design trailers and
ordered aluminum and other
parts.
After five years, Tyler took
a break from Transystems to
work in North Dakota. Four
years later, he returned to the
Idaho Division as a supervisor. He pitched in at projects
whenever needed and ran
a few summer jobs for the
Idaho Division. He also ran
the Holmer harvester during

visors in the division. “With
all the experience on different
aspects of the job, it makes it
easy to find a resource when
questions arise,” Tyler said.
The most challenging part
of his job is dealing with
constant change and not being
able to make a daily schedule
and stick to it.
“Things change by the minute,” Tyler said, “From weathTyler Wetherelt is the new
er to customer needs, you
Project Manager at Twin
never know what your day
Falls in the Idaho Division.
is going to entail. That’s also
what makes the job interesting
beet harvest. Last January he
stepped in as temporary Proj- … to a point,” he added.
A Montana native, Tyler
ect Manager at Twin Falls. He
grew up in Sidney and went to
got the permanent title this
school there. He and his wife,
spring.
Kimberly, recently celebrated
“Being a part of a great
team of people is the most re- their tenth anniversary. They
warding part of my job,” Tyler have one son, 7-year-old Tag.
To relax, the Wetherelts
said. “Everyone is willing to
step in and help out whichever head out the door.
“I like most outdoor acproject is in need, no matter
tivities,” Tyler said. Snowwhat challenges are faced.”
mobiling, golf, hunting and
Tyler works closely with
four-wheeling top his list.
all the managers and super-

Eric

Hillsboro from Boise in 2008.
He still has family living in
Idaho as well as in California,
Texas and Mexico. The farflung Escobedo family is set
to grow by one. Eric recently
became engaged to Ashley
Stalwick. They are planning a
summer 2020 wedding.
Eric enjoys fishing, hunting,
camping and barbecuing with

Continued from Page 8

he said. “I get on the radio a
lot to tell the drivers to have
safe trips and to let me know
if the roads are getting worse
as the day or night progresses.”
An Idaho native, Eric grew
up in Emmett. He moved to

friends. He spends a lot of
time mulling the future.
“I’m always thinking about
what I can do for the next
season,” Eric said. “When my
fiancée, asks what I’m thinking about, I always tell her
I’m just thinking ahead.”
That's just one more great
quality to bring to his new
job.
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Service Center Spotlight on Jaide

P

ayroll Specialist Jaide
Schoenen quietly
goes about her business, making sure that
each and every Transystems
employee gets a paycheck
on time and in the correct
amount.
That’s why the Service Center spotlight is on her in this
issue of TransTopix.
“As Transystems Payroll
Specialist, Jaide is responsible for processing payroll for
1,200 plus employees,” Ann
Powers, Vice President of
Finance, said.
Writing payroll checks
or producing direct deposit
payments is just one of Jaide’s
responsibilities. Payroll processing also includes quarterly
payroll reports and payments
to the various states and IRS
for unemployment and withholding taxes, printing W-2s
in January, and 401(k) retirement plan administration.
Jaide also handles activating
and terminating employment,
taxes, quarterly and annual
reports. She maintains the
company retirement plan and
handles wage garnishments.
“Needless to say, attention
to detail, accuracy, and knowledge of the payroll laws of
multiple states are just a few
of the vital skills required to
be successful in this role,”
Ann said. “Jaide excels in all
10 TransTopix Summer 2017

these areas.”
Jaide has
been getting
the job done
for Transystems for seven
years. She
came to the
company with four years of
similar experience at a different office.
With more than a decade
of experience under her belt,
Jaide understands the wage,
tax and garnishment laws
well. Being well organized
and able to meet every deadline helps her accomplish her
tasks.
In the seven years Jaide
has been with Transystems,
her responsibilities have increased, Ann said.
“She has made suggestions
to streamline processes to help
her get the job done. When
necessary, Jaide has created
her own tools, such as tracking spreadsheets, that help her
be successful in her job,” Ann
added.
“Although we make every
effort to pay employees timely
and accurately, mistakes can
happen and an employee is
underpaid,” Ann said. “When
a payroll correction request
is submitted, Jaide is quick to
process a correction.”
The job can be stressful, but
Jaide is up to the challenge.

“The most rewarding part of
my job is being able to get it
all done,” Jaide said. It’s also
the most challenging part of
her job, she added.
“You are always being
pulled in multiple directions
each day and you have to juggle it all and keep focused,”
she said.
With all the juggling and
pulling, there is no such thing
as a “typical” day on the job,
she added.
Jaide is a Washington native, but has spent most of her
life in Great Falls.
When she’s not meeting
deadlines at Transystems she
enjoys baking, camping, reading and spending time with
her children and grandchild,
Allison age 19, Merrick age 8
and Kadence age 1.
Her love of baking provides
a bonus for the Service Center. Each month, GFSC celebrates employees’ birthdays
and anniversaries.
“When we found out that
Jaide is an expert at baking
cakes, we asked her if she
would provide the cake each
month for this celebration and
were thrilled when she said
‘yes.’
"Every month we are treated
to a new flavor of cake and
have never been disappointed,” Ann said.

Go online to get a job at Transystems

T

he old saying goes,
“If you want something done right, do it
yourself.” That proved
true for Transystems IT department when it came time to
create an online job application program.
“We approached this project much like we do others,”
Vice President of Technology
Dan Brennan said. “We found
in the past that outsourcing
something like this is difficult.

We wanted to
ensure that the
applicant experience did not
suffer and that
the quality of
the data was

maintained.”
The new program will
streamline the hiring process.
Potential employees will only
have to provide like information one time.
“How many of us can tell

stories about writing our
names ten times when applying for a job or refinancing a
house?” Dan asked.
The new application site is
a stable system, he said. “We
are hosted on Amazon equipment with 99.9 percent availability and space in multiple
geographic regions. If there is
an issue with a region’s internet, weather or some type of
attack, we are switched to our

See ONLINE, Next page

New app makes applying a lot easier

T

he new online application is a tool that
will benefit job applicants and Transystems
managers, not least of whom
is Retention and Recruiting
Manager Josh Rector.
He looks forward to using this
new tool to find and hire more
qualified job candidates.
“Our challenge as a hiring
team at Transystems is to take
the tools the IT team has given
us and use them to improve
the candidate experience by
improving our communication
and feedback,” Josh said.
He praised Vice President of
Information Technology, Dan
Brennan, and his team for an
outstanding job getting this
mobile application ready for the
2017-2018 campaign.
Josh has good reason to value
the new recruiting tool.

“It’s my goal to improve the
candidate experience for people
who express interest in our career opportunities,” Josh said. “I
believe the mobile application is
the first major step in improving our recruitment process.
The mobile application allows
future employees to apply from
their phones with convenient
drop down menus and easier
authentication.”
Josh backed up his faith in the
new online program with some
research.
According to Talent Board, a
non-profit organization focused
on the research of the quality
of candidate experience today,
its 2016 Candidate Experience
Benchmark Research Report,
candidates and applicants
almost always have a previous
relationship with the company
they are applying with before

they enter the recruitment
process.
Most candidates (78 percent)
already had some sort of perception of the company’s brand
and reputation. This may be as
a customer or from an opinion
of a peer.
“In fact, how Transystems
deals with candidates and applicants is our employer brand,”
Josh said. “The company brand
will contribute to our ability to
hire and retain the best talent
and attract referrals.”
In the Talent Board survey
of 240 companies and 183,000
candidate surveys, Talent
Board learned that 64 percent
correlate candidate experience
to communication and feedback. The new online application allows Transystems to do
just that.
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Online job applications now available

Continued from Page 11

second data center,” Dan said.
“This ensures safety and high
availability.”
The application is secure
because Transystems has partnered with a well-known
company to aid in set up of
both the websites and the data
system. The latest standards
are maintained.
“I am excited to move to
this new technology,” Dan
said. “It will integrate nicely
into our other business systems when it is complete.”
He credited Dan Dailey and
Steven Hankins with doing a
great job fine-tuning the program.
“Dan and Steven spent a
fair amount of time on great
things that are not visible
to the user,” he said. “Take
the simple task of entering
a phone number or date. We
built routines into the program that will accept anything
discernible. An applicant can
enter a phone number with
dashes, spaces or nothing
at all between the numbers.
We convert this to a properly
formatted phone number. It’s
great for mobile users and
prevents submitting the page
multiple times to correct the
formatting error.”
The IT team also labored
over creating specific ques-
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tions for applicants.
“The application changes
based on questions as they
are answered,” Dan said.
“We want to make sure we
get the required information
the first time. This prevents
subsequent phone calls and
meetings with the applicant
because of missing or misunderstood information. This
ensures the application meets
the federally mandated requirements.”
Complex screens were improved, becoming much more
intuitive for the applicants.
“The best example of this
is in the past employment
history section,” Dan said.
“The process is much easier to
understand, review and make
corrections on.”
The new online application
also takes advantage of mobile initiatives.
“For example," Dan said,
“when the applicant is in a
phone number field, a mobile
phone will change to a phone
number keyboard. This is true
of email and other standard
fields, too.”
IT isn’t finished with the
project yet.
“We are working to complete our social media link,”
Dan said.
“These are very popular
with Facebook and Google

users and provide a secure
way for applicants to log in
to their Transystems application account with a click of a
button. This avoids having the
user create yet another password to remember.”
There is another advantage
for our many employees who
are re-hires year after year.
“Employees who participate
in the electronic process will
not have to repeat the process
on subsequent applications,”
Dan said. “The new system
will auto-populate much of
a new application for them.
This cuts the time down considerably when completing a
rehire application.”
The end goal is to get everyone the information needed to
facilitate a quality hiring process more quickly, Dan added.
“We have been participating
in a training program designed
around this Oracle-based technology,” he said. “The entire
IT team and Transystems
will have knowledge of these
systems.
"We will continue to be able
to make changes in a timely
manner and when we need
help, we have two outsource
vendors to ensure that we are
keeping up with standards.
Both vendors offer programming services and mentoring,"
Dan added.

Recruiting revs up as campaigns near

B

ring a truck, and they
will come.
That’s seems to be
how things worked at
a two-day employee recruiting
open house in Billings earlier
this summer.
President and COO Scott
Lind and Brian Gresens, Director of Maintenance, drove
one of the new Volvo tractors
to the event.
“It was the star of the show,”
Retention and
Recruiting
Manager Josh
Rector said.
“The driver
applicants all
wanted to get
in and check it
out. They were looking under
the hood and adjusting the
seat.”
It was a working event for
Josh and Project Manager
Tracy Magnus, who dealt with
applicants from 7 a.m. to 8
p.m. during the open house.
“People came by in ones
and twos to fill out applications,” Josh said. “We made
dozens of contacts.
“We didn’t know what to
expect going into the event,
but the response was fantastic,” Josh said. “Tracy had
to hustle to meet with all the
interested applicants. We had
a great turnout and received
more than 30 applications for
the 45 driver positions we

Transystems booth at a Grand Forks job fair drew plenty of
interest from job seekers. Josh Rector Photo

have open. And the applications are still rolling in.”
Josh worked hard before the
event, too, to ensure its success. He credited the Montana
Job Service with being a great
help. Facebook came into
play, too.
“We had been talking to
job seekers for months,” Josh
said. “We have a list of contacts and have spent a lot of
time reaching back out to the
people we spoke with earlier.”
The drivers’ seats will be
full when trucks roll in September on Transystems newest project. To guarantee that
the new drivers meet company
standards, two driver development classes are being held in
Billings this summer.
“We have 12 open positions
for the development class,”
Josh said. Another 15 drivers
will take another class to hone
their skills.
The company’s successful
early development program

is not limited to the Billings
project.
The Red River Valley crew
has already wrapped up one
early development class and
started another. Two more are
planned in Grand Forks, Josh
said.
Training in Renville began
near the end of July. In Idaho,
Paul had a class during the
last week of July and the first
two weeks of August. Nampa’s class is set for September.
“There are lots of opportunities for employment with
Transystems,” Josh said. “We
are looking for qualified technicians, welders and drivers
companywide. There are lots
of positions to fill and we’ve
had a lot of interest from job
candidates.”
The new online applications
came into play quickly.
“The timing was perfect,”
Josh said. “Applicants are
coming in strong.”
Summer 2017 TransTopix 13

Safety program keeps on getting better

Mentoring
programs and
technological
improvements
boost program

T

ransystems safety
department manages
the company’s people
development process.
New, high tech systems are
part of the development process.
Those systems include
driving simulators, collision
avoidance systems, and analysis of information from the
Ranger onboard data recording system.
These technological supplements have not displaced
Transystems commitment to
having real people involved
in the development process.
Mentors are the core of Transystems professional driver
development (PDD) process.
Mentors work one-on-one
with drivers to assess drivers’
skills, to assist in building
driver development plans and
to guide drivers through those
plans.
Transystems provides mentors with time to evaluate
continuously and to repeat
mentoring when necessary to
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As part of our ever-improving safety program, Transystems
safety team traveled to Salt Lake City for training on two new
simulators. Rich Carl Photo

hone a driver’s skills.
Evaluation drives each part
of the PDD process. Evaluation is equally important
for seasoned
veteran drivers and newly-hired drivers.
This year Transystems is
expanding the mentor development program. We want to
increase the number of mentors and improve the quality
of mentoring.
Sean Scott, Development
Manager, has formalized the
mentor development curriculum. Each of the Idaho, Min-

nesota, and Red River Valley
Divisions has a mentor manager who oversees the mentoring process. The Great Falls
Service Center supports mentoring in the Rocky Mountain
Division at the Worland, Sidney and Billings projects.
Transystems embraces
technology but the company
does not treat people as robots.
The safety department looks
forward to working with all
departments to expand the
professional development process.
Rich Carl,
Vice President of Safety

Simulators boost development regimen

E

arlier this summer,
Vice President of
Safety Rich Carl led a
troupe of Transystems
safety and training personnel
on a trip to Salt Lake City for
training on two new driving
simulators recently purchased
by the company.
Accompanying Rich were
Division Safety Managers
Dave Elsing and Ryan Fiala;
Development Manager Sean
Scott; Idaho Division Supervisor Jason Strunk and Technical Writer Curran Rice, who
was along to document the
processes for the simulators
and write the SOPs.
The simulators were supplied by a company called L3.
For three days, L3 trained the
Transystems contingent on the
operational side of the simulators and the light maintenance
of them.
While the training was going on, L3 installed the simulators in trailers which will be
used to transport them from
project to project.
“The simulators will not be
division located,” Rich explained. “We will move them
around the company as needed.”
Safety and training personnel are excited to have the
new simulators.
“The simulators will help
improve driving skills, effi-

Division
Safety
Manager
Dave Elsing takes
a spin on
one of the
company's
two new
simulators.
Curran Rice
photos

ciencies and productivity of
the line haul drivers,” Rich
said. “Since the focus for
Business Year 2018 is on the
drivers with less experience,
they will be the first to work
on the simulators,” he added.
“As we progress, the program
will be expanded to other
drivers.”
The simulators have a proven track record in Transystems

driver development program.
All drivers, regardless of
experience, benefit from simulator training that replicates
driving situations that would
be too dangerous to demonstrate behind the wheel, even
on the company’s training
ranges.
Experiencing a jackknife in
See SIMULATOR, Next page
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Clerical staff gathers for annual training

I

t’s time to fold up the
beach towels, stow the
fishing poles and make the
back-to-school shopping
list. For Transystems 25 project clerks, summer is over.
Although it may seem like
the last beet was sliced just
yesterday, the project clerks
are back at work with their
skills refreshed at annual clerk
training sessions in the Idaho and the Red River Valley
Division offices.
Division Administration
Managers Jodie Hunt and
Rachael Hunter planned a
three-day curriculum to get
everyone updated on policies
and procedures and anything
new for the upcoming year.

Simulator

Day One
started with
a discussion
of the company cultural
beliefs, key
result, and
mission, vision
and values. The day concluded with a review of the handbook, dress code, confidentiality and harassment policies.
Day Two included a review
of hiring paperwork, something that the clerks will be
focused on for the next month
and a half to get everyone active for startup, and a review
of company support resources.
Day Three concluded with
more information on the hir-

ing process, timecard processing, reports and anything new
that clerks can expect for the
upcoming year.
The annual clerks training
put on by the division administration managers is a great
way to get the season rolling.
Our clerks get together to
learn and discuss the upcoming year as a group, mingle
with long-time co-workers
and meet those new to the
team.
It is great training and fuels
collaboration as an administrative team.
Kari Franks,
Senior Administration
Manager

before actually getting behind
the wheel to make the turns
Continued from Page 15
on our training range,” Rich
the safety of the simulator is
said.
far better than dealing with
“It’s an easier way to learn
an actual jackknife on an icy
and is exactly like training
road. We can teach drivers
on Transystems actual equiphow to handle a jackknife,
ment.”
without having to be in a jackThe simulators’ programknife situation,” Rich said.
Dave and Development Man- ming reflects the exact con“We’ll teach them the techfigurations of a wide variety
ager Sean Scott team up on
niques on the simulator, rather the simulator.
of Transystems equipment.
than on a dangerous, icy road
Simulator training also proshared with other drivers.”
motes uniformity of driver
The simulator accelerates
The time put in on a simula- drivers’ learning, he said. The development techniques.
tor is time well spent.
“With the purchase of these
simulator offers them a chance
Rich explained that every
to practice without facing any simulators, we continue to
hour on the simulator equals
be on the trucking industry’s
danger.
four hours of behind-the“A driver can practice mak- leading edge for safety,” Rich
wheel development.
concluded.
ing turns on the simulator
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Transystems maintenance team is charged with keeping the fleet running. Through the years,
truck technology has changed dramatically. Our technicians have kept pace with the changes,
ensuring safety for our drivers and equipment operators. Jason Strunk photo

Maintenance team evolves with technology

R

emember the phrase:
“Life was much simpler back then?”
That is how it was
in the world of fleet maintenance. Trucks had simple
engines and systems.
We used to rebuild starters
when they were wearing out.
We also rebuilt alternators on
a regular basis.
Back in the day, the technicians had to be skilled in
many different aspects of
their work. They had to be
good welders and be good at
rebuilding parts.
A lot of what they do is still
the same today. They replaced

brakes and
fixed lights
and tires then
and they do
it now. The
amazing difference is

Technicians today replace
starters and alternators less
often. A starter today can last
3 to 5 years. Years ago a starter needed to be rebuilt every
year.
There is still plenty of
technology.
welding and brakes, tires and
Trucks and technicians have lights. The interesting part is
evolved with technology.
the similarity.
Because of the complexity
The best part? In the days
of the truck today, technicians gone by we had great technow have to be experts in
nicians and today we have
electrical systems.
great technicians whose skills
Most of the systems are run evolve with technology.
by wires. First, the technician
needs to identify the problem
and then properly repair it to
Brian Gresens,
prevent having further issues.
Director of Maintenance
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Division Reports
Left: Summer work
near Salt
Lake City
included
a 150-mile
drive each
way. Below: Transytems
hauled hot
mix from
Salt Lake
City to Nevada. Ryan

Moore photos

Once again, we got the job done

T

raffic, wind and the
ability to be flexible
characterized summer
2017 for the Rocky
Mountain Division.
Summer work got stuck
in the starting
block as the
season began
because of delays faced by the
customer. The
domino effect
came into play and it hit us.
We were set to start one project in June, but it was delayed
time and again, leaving us
with drivers ready to roll and
no work to give them.
Summer project manager
Scott Wilson did a great job
building a team, putting people on the job and keeping
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from near Salt Lake City’s
center to Nevada.
I’m really proud of how our
drivers handled that job. It
was a fantastic job and they
worked safely. I admire anyone who can drive a tractor
and trailer through snarled
traffic.
The 150-mile-drive each
way provided plenty of difdrivers employed through all
ferent driving experiences for
the rescheduling. We got up to our crew. One day, the wind
speed and everything is going blew so hard it overturned
well now.
someone else’s truck, blockOur job in Salt Lake City
ing the highway. We held
was productive, but it was not our drivers in Nevada until
without its challenges. We had it was prudent to get back on
10 trucks working right in the the road. The project is now
thick of traffic. Our drivers did complete.
a masterful job dealing with
We will be returning to Utah
congested roads and crowds
See ROCKY MOUNTAIN,
of drivers. We hauled hot mix Next page

Division Reports

Summer work came late to RRV crews

S

ummer work came late
to the Red River Valley.
A job stockpiling aggregate for Mayo Construction was delayed a month
and pared down. Fourteen
trucks finally went to work in
mid-July. The
job should wrap
up the week of
Aug. 7, so we’ll
get a good run
of 20-25 working days out of
it.
Meanwhile, we’ve been
very busy doing our summer maintenance. We will be
ready to roll when the sugar beet campaign begins on
Aug. 17. It looks like a record

Transystems had a booth at the Greater Grand Forks Fair this
summer. Photo courtesy Troy Carl

harvest. Great growing conditions have resulted in a beautiful crop.
To ensure a good start to the
campaign, we’ve amped up

our recruiting efforts with job
fairs and booths at local community events and fairs. We
show up for all the parades,

land and Sidney will be heading to Lame Deer to work for
a few weeks. On that job, we
will welcome some drivers
Continued from Page 18
from our new sugar beet project in Billings.
later this summer for another
When summer work wraps
job with Granite Construction, up around the third week of
an old customer of ours that
August, we’ll head for home
we have not the opportunity to to get ready for the beet camwork with for a few years.
paign which will begin around
Many of the old Granite
Sept. 10 in both Worland and
team members have retired.
Sidney.
I’m excited to meet the new
Right now, we’re busy
people. Granite always has
doing summer maintenance
been an excellent partner for
on all of our equipment so we
us.
will be ready to roll when the
Drivers from Idaho, Worbeet harvest begins. Pre-sea-

son preparation is keeping
quite a number of our employees on the payroll in
Wyoming. We look forward
to the beet harvest and getting
going.
As summer draws to a close,
I’d like to thank the people
who really deserve credit for
our successes, the drivers,
technicians and clerical staff
upon whom we depend. No
matter what we ask of them,
they do it and do it well.
Thank you.
Steve Torix,
Rocky Mountain
Division Manager

Rocky
Mountain

See VALLEY, Next page
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Division Reports

Idaho has busiest summer on record

T

he Idaho Division
tackled its busiest-ever summer this year.
Some 80 trucks were
running most of the summer on about
a half dozen
jobs around the
state. Asphalt
and gravel were
our bread and
butter this season.
The biggest challenge our
Work for Kloepfer Construction kept the Idaho Division busy
See IDAHO, Next page
this summer. Jason Strunk photo

The Valley

Our entry-level driver development has been fantastic
Continued from Page 19
this summer. Crookston’s Ray
reminding people that TranDeLeon teamed up with Dave
systems offers great employElsing, Division Safety Manment opportunities right in
ager, to put on a total of five
their communities.
classes this summer. With a
Two new supervisors joined target of 10 students per class,
our team for the upcoming
that really helps put drivers
sugar beet campaign. David
behind the wheels in the Red
Beliles signed on for the Hill- River Valley. The classes have
sboro slot and John Gunter
been very successful in the
accepted the supervisor posi- past in providing excellent
tion in Drayton.
training to our drivers.
With seats for 270 drivers,
We put the new driver simwe are working hard to bring ulator to work right after we
back all of the seasoned emgot it. Tim Higdem drove to
ployees who have worked
Salt Lake to pick it up on June
with us and we are full-bore
23. We started using it in deon staffing to fill the remainvelopment classes on the 26th.
ing seats. We held job fairs in
It’s a great training tool. We
Grand Forks and Grafton and can put any driver through
have another one in the works. any scenario with no risk to
20 TransTopix Summer 2017

the driver or equipment. Drivers learn quickly on the simulator.
We look forward to putting
our five new Freightliner
tractors through their paces in
East Grand Forks.
They have new wiring and
routing packages among other
improvements.
I’d like to thank Ray, Dave
and the mentors for working
so well together and doing a
great job on the entry-level
development program.
We are looking forward to a
successful end to summer and
beginning of the sugar beet
campaign.
Troy Carl, Vice President
and General Manager,
Red River Valley Division

Division Reports

Idaho

Transystems employees
working
on the
summer
projects
out of
Idaho
faced
some hot
days, but
the beautiful scenery was a
plus.

Continued from Page 20

crews faced was the heat. We
had a couple weeks with high
temperatures hanging around
100 degrees. It impacts everything. And, while the heat
makes paving work easier, it’s
hard on drivers and laborers.
We’re making sure they stay
hydrated and safe out there.
We had great support from
our drivers and techs and
good leadership at each project. Our summer projects covered a broad area of Idaho.
Near Pocatello we worked
for Staker Parsons. Jeff Thomas ran the job.
Greg Simmons is running
the McCammon job. Carson
Munk is pitching in on both
Pocatello and McCammon.
In Paul, we are working for
Kloepfer Construction hauling
gravel, asphalt and anything
else they need hauled. Charlie
Matthews and Coral Torix are
leading that project.
The Machine Pass job is going well under Allen Becker’s
leadership.
Waylon Greco is running the
IMC job. Tyler Wetherelt has
lent a hand on both the Machine Pass and IMC jobs.
Near Lewiston, we’ve got
the Spalding Bridge job with
Jeff Barnhill in charge.
Kirk Ellingford is running a
Central Paving job with Jim
Woodward lending a hand

Jason
Strunk
photo

there and in Lewiston.
Kirk and Jim also are running the Amalgamated lime
haul.
All that summer work
comes to an end the first of
September, so we can get
ready to haul beets around
Sept. 7-14. Before the trucks
roll on the campaign, we’ll
finish our summer maintenance. Also, we will build a
few more trailers.
We look forward to putting
one of the company’s simulators through its paces when
training kicks off in earnest
in August. We’ve been busy
recruiting at fairs and job
fairs around the area. With the

economy booming here, we
struggle to fill the driver seats,
but we always get it done.
Each campaign, we count on
our loyal returning employees. It’s great to have them
come back year after year.
We are looking at a good
sugar beet crop, not as big as
last year, but big enough to
provide a nice, long season.
I can’t say it often enough.
The Idaho crew is awesome.
They handle everything
thrown at them. My hat is off
to all our employees for a job
well done.
Kevin Iversen,
Vice President and General
Manager, Idaho Division
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Good news
Reasons to celebrate

Above: Hillsboro
Project Manager Eric
Escobedo popped
the question and
Ashley Stalwick said
yes. A 2020 wedding
is planned. LEFT:
Crookston driver
Jonathan Carpenter
and his wife Dawn
welcomed 9 pound, 2
ounce Faithful Justice on June 29th.
She joins her brother
William.

Rocking in Renville
More than 70 Renville employees and family members gathered July 24 for a barbecue.
Bicycle winners were Cody
Shultz, son of driver Randy
Shultz, and Lindsey Lopez,
daughter of driver Adan Lopez.
An ice cream sandwich eating
contest was a picnic highlight.
Matthew Molden, night loader
operator, won the contest and
took home a prize cooler.

August

1. Terry Barlow, Craig
Hufford, Travis Lammers,
Korey Larson, Bradley Loge,
Charles Rogers.
2. Paul Hardwicke, Robert
Neisen, James Pruett, Alan
Taylor, Kevin Walkup.
3. Krista Shearer.
4. Dea Dunfee, Darrell Falline,
Donald Runkle, Bradley Wilkerson.
5. Eric Bartlett, Jacob Betts,
Gary Mjoness.
6. Jacqulin Cadman, Dereck
Donahue, John Schnellbach
Jr.
7. Jack Goodhue, Eric Hall,
Bruce Jacobson, Matthew
Rideout, Cyle Schwer.
8. Joseph Bruggeman, Jeremy Faulkner, Darwin Gullick,
Lonnie Heilman, Ethan Higley,
Patrick Pierson, Richard
Wosick.
9. Michael Engen, Ethan
George, Titus Liberty.
10. Randy Alderman, Aaron
Lee, Dan Rice, Jonathan
Schmeck.
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Happy Birthday!

11. Lowell Klock, Craig Tinlin,
Allen Washington.
12. Jerald Bradshaw, Michael
Flansburg, Bojan Senger, Jimmy Stone, Abdi Yussuf.
13. Christopher Anderson,
Vernon Green, Myron McCrady.
14. Scott Lind, Kirk Metzger,
Kevin Miska, Luke Ottem,
Mark Short, Matthew
Strohmeyer, Tori Todd.
15. Christian Alvarez, Daniel
Decamp, Dalton Gades, Neil
Hoff, Linda Ragan, Vance
Thoreson.
16. Joseph Rameden, Tioane
Valai, Lloyd Watson.
17. Jeffrey Gainey, Geroge
Knezovich, Stewart Purrington, Randall Shulsen.
18. Toni Blood, Jose Chairez,
Sheri Evenson, Reginald Fant,
Joshua Rector.
19. Ralph Clayton, Jordyn
Jones, Victor Maldonado.
20. Danny Jaggers, Dan Miller, Thomas Rocha, Zachary
Terhaar.
21. Kevin Jaenisch, Spencer

King, Gregory Lavine, Oscar
Lopez Zambrano, Brad Poppen.
22. Bryan Crafton, Daniel
Dodd, Tyler Niemann, Ryan
Sorensen.
23. Gilbert Trevino.
24. Steven Bendele, Roy
Lyons.
25. Johnny Atkins, Tyler Highness, Robert Thompson.
26. Gayleen Flick, David Nelson, Danny Smith.
27. Joshua Horgen.
28. Luciano Delgado, Jearl
Henderson, Shawn Reed.
29. Thomas Crosby, Glen
Lowery, Mark Roberts III,
Sheridan Thompson, Michael
Wood.
30. Delbert Gomez, Curtis
Gosselin, Renea Shalduha.
31. Charles Breezee, Steven
Jorgensen.

September

1. Charles Benger, Ruben
Guillen, Deon Skinner, Richard Sorenson.

2. Jamie Ness, Joshua Parnell.
3. Scott Freeland, Joshua
Martin.
4. Geoffrey Applegate,
Joshua Fleshman, Veronica
Nutsch, Clyde Traughber.
5. Jose Alvarez Almaraz, Jerome Bretz, Pamela Evans.
6. Zachary Murray.
7. Christopher Allen, Brandon
Heddan, Gerald Knaus, Joseph Schreffler, Shilo Thorp.
8. Samuel Armas, Harlan
Flinn, Ryan Stauffer, James
Taylor, Shawn Wickersham.
9. Matthew Fischer, Shayne
Hyde, Oral Nikle, Eli Spillett.
Troy Torgerson.
10. Cody Burgoyne, Brian
Dyer, Courtney Freeman,
Andrew Loewe, Randy Wareberg.
11. Julio Juarez Diaz, Jennett
Prevost.
12. Esteban Castaneda,
Michael Lokken, Matthew
Mills, Silvino Montano Sanchez, Timothy Patrick, Kevin
Wilson.

Good news

Red River Valley crew celebrates
Above: The valley administrative staff's spring outing included instruction in painting. Back row, left to right, Barb
Zavala, Virgil Purrington, Kent Hagen, Beth Juarez, Tessa
Svaleson. Front row, Rachael Hunter, Sheri Evenson, Katie
Galland, Tesa Adamsen and Stormy Manley.
Upper right: Barb Zavala and Beth Juarez volunteered to
place flags on veterans' graves for Memorial Day.
Right: Division Manager Troy Carl congratulates LaVonn
Bjornson on her retirement. LaVonn has driven for Transystems for 22 years.

September, cont'd

13. Katie Galland.
14. Lael Huff.
15. Tanya Brown.
16. Guy Hovde, Stephen Muir.
17. Donald Corle, Edmond
Csatlos, Ikromzhon Shamshidinov.
18. Sarah Nason.
19. Zayd Mohammed, Lucas
Randow, Cristian Valdiviezo
Chavez, John Welker Sr.
20. Adam Bliven, Julian Espinoza, Randal Mergenthal,
Khaled Shawish, Darwin
Somsen.
21. Rocky McBride, Ross
Shurtz, Jason Waterworth.
22. Melecio Herrera, Eva
Moreno, Daniel Olinger, Brandi Thompson.
23. Elliott Gamblin, Adan
Lopez.
24. Matthew Avery, David
Huddleston, Aaron Litz.
25. Trevor Faulkner, Steven
Hankins, Kenneth McKean,
Chard Reed, Gilbert Trevino
Jr., John Welker Jr.
26. Kenneth Burgemeister,

Happy Birthday!

Dudley Gubler, Deborah Rubin.
27. Andrew Anderson, John
Fearneyhough, Lyle Sperry.
28. Jeffrey Beekman, George
Belanus, Bert Rosemeier.
29. Steven Floyd, Mark Heder,
Alan Hill.
30. Scott Babock, John Bigelow.

October

1. Clint Burd, Mark Jensrud,
Robert Liles.
2. Lanny Jacquemart, Kelly
Pankratz, Robert Seamons.
3. Regan Gourde, Adam Masseth.
4. Maria Palomares Nunez,
Dean Swenson, Jason Weeks.
5. Zane Cecil, Robert Salas,
Martin Segoviano Jr., Eric
Siegfreid.
6. Daniel Brennan, Ray DeLeon, Yvonne Sanders, Lance
Sharkey.
7. William Emmet, Glenn
Holweger, Cody Lancaster,
Paul LaRocque, Clyde Opdahl,
Jacob Shultz.
8. Marvin Novak, Jeff Sylskar,

Stefanie Thornton, Dean
Wiggert.
9. Allen Becker, Steve Torix,
Mohamed Yusuf.
10. Patrick Niedzielski, Robert
Radford.
11. David Lockwood, Matthew
Molden, Gregor Sloan.
12. Gary Bergman, Martin Ketola, Larry Maxson, Kenneth
Schneider, Martin Tolman,
Coral Torix, Wilcox, Mary
Zeller.
13. Daniel Soto.
14. Bradley Arterburn, Jeffrey
Feltman, Steven Hager, Richard Sabin.
15. Myron Johnson, Bruce
Voelker.
16. Paul Beck, Frank Nerud.
17. Barry Fuller, Scott
Pancheri, Jeffrey Scott,
Michael Thompson, Nicholas
Wilson.
18.
19. Dennis Aldrich, Beth
Juarez, Payden Ledford, Tyler
Milam, Travis Perkins, Nathan
Ryan, Rocky Sisk.
20. Rodney Latta, Faiz Mo-

hammed, Jean Nguessan,
Michael Nelson.
21. Ralph Cotant, Rory Lindquist Noe Navarrete Mosso.
22. Philip Dixon, Kevin
Flanery, Joseph Kreidelcamp,
Kardell Nill.
23. Brendle Bethke, Keith
Bower, Maris Bustamante, Pedro Duran Fernandez, Benito
Molina, Mathew Paulson.
24. Anna Green, Howard Hill,
Mark Hulst, David Olafson,
Cory Somsen.
25. Jason Barningham, Kenneth Cook Jr., Jerry Hoffarth.
26. Yasin Amin, Jamie Caudill,
Shawn Kirk, Ann Powers, Dirk
Rohrer.
27. Larry Nichols, Robert
Wisecaver.
28. Ernest Conan, Errol Rice,
Cody Schifflett, Jordan Wolff.
29. John Hoadley, Jerald Reisenauer, Mario Reyes, Mark
Wyatt.
30. Eric Escobedo, Dan Incerti.
31. Gayle Bonnema, Mark
Wilkinson.
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Parting Shot

Asphalt and gravel paid the freight this summer. Here the Transystems crews work on rotomilling Highway 30 in Idaho. Jason Strunk photo
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